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6 Revised (2024: conformed with the Policy Document ca nORCHeHl,'IR 1,1 KOMeHTap1,1 no aHra>1<1,1MeHT1,1Te 1,1 
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entire Company, encompassing
! 

all Employees and Board 
Members. 

Related Policy Documents Csbp3aH v1 no/1 v1rn Kv1 
Document Number Document Title KoA Ha AOKyMeHTa HaMMeHOBaHMe . _ ; ·  · .  

GRP-PO-LEG-01 V.9.0 Code of Business Conduct and Ethics GRP-PO-LEG-01-V.9 npas1-111H1t1K 3a 61t13Hec em Ka 111 noseAeH1,1e 

Uncontrolled if Printed 3 
Information Category: Confidential - General 



1 

Dundee Diversity Policy nonumu1<a 3a MH02006pa3ue 
PRECIOUS METALS 

Table of Contents CbP,bp>KaHv1e 
Document Administration .................................................................................... 2 AAMl-1Hl-1CTpY1paHe Ha AOKyMeHTa ......................................................................... 2 

Document Management ..................................................................................... 2 Ynpas11eHY1e Ha AOKyMeHTa ................................................................................. 2 

Version History .................................................................................................... 2 npeAYIWHYI sepcYll-1 ............................................................................................... 2 

Related Policy Documents ................................................................................... 3 Csbp3aH1.1 no11Y1TY1K1t1 ............................................................................................ 3 

Table of Contents .................................................................................................. 4 CbAbp>t<aH1-1e ......................................................................................................... 4 

1. Defined Terms ............................................................................................... 5 1. ,l],ecj,1.1H1t1U,1t1Y1 Ha TepMYIHl.1 .............................................................................. 5

2. Purpose and Scope ....................................................................................... 8 2. L.J,e11 YI o6xsaT ................................................................................................. 8

3. Overarching Speak-Up Report Handling Requirements ............................... 8 3. O6w,osa111-1AH1t1 Yl3l-1CKBaHYIH .......................................................................... 8

4. Performance Requirements .......................................................................... 9 4. ll131t1CKBaH1-1H 3a Y13nb11HeHY1e ......................................................................... 9

4.1 Key Requirements ...................................................................................... 9 4.1. OcHOBHl.1 1t13YICKBaH1t1H ................................................................................. 9 

4.2 HCCC Oversight .......................................................................................... 9 4.2. KoM1t1C1.1H no YosewK1-1 pecyprn 1,1 Bb3Harpa>t<AeHYIH KbM 5opAa (HCCC) ... 9 

5. Role Relationships, Authorities, and Accountabilities ................................ 10 5. B3aY1MOAe cTBY1H, npas0Mow,1-1i:i YI oTrosopHocrn Ha po111.1Te .................... 10 

5.1 DPM Board ................................................................................................... 10 5.1. 50PA Ha A1t1peKTOpY1Te Ha ,l],nM ................................................................ 10 

5.2 Chief Executive Officer ............................................................................. 10 5.2. r 11aseH Y13nb11HY1Te11eH Al-1peKrnp ............................................................ 10 

5.3 CGNC ........................................................................................................ 10 

5.4 HCCC 10 

5.5 Human resources ......................................................................................... 10 

5.6 Management ............................................................................................... 11 

6. 

7. 

8. 

Effective Date and Review of this Policy Document ................................... 11 

Compliance with this Policy Document ...................................................... 11 

Appendices ................................................................................................. 11 

5.3. KOMYICYIH no KopnopaTl.1BHO ynpas11eH1-1e YI HOMYIH1t1paHe KbM 50pAa 
(CGNC) ...................................................................................................... 10 

5.4. KOMl.1Clt1H no 40BeWKl-1 pecyprn YI Bb3Harpa>KAeHl-1H KbM 50pAa (HCCC).10 

5.5. OTAe/1 "YosewKYI pecypc1,1" ...................................................................... 10 

5.6. MeHYIA>KMbHT Ha ,l],nM ............................................................................. 11 

6. 

7. 

,l],aTa Ha B/lYl3aHe B CYl/la YI nperneA Ha HaCTOHW,lt1H AOKyMeHT ................... 11 

CbOTBeTCTBl.1e C HaCTOHW,aTa no111-1rnKa ...................................................... 11 

8. npYl/lO>KeHYIH ............................................................................................... 11 

Uncontrolled i f  Printed 4 
Information Category: Confidential - General 



Dundee Divetsity Policy no11umuKa 3a MH02006pa3ue 
PRECIOUS METALS 

I 
1. Defined Terms I 1. Ae¢111H111u,111111 Ha TepMvtHvt 

The following terms and acronyms are integra to the understanding of this TepMt.1Ht.1Te 1,1 CbKpaw,eHt.1HTa nO-AOllY ca Ba>t<Hl-1 3a npaBl-1/lHOTO pa361,1paHe Ha 
Standard and have the meanings assigned withi h this Section or as referenced HaCTOHW,l-1H CTaHAaPT 1-1 ca t.13nO/13BaHt.1 CbC C/leAHt.1Te 3Ha4eHl-1H: 
herein: 

Board Member(s) As a group or individual! , any member of the DPM Board '-lneHose Ha 6opAa 3aeAHO 1-1/11-1 noOTAe/lHO - BCHKO 111-1u,e B CbCTaBa Ha 
or any member of the board of directors of any DPM 5opAa Ha At.1peKrnp1-1Te Ha AnM 1-1111-1 Ha HHKoe OT 
subsidiary or any individual delegated equivalent AbUJ,epHt.1Te i:,, APY>t<ecrna, KaKTO 1-1 BCHKO 111-1u,e, Ha 
authority by the sharehdlder(s) of such entity. KOeTO aKU,l-10Hep(1-1) Ha Te3t.1 APY>t<ecrna ca Bb3/1O>1<1-1/11-1 

eKBl-1Ba/leHTHl-1 npaBOMOW,l-1H. 
Business Function and A team of Employees with a designated cost centre, or lilll3Hec <l>YHK4111R 111 EKt.1n OT pa60THVIL.J,t.1/c11y>1<t.1Te111-1 C OTAe/leH pa3XOAeH 
Business Function multiple cost centres, atcountable for establishing and PbKOBOAHTe/1 Ha u,eHTbp 1-1/11-1 C HHKO/lKO pa3XOAHl-1 u,eHTpose, 41-11-1TO 
Head maintaining business syktems, including through Policy 6H3Hec <l>YHK4111R OTroBOpHOCTl-1 BK/ll04BaT v13rpa>t<AaHe 1-1 nOAAbp>t<aHe 

Documents, internal I controls, and applications; Ha 6t.13Hec Cl-1CTeMt.1, BK/ll04t.1Te/1HO 4pe3 <j)t.1pMeHt.1 
managing or supporting implementation; and providing no111-1rnKt.1, BbTpeWHl-1 MepKl-1 3a KOHTPO/1 1-1 pa3/ll-14Hl-1 
ongoing support to othdr Employees and relevant Third np1-111O>1<eHt.1H; ynpas11eHt.1e 1,1 CbAeikTs1-1e 3a 
Parties. The Business F1unction Head is the individual BHeAPHBaHe; OKa3BaHe Ha nOAKpena Ha APYrl'1 
accountable for the Business Function. pa 60TH 1-1 u,1-1/ c11y>1<1-1Te111-1 1,1 Tpern CTpaHl-1. 

PbKOBOA1-1Te/1HT e /11-1U,eTo, KOeTO HOCl-1 OTroBOpHOCT 3a 
I 6t.13Hec <PYHKU,l-1HTa. 

Business Unit and DPM and each of its Site , individually. The Business Unit lilll3Hec eAHH1114a Ill AnM 1-1 srnKo oT AbUJ,epHt.1Te i:,, APY»<eCTsa nooTAe11Ho. 
Business Unit Head Head is the individual acrountable for the Business Unit. pbKOBOAHTe/1 Ha PbKOBOAt.1Te/1HT e 111-1u,eTO, KOeTO HOCvl OTrDBOpHOCT 3a 

6H3HeC eAHH1114a 61-13Hec eAt.1H1-1u,aTa. 
Community In aggregate, persons o t  groups of persons living and/or MeCTHa o6W,HOCT CbBKynHocrnTe OT /11-1U,a 1-1/11-1 rpynt.1 OT xopa, KOl-1TO 

working in areas adjace It to Company operations, or at >l<t.1BeHT 1-1/1-1111-1 pa6ornT B pa OHl-1Te, KbAeTO 
distance, and that are, or reasonably can be expected to KoMnaHt.1HTa OCbW,eCTBH Ba Ae HOCTl-1, 1-1/11-1 Ha 
be, economically, sociall

l
y, or environmentally impacted pa3CTOHHvle OT rnx, 1-1 KOl-1TO ca nOB/lvlHHvl vl/11-1 ce 

by the Company's activities. o4aKBa Aa 6bAaT nOB/11-1HHvl OT Te3t.1 p,e  HOCTl-1 B 
l-1KOHOMvl4eCKvl, cou,v1a11eH 1-1/11-1 eKO/10rt.14eH n11aH. 

Company DPM and all its directly and indirectly owned KoMnaHHR AnM vi BCv14Kt.1 p,bw,epHt.1 p,pymecrna, 41-1v1TO Kan1-1Ta11 
subsidiaries, collectively. KoMnaHt.1HTa npv1Te>1<asa npHKO 1,1 HenpHKO, B3eTI/I 

3aep,Ho. 
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Corporate DPM's head office located in Toronto, Canada and/or a KopnoparnseH o<f>i,ic U,eHrpa11H1-1m 0¢1-1c Ha AnM s TopoHrn, KaHaAa, 1-1/1-1111-1 
Corporate Function, regardless of location. KOpnoparnBHa <l>YHKU,MR Ha KoMnaHl-1RTa, He3aBl-1Cl-1MO 

B KOR /lOKaU,l-1R. 
Corporate Function Each or any of Legal & Compliance, Finance, Commercial, KopnopaTMBHa BCRKa OT 1,136poeH1-1re <l>YHKU,l-11-1, 3aeAHO l-1/11-1 

Business Optimization, Assurance & Advisory Services, <f>yHKU,Mff noOTAe/lHO, Ha KopnoparnsHo Hl-180: ,,npaBHl-1 
Information Technology, Innovation, Human Resources, Bbnporn l-1 CbOTBeTCTBl-1e", ,,Ci>l-1HaH01", 
Sustainability, Corporate Development and Technical ,,111KOHOMl-14eCKl-1 Aell!HOCTl-1 11

, ,,Dl-13Hec onTl-1Ml-13aU,l-1R", 
Services & Operational Excellence at Corporate. ,,BbTpeweH OAl-1T", ,,111T", ,,l/1HOBaU,l-1l-111

, ,, '-JP", 
,,YCTOlll4l-1B0 pa3Bl-1Tl-1e", ,,KopnopaTl-1BHO pa3Bl-1Tl-1e", 
,,TeXHl-14eCKl-1 c11y>1<61-1" l-1 ,,OnepaTl-1BHO 
CbBbpWeHCTBO". 

CGNC Corporate Governance and Nominating Committee of CGNC KOMl-1Cl-1R 3a KOpnoparnBHO ynpas11eH1-1e l-1 
the DPM Board HoM1-1H1-1paHe KbM 6opAa Ha AnM 

Diversity Diversity refers to all the characteristics that make MHoroo6pa3Me MHoroo6pa31-1ern ce OTHaCR 3a BCl-14Kl-1 
individuals different from each other. It includes, but not xapaKrepl-1CTl-1Kl-1, KOl-1TO OT/ll-14aBaT xopara eAMH OT 
limited to, characteristics such as race, religion, color, APYr. Tosa BK/lt04Ba, HO He ce cse>KAa caMO AO 
gender, sexual orientation, national or ethnic origin, age xapaKrep1-1cr1-1K1-1 Karo paca, pe111-1r1-1R, U,BRT Ha KO>Kara, 
disability, indigeneity, education, skills, and experience. no11, ceKcya11Ha op1-1eHrau,1,rn, Hau,1-10Ha11Ha l-1/11-1 

eTHl-14eCKa np1-1HaAJ1e>KHOCT, Bb3pacr, l-1 H Ball l-1AHOCT, 
np1-1HaAJ1e>KHOCT KbM KOpeHHO Hace11eH1-1e, 
o6pa30BaH1-1e, yMeHl-1R l-1 on1-1T. 

DPM Dundee Precious Metals Inc. (the parent company AnM ,,AbHAl-1 npewbc Mera11c" 111HK. (KoMnaH1-1ma-Ma111Ka, 
incorporated in Canada). Y4PeAeHa s KaHaAa) 

DPM Board As a group, all members of the board of directors of 6opA HaAnM Brn4Kl-1 4/leHose Ha 6opAa Ha Al-1peKrop1-1re Ha AnM, 
DPM. B3ern 3aeAHO. 

Employee An individual engaged by the Company on a full-time or Pa60THMK/ C/IY>KMTe/1 n1-1u,e, Haero OT KoMnaH1-1ma no TPYAOBO 
part-time permanent, fixed term, or temporary basis, as npaBOOTHOWeH1-1e Ha nb/lHO l-1/11-1 Henb/lHO pa60THO 
well as a secondment employee, student, intern, or speMe CbC cpo4eH l-1/11-1 6e3Cp04eH AOrDBOp, 
apprentice. For clarity, Employees also include officers. BK/lt04l-1Te/1HO l-1 KOMaHAl-1POBaHO Ha APYrD pa60THO 

MRCTO l-1/11-1 speMeHHO Haer CTYAeHT, CTa>KaHT l-1/11-1 
npaKTl-1KaHT. 3a noseye RCHOTa Kareropi,ima 
pa60THl-1K/c11y>1<1-1re11, BK/lt04Ba l-1 4/leHOBeTe Ha 
Bl-1CWeTO pbKOB0ACTBO. 
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5. Role Relationships, Authorities, and Accountabilities 5. B3a v1 MO,LJ,el/1 CTB v1R, npaBOMOUJ,v1R v1 OTrOBOpHOCTv1 Ha 
po11 v1Te 

To facilitate compliance with this Policy, certain roles are defined in Section 1 - 3a Aa ce cna3Ba HaCTOHW,1-1HT AOKyMeHT, B Pa3Aell 1 "TepMl-'IHl-111 ca Ae<pl-1Hl-1paHl-1 
Defined Terms, and related relationships and accountabilities are prescribed onpeAe/leHl-1 p0/11-1. CBbp3aH1-1Te C rnx OTfOBOpHOCTl-1 1-1 B3al-1MOOTHOWeHl-1H CbllJ,O ca 
herein. AeTai:i111,131,1paH1-1 B HaCTOHW,1-1H AOKyMeHT. 

5.1 DPM Board 5.1. 6opA Ha Av1peKrnpv1re Ha ,LJ,nM 
Board Members are accountable for approving Undertakings for which they are Ll11eHOBeTe Ha 5opAa HOCHT OTfOBOpHOCT 3a OA06pHBaHe Ha Ha'l1-1HaHl-1H, 3a KOl-1TO 
authorized as detailed in this Policy as well as approving situations where it is ca ynb/lHOMOW,eHl-1 Cbr/laCHO HaCTOHW,ara no111-1Tl-1Ka, a CbW,O 1-1 3a OA06peHl-1H B 
unclear if Management has authority to approve an Undertaking. c1-1ryau,1-11-1, 3a KOl-1TO l-1Ma HeHCHOTa Aa/11-1 PbKOBOACTBOTO l-1Ma npaBOMOW,1-1H Aa 

OA06pHBa AaAeHO Ha'l1-1HaH1-1e. 
5.2 Chief Executive Officer 5.2. 1/laBeH v13nb/lHv1Te/leH Av!peKTOp 

Members of Senior Management are accountable for approving Undertakings for r11aBHl-1HT l-13nb/lHl-1Te/leH A1-1peKTOp HOCl-1 OTfOBOpHOCT Aa 6bAaT 1-1AeHTl-1<pl-1L.J,l-1paHl-1 
which they are authorized as detailed in this Policy. Additionally, they are 1-1 npenopb'laHl-1 Ha 50pAa KaHAl-1Aarn 3a 'l/leHOBe Ha l113nb/lHl-1Te/lHl-1H KOMl-1TeT 
accountable for delegation of authority limits for major capital project. They can Cbr/laCHO HaCTOHW,aTa no111-1r1-1Ka. 
revoke the delegated authority of any Employee. 

5.3 CGNC 5.3. KOMvlCI/IFI no KopnopaTv1BH0 ynpasJ1eHv1e v1 H0Mv1Hv1paHe KbM 
6op,LJ,a (CGNC) 

The CGNC is accountable for identifying and recommending to the DPM Board CGNC KOMl-1rnHra e orroBopHa 3a onpeAe/lHHe 1-1 HOM1-1H1-1paHe npeA ,LJ,nM 6opAa, 
candidates for appointment to the DPM Board in accordance with this Policy. Ha KaHA1-1Aarn 3a 'l/leHOBe Ha 6opAa B CbOTBeTCTBl-1e C Ta31-1 nO/ll-1Tl-1Ka. 

5.4 HCCC 5.4. K0Mv1CI/IFI no Y0BeWKv1 pecypcv1 v1 Bb3Harpa>t<,l],eHv1FI KbM 60p,l],a 
(HCCC) 

The HCCC is accountable for overseeing the compliance and enforcement of the HCCC HOCl-1 OHOBOpHOCT 3a KOHTpOll Bbpxy CbOTBeTCTBl-1eTO C HaCToHw,ara 
Company's Diversity objectives and Policy. no111-1r1-1Ka 1-1 pea111-131-1paHero Ha u,e111-1re Ha KoMnaHl-1HTa no OTHOWeH1-1e Ha 

MHoroo6pa31-1ern. 

5.5 Human resources 5.5. Or,LJ,ell 11 YosewKv1 pecyprn" 
The Human Resources Function is accountable for the implementation of the OTAe/l "LloBeWKl-1 pecyprn" HOCl-1 OTfOBOPHOCT 3a pea111-131-1paHeTO Ha u,e111-1re Ha 
Company's Diversity objectives and ensuring compliance through the Human KoMnaH1-1Hra no orHoweH1-1e Ha MHoroo6pa31-1ero, KaKro 1-1 3a oc1-1rypHBaHe Ha 

CbOTBeTCTBl-1e C OA06peH1-1Te l-131-1CKBaHl-1H B Ta31-1 c<pepa 'lpe3 npaKrnKl-1, nporpaMl-1 
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4. Performance Requirements

4.1 Key Requirements 

To support the Company's Diversity objectives, those accountable for conducting 
recruitment, hiring, promotion, selection, and appointment processes shall: 

• consider only candidates who have the appropriate experience, 
professional expertise, personal skills, qualities, and values; 

• review potential candidates from a variety of backgrounds and 
perspectives, with the Company's Diversity objectives in mind; 

• ensure that the Company's Diversity objectives are considered in 
succession planning processes; 

• with respect to the DPM Board, review the Board Skills & Competencies 
Matrix, which is developed and maintained to identify the skills and 
competencies required for the DPM Board, and to monitor how those 
requirements are currently satisfied, along with potential areas for growth 
and improvement; and 

• ensure compliance with applicable laws regarding Diversity and hiring 

no11umuKa 30 MH02006pa3ue 

4. l,131-1cKBaHIIIFI 3a l-13nb/1HeHl-1e 

4.1. OCHOBHv1 v13v1CKBaHv1R 

B noAKpena Ha u,emne Ha KoMnaHv1RTa 3a MHoroo6pa3v1eTO, ,1v1u,aTa KOvlTO ca 
OTrOBOpHvl 3a npou,ernTe no TbpCeHe vi HaeMaHe, nOBHWeHHR, nOA60p 1-1 
Ha3Ha4aBaHe Ha nepcoHaJl ca AJ1b>KHv1 Aa: 

• pa3rJle>KAaT caMO KaHAHAarn C nOAXOARW. on HT, npocj>ernoHaJlHl-1 3HaHvlfl, 
Jll-14HOCTHvl yMeHvlfl, Ka4eCTBa vi u,eHHOcrn; 

• pa3rne>KAaT noTeHU,HaJlHl-1 KaHAHAarn C pa3Jlvl4Hl-1 3HaHvlfl, rneAHl-1 T04Kl,1 
1,1 on1-1T npeABHA u,en1-1Te Ha KoMnaHv1RTa 3a crnMynv1paHe Ha 
MHOroo6pa31,1eTO. 

• np1,1 nnaH1-1paHe Ha np1-1eMcTBeHocT B pa3BHTHeTO Ha nepcoHaJla, Aa 
ornrypRBaT peanv131,1paHe Ha u,en1-1Te Ha KoMnaHHRTa 3a nOMbp>KaHe Ha 
MHoroo6pa31-1ern; 

• no oTHoweH1,1e Ha 6opAa Ha AnM, v13BbpwsaT nperneA Ha MaTp1,1u,aTa 3a 
yMeHHfl 1-1 KOMneTeHTHOCrn Ha oOpAa, 3a Aa HAeHrncj>1-1u,v1pa yMeHv1RTa 1-1 
KoMneTeHTHocrnTe, Heo6xoA1-1Mv1 Ha 6opAa Ha AnM, v1 Aa rneART KaK s

practices. MOMeHTa ce cna3BaT Te3v1 1-131,1cKBaHv1R, napanenHo c noTeHu,v1aJ1Hv1Te 
ccj>ep1.1 3a pa3s1.1rne 1.1 noA06peH1.1e; 1-1 

4.2 HCCC Oversight 

On an annual basis, the HCCC will: 
• monitor the implementation of this Policy; 
• assess the effectiveness of the recruitment, hiring, promotion, selection, 

and appointment processes at achieving the Company's Diversity 
objectives outlined in this Policy; and 

• review best practices with respect to Diversity throughout the Company. 

• oc1.1rypRBaT cna3BaHe Ha np1.1JlO>Kl.1MOTO 3aKOHOAaTeJlCTBO no OTHOWeH1.1e 
Ha MHoroo6pa31.1eTo 1.1 npaKT1.1K1.1Te Ha HaeMaHe Ha nepcoHaJl. 

4.2. K0MV1Cv1R no 40BeWKV1 p e c y p r n  v1 Bb3Harpa>t<p,eHv1R KbM 6opp,a

( H C C C )  
HCCC npasv1 cneAHOTO Ha rOAl.1WHa 6a3a: 

• CJleAl.1 3a l.13nbJ1HeHl.1eTO Ha HaCTORW,aTa noJll.1Tl.1Ka; 
• Ou,eHRBa ecj>eKrnBHocna Ha npou,ernTe no TbpceHe 1,1 HaeMaHe, 

nos1.1weH1.1R, noA6op 1.1 Ha3Ha4aBaHe Ha nepcoHaJl 1.1 nocT1.1raHe Ha u,en1.1Te 
3a MHoroo6pa31.1R B KoMnaHv1RTa, onpeAeJ1eH1.1 B HaCTORW,aTa non1.1rnKa; 1.1 

• npose>KAa nperneA Ha Hai-i-Ao6p1.1Te npaKrnK1.1 no oTHoweH1.1e Ha 
MHOroo6pa31.1eTO B KoMnaHl.1RTa. 
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2. Purpose and Scope 2. LJ,en v1 o6xsaT

The purpose of the Diversity Policy (this "Policy") is to: LJ,enTa Ha HacToHw,aTa non11T11Ka 3a MHoroo6pa311e ("HacToHw,aTa non11T11Ka") e 
• promote Diversity throughout the Company, including among its Board Aa: 

Members and Employees; • CTl1Myn11pa MHoroo6pa311eTO B u,irnaTa KoMnaHlt1H, BKn104"1TenHO cpeA
• diversify perspective, thereby enhancing the decision-making process and pa60TH1t1U,1t1Te/cny>1<1-1Ten1-1Te 1,1 YneHoBeTe Ha 5opAa;

improving corporate governance; • BHece MHoroo6pa311e Ha rneAHl-1 TO4K"1, KO11To Aa noAo6pm npou,eca Ha 
• reflect the Company's core value of embracing inclusion. B311MaHe Ha peweHlt1H 1,1 CbOTBeTHO KOpnoparnBHOTO ynpasneH1t1e; 

• OTpa3HBa cou,1,1anHOTO BKnl04BaHe KaTO eAHa OT OCHOBHlt1Te u,eHHOCTl,1 Ha 
KoMnaHlt1HTa. 

This Policy defines the Company's approach to fostering Diversity throughout the HaCTOHW,aTa non11n1Ka Ae<!>1-1H1-1pa nOAXOAa KbM crnMyn1,1paHe Ha 
organization and sets forth the Company's commitment to achieving and MHoroo6pa31,1ern B u,HnaTa KoMnaHl1H 1,1 onpeAenH aHra>1<11MeHT11Te Ha 
maintaining Diversity for all Employees and Board Members. KoMnaHl1HTa 3a nocrnraHe 1,1 nOAAbp>KaHe Ha MHoroo6pa311ern cpeA cny>1<11Ten11Te 

11 YneHoBeTe Ha 5opAa, 

This Policy applies to all Board Members and Management involved in HacTOHW,aTa non11T1t1Ka Ba>1<11 3a BCl14Kl,1 4neHOBe Ha 5OpAa 11 pbKOBOACTBOTO Ha 
recruitment, hiring, promotion, selection, and appointment processes. KoMnaHl1HTa, KOl1TO y4acrnaT B npou,ernTe no TopceHe 11 HaeMaHe, nos1-1weH11H, 

noA6op 11 Ha3Ha4aBaHe Ha nepcoHan. 

3. Overarching Speak-Up Report Handling Requirements 3. 06w,oBaflv1,l],Hv1 v13v1CKBaHv1R 

The Company believes that its recruitment, hiring, promotion, selection, and KoMnaH11HTa C4"1Ta, 4e peweHlt1HTa OTHOCHO TbpCeHe 1,1 HaeMaHe, nos11weH1t1H, 
appointment decisions should be based on merit and remains committed to noA6op 11 Ha3Ha4aBaHe Ha nepcoHan TpH6sa Aa ca 6a311paH11 Ha AOCTO HCTBaTa Ha 
selecting the most appropriately qualified individuals to fulfill these roles. At the KaHA11AaTa 11 e aHra>1<11 pa Ha Aa noA611pa KaHA1t1AaT11Te C Ha -nOAXOAH w,a 
same time, the Company recognizes that Diversity is key to achieving effective KBan11cj>1-1KaU,l1H 3a CbOTBeTHIHe Mb>KHOCTl,1. napanenHO C TOBa, KoMnaHlt1HTa 
decision-making, strong business performance, continuous innovation, and good OCb3Hasa, Ye MHoroo6pa311ern e Knl04OB eneMeHT 3a ecj>eKT11BHt.1H npou,ec Ha 
governance. B311MaHe Ha peweH1t1H, c11nHO npeACTaBHHe Ha 6113Heca, nOCTOHHHl,1 11HOBaU,1111 11 

A06po KopnoparnsHo ynpasneH11e. 
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Executive Committee 

Effective Date 

HCCC 

Management 

Policy Document 

Reporting Manager 

Site and Site Head 

Third Party 

Diversity Policy nonumuKa 3a MH02006pa3ue 

As a group, the President & Chief Executive Officer and  3nbnHIIITeneH npe31t1P,eHTbT 1,1 rnaseH  13nb/1Hlt1Te/leH P,ltlpeKTOp 1,1 
all executive vice presidents and senior vice presidents KOMI/ITeT BCW·lKl--1 "13nb/1Hlt1Te/1Hl,1 s11u,enpe31--1P,eHrn 1,1 crapw1,1 
of DPM. s1,1u,enpe311P,eHrn Ha AnM, B3er1,1 3aeP,HO. 
The date on which the Performance Requirements B c111na OT AaTaTa, Ha KOHTO B/11-'13aT B c1,111a 1,13MeHeHl-'1 l'131-'1CKBaH"1R 
within a Policy Document, as may have been amended 3a npeP,cTaBRHe s P,aP,eHa no1111r1--1Ka 1,1111,1 noP,o6eH 
from time to time, become applicable. P,OKyMeHT. 
Human Capital & Compensation Committee of the DPM K PB KOM"1Cl,1R no 40BeWKl,1 pecyprn 1,1 Bb3Harpa>t<P,eH1t1R KbM 
Board. 5opP,a Ha AnM 
As a group, all or some of the members of the Executive MeHIIIA>t<MbHT/ 3aeP,HO - BCl-'14Kl,1 1,1/11,1 HRKO/lKO OTP,e/lHl,1 4/leHOBe Ha 
Committee, Business Unit Heads, Business Function PbKOBOACTBO l'13nb/1Hl,1Te/1Hl,1R KOMl-'ITeT, pbKOBOP,1t1Te111,1 Ha 61t13Hec 
Heads, and Reporting Managers. eP,lt1H"1U,"1, pbKOBOP,1t1Te111,1 Ha 61t13HeC cjlyHKLJ,1,11,1 1,1 npeKl--1 

pbKOBOP,"1Te/1"1. 
Each or any of a Policy, Standard, Procedure or Guideline <1>111pMeH AOKyMeHT no111t1T1t1Ka, CTaHP,apT, npou,eP,ypa, HaCOK"1, 
created by or for the Company or one or more of its pa3pa6oreH1,1 OT 1,1/11,1 3a KoMnaH"1RTa 1,1/11,1 HeC1Ha 
Business Units. 6113Hec eP,11H11u,a. 
The Employee to whom an individual reports in npHK pbKOBOAIIITen PbKOBOP,ltlTe/1, Ha KOrDTO P,aP,eHO 1111u,e e nOP,4"1HeHO 
accordance with his or her employment arrangement, or Cbr/laCHO TPYAOBl-'ITe Cl,1 npaBOOTHOWeH"1R 1,1111,1 no 
pursuant to the Employee's accountability for services c1,111ara Ha orrosopHocr11re Ha ro31,1 pbKOBOP,11re11 3a 
contracted to Third Parties. yc11yr1,1, Bb3110>1<eH1,1 Ha rper1,1 CTpaH1--1. 
Each and any DPM operation together with directly Apy>t<ecrso 111 BCRKO APY>t<ecrno Ha AnM 3aeP,Ho c P,py>t<ecTsara, 
supporting management service companies, as well as PbKOBOAIIITen Ha KOl-'ITO npRKO npeP,OCTaBRT ynpaB/leHCKl,1 yrnyrn, KaKTO 
each and any advanced exploration property or APY>KeCTBO 1,1 P,py>t<ecrnara s HanpeP,Ha/1 eran Ha pea111,13au,1--1H Ha 
development project. The Site Head is the individual npoy4sare11H1,1 P,e C1 HO Cm 1,1/11,1 "1HBecrnu,110HHl,1 
accountable for the Site. npeP,110>1<eH11R. PbKOBOP,ltlTe/lHT Ha APY>t<eCTBO e 

1111u,ero, KOeTO HOCl,1 OTrDBOpH0CTTa 3a Hero. 
An individual, company, or other entity, that is interested TpeTa CTpaHa cp1,131,14ecKo 1,1111,1 top1t1P,1t14eCKo 1111u,e cbc cronaHcKa 1,1111,1 
in entering into or has an existing business relationship P,pyra u,e11, KOeTO e B P,e/10B1,1 OTHOWeHl-'IH C 
with the Company. Third Parties include, but are not KoMnaH1t1RTa 1,1111,1 1--1Ma 1t1Hrepec P,a ycraHos1,1 raK11sa 
limited to, suppliers, contractors, advisors, consultants, OTHOWeHl-'IH C HeR. Karerop"1HTa BK/ll04Ba, HO He ce 
agents, brokers, lobbyists, donation and sponsorship orpaH114asa P,O P,OCTaB41-'1U,1-'1, nOP,lt13nb/1 H 1,1re1111, 
beneficiaries, customers, and joint venture, merger, and CbBeTH"1LJ,1,1, KOHCY/lTaHTl--1, areHTl,1, 6p0Kep1,1, 11061,1cr1,1, 
acquisition partners. 6eHecjl11u,1--1eHrn Ha P,apeHl-'IH 1,1 cnOHCOpCTBO, K/lltleHrn 1,1 

napTHbOpl--1 B CbBMeCTHl,1 npeP,np11RrnH, C/ll-'IBaHl-'IR 1,1 
np1t1P,061,1saH1t1H. 

Uncontrolled if Printed 7 
Information Category: Confidential - General 



Dundee Diversity Policy no11umuKa 30 MH02006pa3ue 
PRECIOUS METALS 

Resources practices, programs and employee appointments to support the 11 Ha3Ha4aBaHe Ha nepc0Ha11, KOl1TO noAnoMaraT no1111T11KaTa 3a MHoroo6pa311e 11 
Company's Diversity objectives and Policy. CBbp3aH11Te C HeR u,e1111 Ha KoMnaHl1RTa. 

5.6 Management 5.6. MeHIIIA>t<MbHT Ha ,LJ,nM 
Other than as set out in this Policy, Management is accountable for the OcBeH OTrDBOpHOCTl1Te no Cl1/laTa Ha HaCTORLl.\aTa no1111T11Ka, PbKOBOACTBOTO HOCl1 
recruitment, hiring, promotion, and selection of Employees in accordance with OTrDBOpHOCT 3a TbpCeHe 11 HaeMaHe, nos11weHl1R, noA6op 11 Ha3Ha4aBaHe Ha 
this Policy. nepcoHa/1 B CbOTBeTCTBl1e C HaCTORLl.\aTa no1111T11Ka. 

6. Effective Date and Review of this Policy Document 6. ,1],aTa Ha snv13aHe B CvlJla vi nperne,l], Ha HaCTORLJJ,vlR 
,l],OKyMeHT 

Board Members and Management must comply with all requirements described '-l/leHOBeTe Ha EiOpAa 11 PbKOBOACTBOTO ca Aflb>KHl1 Aa cna3BaT BCl14Kl111311CKBaHl1R, 
within this Policy as of the Effective Date. on11caH11 B HaCTORLl.\aTa no1111T11Ka OT AaTaTa Ha B/1113aHeTO i;, B Cl1/la. 

This Policy will be reviewed every three (3) years by DPM and may be amended HacTORLl.\aTa no1111rnKa noA11e>1<11 Ha npepa3rne>1<AaHe Ha sceK11 3 (Tp11} roA11H11 11 
with approval by the DPM Board. MO>Ke Aa 6bAe 113MeHRHa C OA06peH11e Ha EiOpAa Ha ,LJ,nM. 

7. Compliance with this Policy Document 7. CbOTBeTCTBvle C HaCTORW,aTa nom-nv1Ka 
Failure to comply with this Policy may subject Board Members and Management 3a Hecna3BaHe Ha HaCTORLl.\aTa no1111T11Ka MO>Ke Aa 6bAaT Ha/lO>KeHl1 KOpeKTl1BHl1 
to corrective action by DPM, as described in the Code of  Business Conduct and MepKl1 Ha 4/leH Ha EiOpAa 11 PbKOBOACTBOTO Cbr/laCH0 npaeunHUKG 3G 6U3HeC 
Ethics. emuKa u noeeaeHue. 

8. Appendices 8. n pv!JlO>KeH vlrl 
This Policy does not contain any appendices. KbM HaCT0RLl.\aTa n0/111Tl1Ka HRMa np11110>1<eH11R. 
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