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1. Defined Terms

The following terms and acronyms are integral to the understanding of this Policy
and its Related Policy Documents and have the meanings assigned within this
Section or as referenced herein:

Uncontrolled if Printed

1. JeduHNUMM HA TEPMUHN

M3nonssaHUTe B HacToALLATa MOJUTMKA TEPMUHM U CbKPALLEHWUA Ca Ba*KHM 3a
NpPaBUHOTO M pa3bupaHe, KaTo TEXHUTE 3HAYEHUS N 4edUHULNM Ca SaLEeHUN [0NY:
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Term Definition TepmuH DeduHnuma

Closure The process of securing an Operating Site physically and 3aKpuBaHe u Mpouec, KOMTO ocUrypABa XMMKUYecKaTa n dusnyeckata
chemically once it has been decommissioned. Closure peKkyaTMBauma CTabUNHOCT M 6e30MacHOCT Ha AaAeH NPOU3BOACTBEH 06EKT
typically refers to the period where short-term activities, cnep U3BeXaaHeTo My OT ekcnnoaTtauma. OTHacAa ce 4o
including, but not limited to, the demolition of nepuoaa Ha uU3nb/IHEHWE Ha KPAaTKOCPOYHU AENHOCTH,
infrastructure and re-sloping and re-vegetation of land KOMTO BK/IOYBAT, HO HE Ce OrpaHMYaBaT 40 pa3pyllaBaHe Ha
are performed. 06EKTM OT TEXHMYECKATA UHPPACTPYKTYPaA, TEXHUYECKA U

61onornyecka pekynTmBaLms.

Community In aggregate, persons or groups of persons living and/or MecTHu CbBKYMHOCTUTE OT LA UAW TPYMK OT XOPa, KOUTO KUBEAT
working in areas adjacent to Company operations, or at ob6LwHOCTH n/unn paboTAT B palloHUTE, KbAETO KOMMNaHUATA
distance, and that are, or reasonably can be expected to OCbLLEeCTBABA AEMHOCTU, NN HA Pa3CTOAHUE OT TAX, U KOMTO
be, economically, socially, or environmentally impacted Ca UM ce o4aKBa ga b6baaT NOBAUAHM OT TE3UN AEUHOCTM B
by the Company’s activities. MKOHOMMYECKM, COLLUAJIEH UIN EKOIOTUYEH NAaH.

Company or DPM and all its directly and indirectly owned subsidiaries, Komnanua nnu AOMNMM BeAHO C BCUYKM CBOU AbLUEPHMU APYKECTBA, KOUTO

Group collectively. rpyna NPSKO UM HENPSAKO NpUTEXKaBa.

DPM Dundee Precious Metals Inc. (the parent company OnNm OvHan Mpewbc MeTtanc MHK. (KomnaHuaTa-Mmalka,
incorporated in Canada). yupeaeHa B KaHaaa)

Employee An individual engaged by the Company on a full-time or Cnyxuten Jlnye, HaeTo oT KOMMNaHMATa MO TPYA0BO NPABOOTHOLLEHME
part-time permanent, fixed term, or temporary basis. For Ha NbJIHO UKW HEMbIHO PAabOTHO Bpeme Mo CPOYEH UAN
clarity, Employees include, but are not limited to, officers, be3cpoyeH goroBop, UK 3a BpemeHHa paboTa. 3a noseye
apprentices, interns, and trainees. ACHOTA Ta3uM KaTeropus BK/OYBA M BUCLUN PbKOBOAUTENMN,

NPaKTUKaHTK, CTaXKaHTU M obyyaBalLm ce, KaTo He ce
orpaHMyaBa camo A0 TAX.

Executive Team | As a group, or where indicated, individually, the President N3nbaHUTENHO BKkntouBa 3ae4HO MM NOOTAENHO CAEAHUTE CAYKUTENN:

& Chief Executive Officer, the Executive Vice President & PbKOBOACTBO NpPe3uaeHT M raBeH U3MbAHUTENIEH ANPEKTOP,

Chief Financial Officer, the Executive Vice President, M3NMbJHUTENIEH BULLENPE3NAEHT U r1aBeH pUHAHCOBMU

Corporate Development, and the Executive Vice ANPEKTOp, U3NbHUTENEeH BUUenpe3naeHT ,,KopnopatneHo

President, Corporate Affairs, General Counsel Executive & pasBuTME”, U3NBAHUTENEH BULENpe3naeHT ,KopnopaTnsHu

Corporate Secretary. OTHOLEHMSA", rNaBeH IOPUCKOHCYNT U KOPNOPATMBEH
cekpeTap.

External An external party (individual, company, or other entity) BbHWHM BbHLWHM cTpaHu (PU3NYECKM UK IOPUANYECKM nLa UIN

Stakeholder that reasonably can be expected to be impacted by the 3aMHTEepecoBaH | Apyr cybekTu), KOUTo ce oyaKkBa ga 6bAaT NOBAUAHU OT
Company’s activities or whose actions reasonably can be W CTpaHn AEVHOCTUTE HA KOMMaHWATA UM YMUTO AEeNCTBUA MoraT Aa

expected to affect the ability of the Company to meet its
purpose and successfully achieve its strategic objectives.
External Stakeholders include, but are not limited to,

NOBNANAAT HA KOMMNAHUATA B OCHLLECTBABAHETO Ha HelHaTa
O6LU,a Len U NOCTUraHeTo Ha CTpaTern4ecknTe " uenun. Tasu
KaTteropua Bkao4Ba, HO He Ce OrpaHM4yaBa 40 TPETU CTPaHMW,

Uncontrolled if Printed
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Third Parties, existing and potential shareholders,
Communities, Public Officials, Governmental Authorities,
and Non-Governmental Organizations (NGOs).

HaCTOALM M NOTEHLMANHWN aKLMOHEPU, MECTHU 0BLLHOCTH,
n1ua, 3aematm ny6anyHa ANbKHOCT, AbPKaBHM
WMHCTUTYLMN U HENPaBUTENCTBEHWN opraHusaumm (HMNO).

Interdependent | The most advanced stage on the dependent - BsamMmosaBucum | Hali-BucokaTa cTeneH Ha KyaTypa Ha 6e3onacHocT no

Safety Culture independent - interdependent safety culture maturity a KyATypa Ha KpMBaTa Ha Cb3PABAHETO 3aBUCMMOCT-HE3aBUCMMOCT-
curve, which is characterized by a team of Employees and 6esonacHocT B3aMMO3aBUCUMOCT. TS ce XxapaKTepusnpa c eguHEH eKun
Third Parties who feel ownership and responsibility for OT CNYXKUTENN U TPETU CTPAHU, KOUTO MMAT YyBCTBO 33
safety culture and have the shared belief that zero COBCTBEHOCT M OTFTOBOPHOCT MO OTHOLLEHWE Ha KyATypaTa Ha
injuries is an attainable goal. 6e3onacHOCT M cnogenaT ybexaeHMeTo, Ye NoCTUraHeTo Ha

Hy/IeBa Bpea e peasucTuyHa uen.
Global Industry | A standard that establishes a framework for safe tailings rnobaneH CTaHAapT, KOWTO onpeaena paMmkaTa 3a 6e3onacHo

Standard on

facility management, aiming to prevent catastrophic

CTaHA4apT 3a

ynpaBaeHne Ha CbOPBbHKEHUATA 3a MVIHHM/TeXHOIIOI'MLIHM

Tailings failure and enhance safety of mine tailings facilities across ynpaB/ieHMe Ha | OTnagbuM U MMa 3a Lesl HegomnyCcKaHe Ha roJliemMu aBapum ¢
Management the globe, which was launched in August 2020, by the MWUHHMW/TEXHONO | TAX M NOBULIaBaHe Ha 6e30MacHOCTTa UM B CBETOBEH
United Nations Environment Programme, the Principles r'MYHKM oTNaabum | mawab. MybamkysaH e npe3 m. asryct 2020 r. ot
for Responsible Investment and the International Council Mporpamata Ha OOH 3a okosHa cpega (UNEP),
on Mining and Metals with Dr. Bruno Oberle, and shall MeXayHapoaHUA CbBET N0 MUHHO Aeno u metanu (ICMM)
include any amended, updated or revised version thereof. u MpuHUMNUTE 32 OTrOBOPHO MHBecTMpaHe (PRI).
Government Each, or either, of the following: ObprkaBHa BcAKo egHo oT cneaHuTe:
Authority ¢ Afederal, provincial, state, local, municipal, regional, MHCTUTYLMA e ®depepanHa, NPOBMHLMANHA, AbPrKaBHA, MECTHa,

territorial, aboriginal, or other government,
governmental or public department, branch, ministry,
or court, domestic or foreign, including any district,
agency, commission, board, arbitration panel or other
instrumentality, including any subdivision thereof
exercising or entitled to exercise any administrative,
executive, judicial, ministerial, prerogative, legislative,
regulatory, or taxing authority or power of any
nature; or,

¢ A quasi-governmental or private body exercising any
regulatory, expropriation or taxing authority under or
for the account of any of them, including any
subdivision thereof.

06LINHCKa, peroHanHa, TepuTopmuanHa, NniemeHHa uim
Apyra ¢opma Ha AbpKaBHO ynpaBaeHne, AbpPrKaBHO
nnm nyb6anYHo yupexkgeHue, dbuanan, MUHUCTEPCTBO
WAW CbA, B CTPaHaTa AW YyKOUHA, BKAKOYNTENHO
obnacT, areHuus, Komucua, bopa, apbuTpaskeH cba UK
WMHCTUTYLMA, BEAHO C TEXHUTE NoapasfeneHus,
M3MbAHABALUM UAN YITbHOMOLLEHM Aa U3MbHABAT
GYHKUMM NO OCbLLECTBABaHE Ha aAMUHNCTPATMBHATA,
M3NbAHUTENHATa, cbaebHaTa, 3aKoHoAaTeHaTa,
perynaTopHaTa Uan gaHb4yHaTa BAACT AU NpaBoMOLMA
OT KakBOTO U Aa 610 ecTecTBo; MU

® KBasW-AbP)KaBHa WUAM YAaCTHA OpraHu3aums,
M3NbAHABALWA GYHKLMM NO OCbLLECTBABAHE Ha
perynaTopHu, eKCnponpuaLMoHHN UAN AaHBUYHU
NpPaBoMOLLMA OT MUMETO Ha HAKOA OT ropHUTe
WUHCTUTYLIUN MU HEAHO noapasaeneHue.

Uncontrolled if Printed
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Human Rights

As described in the Universal Declaration of Human
Rights adopted in 1948 by the United Nations General
Assembly, basic rights, and fundamental freedoms of all
human beings.

YoBeLlw K npasa

OcHoBHUTE NpaBa U GyHAAMeEHTaNHUTE CBOOOAM Ha BCUYKMU
X0pa cbriacHo BceobuiaTa Aeknapaums 3a npasaTa Ha
YyoBeKa, npueTa oT O6woTo cbbpaHne Ha OOH npe3 1948 r.

Internal Any member of the Board of Directors of DPM or any of BbTpewHo YneH Ha cbBeTa Ha gupekTopute Ha MM nnm Ha HeltHO
Stakeholder its subsidiaries or any Employee. 3aUHTEPECOBAHO | AbLLEPHO APYMKECTBO, NN HEUH CAYKUTEN.
nvue
Net Positive Measured over the long-term, positive cumulative value HeTHo M3mepuma B AbArOCPOYEH ACNEKT Cb34a4eHA NONOKNUTENHA
Impact creation, resulting from the Company’s business activities NONIOXMUTENHO KYMY/1IaTMBHa CTOMHOCT B Pe3yATaT Ha TbProBckaTa AeNHOCT
(and Six in terms of its outputs (products, services, by-products Bb3aelcTeme Ha KOMMNAHUATA U NPOU3NN3ALLUTE OT HEA NPOLYKTH
Capitals) and waste) and its outcomes (internal and external (wectTe BUAaA (KpaliHK 1 cbNbTCTBALLM NPOAYKTH, YCIYTM M OTNAAbLUN) U
consequences, whether positive or negative) across the KanuTan) pe3ynTat (BbTPELIHM U BbHLUHM NOJIOXUTENHN UK
following Six Capitals, defined by the Value Reporting OTpULATE/NIHW NOCNEACTBUS) NO OTHOLLEHME Ha LWecTTe BUAa
Foundation: financial, manufactured, intellectual, Kanutan, pebmHunpaHm ot poHgaumsTa Value Reporting
human, natural, and social and relationship. Foundation: ¢uHaHCcOB, NPOU3BOACTBEH, MHTENEKTYa/IEH,
YOBELIKW, NPUPOLEH U COLMANEH.
Operating Site Each, and any DPM operation? together with directly OnepatusHo BcAko npon3soacTBeHo Apyxectso Ha AMNM* 3aegHo ¢
supporting management service companies?, as well as OPYKeCTBO OpYy*KecTBaTa, KOMTO NPAKO NPeaoCTaBAT YNPaBAeHCKM

each and any advanced exploration property or capital
project?.

yCAyrn® 1 Apy»kecTsaTa B HanpeaHan eTan Ha peanvsaums
Ha NPOyYBaTENHMN AHOCTM NN MHBECTULMOHHM
npeanoxeHna®.

! Dundee Precious Metals Tsumeb (Pty) Ltd. (operating in Namibia), Dundee Precious Metals Chelopech EAD (operating in Bulgaria), and Dundee Precious Metals Krumovgrad EAD (operating in

Bulgaria)

2 Resource Management Services OOD, and Resource Management Services Krumovgrad EOOD (operating in Bulgaria)

3 Avala Resources d.o.0. (operating in Serbia) and DPM Ecuador S.A. (operating in Ecuador)
4 Jderau [pemrsc Meranc Lyme6 (ITty.) JItn. (ockmectesBamo neiinoct B Hamu6us), ,,Jpamu penrse Metanc Yenoneu EAJL u ,,Jisamu Ipemrse Metanc Kpymosrpan® EAJ] (ocbuiecTBsBamu
JieiiHocT B Beirapus)

5 ,Pucopcus MennmxmbrT Chpiucus® OO]] u ,,Pucopens MeHumkMBHT chpBucus Kpymosrpan" EOOJI (ockmiecTBsiBaimy aeiHocT B Brirapust)

¢ ,ABaia Pucopcus® 1.0.0. (ocbliecTBsBaIIo AeiHocT B Chpbus) u ,,JINIM Expanop™ C.A. (ochluecTBsBalo jaeitnoct B Eksanop)

Uncontrolled if Printed
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Public Official Each or any of the following: Nnue, 3aemalto | Bcako egHo oT cneaHuTe:
¢ A person holding a legislative, administrative, or ny6aunyHa ® /lMUe, HazHaYeHo MM N36paHO Ha ANBKHOCT B OpraH Ha
judicial office with a Government Authority; ONbXKHOCT 3aKoHOAaTe IHa, U3NbAHUTENHA UAK CbaebHa BAacCT;
¢ A person performing public duties or functions for a * /INUE, U3NBAHABALLO NY6AMYHA MK obLiecTBeHa
Government Authority; ONBKHOCT C NpeacTaBUTENHM YHKLMM 3@ UK
Ha3HAYeHO OT AbPrKABEH OpraH;
¢ An official of a public international organization like ® [O/NBbXKHOCTHO nLe B Ny6anYHa mexayHapoaHa
the World Bank, the International Monetary Fund, the opraHusauma kato CBeToBHaTa 6baHKa, MeKayHapogHus
World Health Organization, the United Nations, and BanyTeH ¢poHa, CBeToBHaTa 34paBHa opraHusauusa, OOH
the World Trade Organization; 1 CBETOBHATA TbProBCKA OpPraHU3auus;
¢ A person holding a position of authority at a State- * JMue, 3aeMall0 PbKOBOAHA AMbKHOCT B AbPXKABHO
Owned Enterprise; or, LPYKecTBO; NAun
¢ An official of a political party or a candidate for public ® YJIeH Ha NOJINTUYECKA NapTMA UK KaHAnAaT 3a
office. ny6AnYHa ANbKHOCT.
Third Party An individual, company, or other entity, that has an TpeTtu cTpaHu Pur3nMYECKN AN IOPULMYECKN LA UKW APYTU CYOEKTH,
existing business relationship with the Company. Third KOWUTO MMaT TekyLu bM3Hec oTHoweHUA ¢ KomnaHusTa.
Parties include, but are not limited to suppliers, KaTeropusTa BKAOYBA, HO HE Ce orpaHMyaBsa 40
contractors, advisors, consultants, agents, brokers, [0CTaBYNLUM, NOAUINBAHUTENN, CbBETHULLU, KOHCY/ITAHTW,
lobbyists, donation and sponsorship beneficiaries, areHTn, bpokepu, nobuctu, beHednUMeHTM Ha AapeHUA K
customers, and joint venture, merger, and acquisition CMOHCOPCTBO, KANEHTM N NAPTHLOPU B CbBMECTHMU
partners. npeAnpuATUA, CIMBaHUA U NpUaobuBaHuA.
Workplace Company-controlled or other premises at which Company PaboTHo mAcTo | TeputopusaTa Uan apyr o6eKT nog KOHTpPoNa Ha
health and safety protocols apply to any Internal KOMMaHMATa, HA KOUTO HEMHWTE NpaBuKIa U NpoLeaypu 3a
Stakeholder, Third Party, or other External Stakeholder 3apase 1 6e30NacHOCT ca 3a4bXKUTENHM 33 U3NbIHEHME OT
visiting or working at those premises. BCUMYKM BBTPELUHW MU BbHLUHM 3aMHTEPECOBAHN CTPAHU U
TPETU CTPaHU, KOMUTO NOCELLABAT UAW U3BBPLLIBAT AEMHOCTU
Ha Ta3u TepPUTOPUA UAN 0BEKT.

The terms “we” and “our” as used herein refer collectively to the Company,
Internal Stakeholders, and Third Parties.

dopmute ,Hue” n ,Haw/HKM", ynotpebeHn B AOKYMEHTa, MMaT 3HaYeHUeTO Ha
KOMMaHWATa, BbTPellHUTEe 3auMHTepecoBaHW CTPaHWM U TPeTUTe CTPaHW, B3eTU
3aeHo.
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2. Purpose and Scope

We believe that we need to define and operationalize a business strategy
designed to deliver on our Company’s purpose, “unlocking resources and
generating value to thrive and grow together”, and our strategic objective of
generating a Net Positive Impact. Our business strategy is supported by a
foundation of six values that inform a set of interdependent and complementary
strategic objectives, that with investments of financial and non-financial capital
will support our four strategic pillars — Environmental, Social and Governance
(“ESG”), Innovation, Portfolio Optimization, and Growth. Generating Net Positive
Impact is one of our Company’s strategic objectives. For us, generating a Net
Positive Impact, by setting and following through on the health and safety,
environmental, and social commitments defined in this Corporate Responsibility
Policy (this Policy) will demonstrate our “Corporate Responsibility”.

This Policy applies to all Internal Stakeholders and Third Parties across the
Company.

3. Overarching Requirements

For us, Corporate Responsibility success is predicated on having capable,
committed and motivated Internal Stakeholders; having informed and engaged
External Stakeholders; applying global thinking with a localized approach;
applying leading international practices, wherever we do business; providing the
human, financial, and technical resources to support responsible business
practices; and having unquestionable ethics. Success is also dependent on
having management systems that embed risk and performance management,
auditing and assurance, transparent reporting, and continuous, as well as step
change, improvements into every aspect and level of our business.

This Policy must be read together with DPM’s Code of Business Conduct and
Ethics and the Related Policy Documents referenced herein. Terms and

Uncontrolled if Printed
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2. Uen v obxsat

Hawarta nosuumsa e, 4ye e Heobxoaumo Aa AeduHMpame U BbBeaem busHec
cTpaTerMa 3a M3Mb/IHEHWME Ha OCHOBHATA LeN Ha KomnaHuAta ,PaskpuBame
pecypcuM M cb3gaBame CTOMHOCT, 3a Aa pacTem M npocnepupame 3aegHo” wu
CTpaTernyecKkaTta HU Len 3a reHepupaHe Ha HETHO NOIOXKUTENHO Bb3aeincTeme. B
OCHOBATa Ha OM3Hec cTpaTernsaTa HU CTOAT LIECT LeHHOCTW, KOUTO onpesenst
Habop OT B3aMMHO CBbP3aHM M AOMbABALLM Ce CTPATErMUYECKU Lenu, a Te OT CBOA
CTpaHa 4ype3 WHBeCTMLUMM OT GMHAHCOB M HedUHAHCOB KanuTan noaabpiKaT
YyeTUpuUTe HU CTpaTernyeckn ctbnba — ynpasiaeHue, CoumanHa U OKOJIHA cpesa;
MHOBALUMW; ONTUMM3MPAHE HA NopTHOAMOTO HM; M pacTex. EaHa ot
CTpaTerMyeckuTe LEeNM Ha KOMMaHMATA € FreHepupaHe Ha HETHO MOJOXUTENHO
Bb3gencTeme. TaKa LWe AeMOHCTpMpaMe HallaTa KopnopaTMBHA OTrOBOPHOCT,
KaTo gedpuHUpame 1 U3MbAHUM aHTaXKMMEHTUTE HU NO OTHOLIEHWE Ha 34paBe U
6e30nacHOCT, coLManHa U OKOJIHA Cpeaa, 3a/10’KEHN B HACTOALLATA NOAUTUKA.

Ta3n nonnTuKa ce oTHacA A0 BCUYKU BBTPELIHUN 3anHTEpPEeCOBaHU CTPAHU U TPETU
CTPaHUN Ha KOMNaHUATaA.

3. ObWoBaNUAHMN U3NCKBAHNA

3a Hac NONOXKUTENHUAT pPe3yaTaT OT KopnopaTMBHATa OTFTOBOPHOCT ce 0bycnassa oT
TOBa Za pasnonarame CbC CNOCOBHM U MOTUBUPAHU BbTPELLIHM 3aUHTEPECOBAHM
CTPaHW, U C MHOOPMMPAHU N aHTAXKMPAHM BBHLIHW 3aUHTEPECOBAHM CTPAHW, Aa
mucamm  rnobanHo M ga npunarame  JIoKaneH nogxod, Aa cieaBame
MEXAYHAPOAHO MPU3HATU A006PM MPaAKTUKM BbB BCMYKM CBOM HauyMHaHWA, A3
ocurypasame noaxogAwmTe YoBewKW, GMHAHCOBU M TEXHUYECKM pecypcu 3a
npwuaaraHe Ha OTrOBOPHW BU3HEC NPAKTUKKU, N €TUYHOCTTA HM A3 € U3BBH BCAKO
CbMHeHMe. YCnexbT CblLO 3aBMCM M OT NPUAAraHEeTO Ha YNPaBAEHCKU CUCTEMM,
6asMpaHM Ha ynpaB/ieHWMETO Ha PUCKA W MpPeacTaBAHETO, OAWUT WM KOHTPOJ,
npo3payHa OTYETHOCT U MOCTOSIHHM, KaKTO WM MO-paauKanHU nogobpeHus BbB
BCEKM acneKT U HUBO Ha AEeMHOCTTa HU

HacTtoAwaTta NnoAnTUKa cneasa Aa Ce pasriexkaa B CBeTAnHaTa Ha [1pasusaHuKa 3a
busHec nogedeHue U emuka W pedepupaHUTe TYK GUPMEHU LOKYMEHTMU.

TepMUHUTE M CbKpalileHUATa, M3BPoeHn U passacHeHu B T. 1 ,JedpuHnummM Ha

[MpuHMUpaHuUmMe Konus ca HEKOHMPOAUPAHU 8
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acronyms defined herein and referenced in Section 1 — Defined Terms are
integral to the understanding of this Policy and its Related Policy Documents.

4. Commitments

To achieve Net Positive Impact, we are committed to embedding the following
objectives in our business strategy:

4.1Health and Safety Aspects

Striving to achieve zero harm to our Internal and External Stakeholders.
Designing, operating and maintaining safe and healthy Workplaces.
Continuously improving our leadership and behaviours to achieve an
Interdependent Safety Culture.

Engaging Employees and Third Parties to identify Workplace hazards and
effectively managing risk through application of hierarchy of controls.

Developing and maintaining a fit for work and competent workforce.

Promoting wellness to enhance physical and mental health.

4.2 Environmental Stewardship Aspects

Optimizing our environmental footprint throughout the business life
cycle.

Ensuring the efficient use and protection of the natural physical and
biotic environment.

Controlling, reducing, and responsibly managing emissions, effluents,
and waste.

Applying a rigorous holistic approach to tailings management, in line
with the Global Industry Standard on Tailings Management, that
provides for the long-term safe disposal of waste.

Uncontrolled if Printed
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TEPMUHU", Ca BaXXHW 3a HEMHOTO pasbupaHe M CBbpP3aHUTE C Hea GUPMEHMU
AOKYMEHTMW.

4. AHTAXKUMEHTU

33 NOCTUraHETO Ha HETHO MONOKUTENHO B'b3AEl71CTBM€ Ceé aHraXxumpame pga
3a/10KUM CneaHunTe Uuenn B HawaTta busHec cTparteruna:

4.1 3apase 1 besonacHoCT

CTpemek 3a NocTMraHe Ha Hy/ieBa BpeAa 3a HallUTe BbTPELHU U BbHLLIHM
3aMHTEPECcOBaHN CTPaHMU.
MpoeKkTUpaHe, eKkcnaoaTauma U
34,0aBOC/IOBHM PaboTHM MecTa.
HenpeKkbCcHaTO YyCbBbLPLIEHCTBAHE Ha MOAENWUTe Ha AnAepcTBo WU
noseAeHWe 3a U3rpaxkgaHe Ha B3aMMO3aBMCMMa KyITypa Ha 6e3onacHocT.
AHrasKMpPaHOCT Ha CAYKUTEAUTE N TPETU CTPaHW 33 MAeHTUdUUMPaHe Ha
OMacHOCTM Ha paboTHOTO MACTO 1 epEeKTUBHO yrpaBieHNE Ha PUCKOBETE,
KaTo ce ciie[Ba NepapxmsaTa Ha KOHTPOJTHUTE MEPKM.

PasBvBaHe M YCbBLPLIEHCTBAHE Ha TPYAOCNOCOBHW WM KOMMETEHTHU
CNYKUTENN.

OcurypaBaHe Ha Bb3MOXHOCTM 3a nogobpaBaHe Ha ¢GU3NYECKOTO M
NCUMXMYHO 34paBe.

noaapbXKa  Ha 6esonacHM u

4.2 [pwnrKa 3a OKONHATa cpea

ONTUMM3MpPAHE Ha EKOJIOTMYHUA OTMEeYaTbK 33 LEeNUS KU3HEH LUUKDBA Ha
AeNHOCTTa HU.

EdbeKkTMBHO M3non3BaHe M OMasBaHe Ha ecTecTBeHaTa ¢u3MyecKa w
6MoTUYHa cpeaa.

KoHTpon, orpaHvMyaBaHe W OTIOBOPHO YNpPaBAEHME Ha emMUCUUTe W
oTnagbumTe.

MpunaraHe Ha CUCTEMEH XOJIMCTMYEH TMOoAX0H4 KbM AeiHocTUTe C
MWHHM/TEXHONOTMYHKM OTMNaAbLUM B CbOTBETCTBME C [N106anHNA cTaHaapT
3a TAXHOTO ynpaBaAeHNe, KOUTO ocurypsaea 6€30MacHOTO UM CbXpaHeHWe B
AbITOCPOYEH aCMeKT.

[MpuHMUpaHuUmMe Konus ca HEKOHMPOAUPAHU 9
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Building resilience into our business plans, considering the impact of
climate change.

Identifying, planning, ensuring adequate funding and delivering on our
Closure obligations.

4.3 Social Aspects

Respecting Human Rights and avoiding contributing to adverse Human
Rights impacts.

Contributing to the development of vibrant Communities and
sustainable livelihoods.

Engaging openly with Communities, Government Authorities and other
External Stakeholders to build and maintain trust-based relationships.

Collaborating to support Community health and wellness.
Identifying and addressing the social impacts of our activities throughout

the business life cycle.
Respecting the local culture and protecting heritage resources.

Across our entire value chain, we act to understand the Company’s impacts and
influences and, wherever possible, apply responsible business practices to
sourcing and materials stewardship.

5. Effective Date and Review of this Policy Document

The Company will review this Policy triennially and update it, when necessary,
subject to approval by the DPM Board of Directors.
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PaspaboTBaHe Ha ycToMuYMBM OM3HEC MNAaHOBE, OTYUTAMKK edeKTa oT
NpoMeHuTE B KAnMmara.

NaeHTMdMUMpaHe, NNaHMpaHe, ocUrypaABaHe Ha aaeKBaTHO GMHaHCUpaHe
M U3NbAHEHME Ha aHTAXXUMEHTUTE HU 33 3aKpMBaHE U PeKyNTUBaLUA.

4.3 CoumnanHa cpena

3auMTaHe Ha YOBELUKUTE NpaBa U HeJomnyckaHe Ha NPaKTUKKU, KOUTO Umat
HeraTuseH edeKT BbpXy TAX.

MPMHOC KbM Pa3BUTMETO Ha KM3HEHM MECTHM OBLIHOCTM C yCTOWuMB
MOMMWHBK.

MoaabpiKaHe Ha OTKPWUT AMaNor ¢ MecTHUTe O6LLHOCTU, BAaCTU U ApYru
opraHuM3auuMm 3a cb3gasaHe M pasBMBaHe Ha OTHOWeHMA, 6a3npaHu Ha
AoBepueTo.

CbTpYAHUYECTBO C Lie/ HacbpyaBaHe Ha 34paBeTo M 61arocbCTOAHMUETO Ha
MeCTHUTE 0BLLHOCTK.

NaoeHTndurumpaHe M pellaBaHe Ha coumasHWUTE Bb3AENCTBMA 3a Leaua
U3HEH LMKDB/ Ha AEWHOCTTa HM.

YBa)eHne KbM MecTHaTa Ky/ATypa M ona3BaHe Ha MeCTHOTO KyATypHa
HacneAacTBo.

Mo uanarta HM BepUra Ha CTOMHOCTTa PaboTNM 3a U3ACHABAHETO Ha Bb3aencTBuATa
N BAWAHUATA OT AEMHOCTTa Ha KOMMNAHWATA, U KbAETO TOBa € OCbLLECTBMMO —
npunaraHe Ha OTroBOPHM 6M3HEC MPaKTUKM 3a pecypcHo obesneyaBaHe W
edeKTMBHO 13N03BaHe Ha NPUPOAHMUTE PECYPCH.

5. [lata Ha BAM3aHe B CWAa W Nperneam Ha HacToALlmA
NOKYMEHT

KomnaHuATa e M3BbpLIBa MepuoguyeH nperned Ha MoAMTUKaTa BeAHBNK Ha
BCEKWN TPU rOoAMHU, KaTo BHACA B HeA HEOBXOAMMUTE U3MEHEHUA U AOMbAHEHUS,
noasexalim Ha ogobpeHne oT cbBeTa Ha AnpeKTopuTe Ha AMNM.

lpuHmupaHume Konusa ca HEKOHMPOoAUPAHU
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6. Compliance with this Policy Document 6. CbOTBETCTBME C HACTOALLNA AOKYMEHT

Failure to comply with this Policy may subject an Internal Stakeholder or Third [Npu HecnasBaHe Ha HacTosIWATa NOAINTUKA OT BbTPELLHM 3aUHTEPECOBAHM CTPaHMU
Party to corrective action by the Company as described in our Code of Business wnu TpeTun CTpaHW, KOMNAaHUATA MOXKE Aa HaNoXM AUCUUNIMHAPHN MEPKU CNPAMO

Conduct and Ethics. TAX CbrNacHo ceos llpasusHuUK 3a busHec nosedeHue u emuxa Ha AMNM.
7. Appendices 7. MpunnoxeHus
There are no appendices to this Policy. Hama npunoxeHns Kbm noanTMKaTa.
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