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Version History

1 Initial (2015: Gender Diversity Policy)

2 Revised (2016: included senior officers, as well as board
members, and also extend diversity requirements beyond that of
gender alone, to include geographical representation, education,
skills and experience, indigeneity, ethnicity, age and disability;
and renamed to "Diversity Policy".

3 Revised (2018: added senior vice presidents to the definition of
"Executive Officer"

neelVIWHVL seprnv,

1 . prHa4a/I sorn

(2015.:  nonllinlka 3 nonoso

MHoroo6pa31,1e)
2 Pep,aKrnpaHa (2016): BK/llO4eHitl ca BIOM1  pbKOBODHII
opKUTlenlll 1 4/leHOBe H  6opp,a; UBINGKBHHGE KoM

MHoroo6pa3l,lern ca pa3wllpeHl1l OMBoD, nona 1 BK/II04BaT
reompacpdK11l  npOll3XOD, 0O6pa3osaHllle, yMeHIIH 11 onldfl,
npl11HaDJleXHOCT KoM KOpeHHO  HaceneHllle,  eTHit14eCKlll
npolt13XOD, Bb3pacT I IHBg/1111DHOCT; MeTO e QVieHeHO Ha
"non111T1t1Ka 3a MHoroo6pa31l,le".

3 Pep,aKrnpaHa (2018): B pe¢ItIHIILtHTa 3a Blllav pbKOBO,DtTell/
YlleH Ha BIICWeTO 1113nb/HIillTe/IHO pbKOBODCTBO ca p,06aBeHitl
Tapwl,1 Bltll\enpe31,1peHm.
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4 Revised (2019: amended definitidns of "Executive Officer" and 4 PeAaKnlpaHa (2019): npoMeHeH11 ca AepliHllylllIle 3a Bllow
"Senior Management" to align 'Nith terms used by DPM in pbKOBOA1,1Tell/ YlleH Ha BICWETO 113nb/1HI1Te/IHO pbKOBOACTBO
diversity assessments. 11B1,lone pbKOBOACTBO, C uyell Aa ce QJHXPOH1,131,1paT TepMI,'HI,'Te,

KOMO ce 1,13n0113BaT OT ,DnM mall ou,eHKa H MHoroo6pa31,leTo.

5 PeAaKrnpaHa (2020): QHXpOH1,1311paHa ¢ HOBI'Me 1,1311CKBaHIR

5 Revised (2020: aligned with new reporting requirements under KoM OT4eTHOCTTa Cbr/laCHO 3aKOHOAaTe/1CTBOTO; o6xBaThbT e
legislation, expanding beyond gender diversity. pa3wl,1peH 1138H no/IOBOTO MHOroo6pa3l,le.

6 PeAaKrnpaHa (2024): d'HXpOH113LlpeHa e (bC CTaHAapTa 3a
ynpaslleHlle Ha nOAMIK1 Ha KOMnaH|IRTa 11 noclleAHaTa
seprnR H npasL111HLIKa 33 61,13Hec ernkKa 11noBeAeH1,1e; AaAeH11

6 Revised (2024: conformed with the Policy Document @ nORCHeH/R s KOVeHTepll no  aHeI<lIVEHTLIle o
Management Standard. aligned with the revised Code of 11311ckBaHLIRTa. npl,111araHeTo Ha o111 IKdTa e pa3wl,1peHo, TaKa
Business Conduct and Ethics and clarified and added 4e Aa BK/lI0ABa BCLIAKL peOTHIUM/INIKITel111 114/leHOBeTe Ha
commitments and requirements. Extended applicability to the bopAa.
entire Company, encompassing all Employees and Board
Members.

Related Policy Documents Csbp3aH ving/l vim Kl
Document Numbe; nen R g e | | | | KoA Ha AOKyMeHT: | HaMMerOBaHM N
GRP-PO-LEG-01 V.9.0 Code of Business Conduct and Ethics GRP-PO-LEG-01-V.9 npasl-111HINK 3a 61t13Hec em Ka 1hoseAeH1,1e
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1 Defined Terms

1 AeC111HI1Iu 11 H TTepMviHvE

The following terms and acronyms are integral to the understanding of this
Standard and have the meanings assigned withih this Section or as referenced
herein:

TepMitIHt1Te 11CbKpaw,eHt1HTa nO-AOIlY ca Bl 3a npaBHL/IHOTO pa361,1paHe Ha
HeCTOHWHH CTaHAaPT Hca t13n0/13BaHtl (bC C/leAHt1Te 3HadeHK-1H:

Board Member(s) As agroup or individual!, any member of the DPM Board
or any member of the board of directors of any DPM
subsidiary or any individual delegated equivalent
authority by the sharehdlder(s) of such entity.

-IneHose Ha 60pAa 3aeAHO H/AKNoOTAe/IHO - BHKO 11Huye B CbCTaBa Ha
5opAa Ha AtlpeKmpl-1Te Hh AnM HNHH HHKoe OT
AbUJepHtlTe i APY>t<ecrna, KakKTO X BHKO 11 Ha
KOeTO aKUHOHep(1-1) Ha Te3tl APY>t<ecrna ca BRAOCIKEH/AK
ekBH1Ba/leHTH1 npaBOMOWHIH.

Business Function and | A team of Employees with a designated cost centre, or
Business Function | multiple cost centres, atcountable for establishing and
Head maintaining business syktems, including through Policy
Documents, internal |controls, and applications;
managing or supporting implementation; and providing
ongoing support to othdr Employees and relevant Third
Parties. The Business Function Head is the individual
accountable for the Business Function.

lilli3Hec $YHAITR 1M BdtIn OT pef0THVILIEY/cl1y>1<t1Tellll C OTAe/leH pa3XOAeH
PbKOBOAHTe/1 Ha ueHTbp HAKC HHKOAKO pa3XOAHHL u,eHTpose, 4HLIO
6H3Hec $YHAITIR OTroBOpHOCTHL  BK/II04BaT v13rpa>t<AaHe . nOAAbp>t<aHe

Ha 6t13Hec CHCTeMtl, BKAIO4t1Te/IHO 4pe3 <klpMeHtl
nol11-1miktl, BbTpeWHHL Mepkkl 3a KOHTPO/1 Hlpa3/H4HHL
-0 IeHtlH ynpaslleHtle g CbAeikTsl-le 3a
BHeAPHBaHe; OKa3BaHe H nOAKpena H APYH1
pa 60TH HyH/ ATl 111 1 Tpern CTpaHHL.
PbKOBOA1-1Te/IHT e /11-1Uelo, KOeTO HOMH OTroBOpHOCT 3a
6t13Hec <PYHKUHIHTa.

Business Unit and | DPM and each of its Site, individually. The Business Unit | lilll3Hec eAHH1114a AnM HsrnKo ol AbUJepHt1Te i APY»<eCTsa nooTAellHo.

Business Unit Head Head is the individual acrountable for the Business Unit. | pbKOBOAHTe/1 Ha PbKOBOAL1Te/IHT e 111-1uelo, KOeTO HOGA OTrDBOpHOCT 3a
6H3HeC eAHH1114a 61-13Hec eAt1HI-luala.

Community In aggregate, persons o tgroups of persons living and/or | MeCTHa 06W,HOCT CbBKynHocrnTe O AtlUa HAKmpyntl OF xopa, KOHITO

working in areas adjace |* to Company operations, or at
distance, and that are, or reasonably can be expected to
be, economically, socially, or environmentally impacted
by the Company's activities.

SKtIBHT  H/HI1H pa6ornT B paOHHiTe, KbAeTO
KoMnaHt1HTa OWeCTBHBa  AeHOCTH, YA H
pa3CTOHHvle OT rnx, H KOHTO ca nOB/MHHV Wil ce
odakBa Aa 6bAaT nOBAIHM O Tetl p,e HOCH B
F1KOHOMWMeCKV, couvlalleH 31/41EKO/10rt14eH nllaH.

Company DPM and all its directly and indirectly owned | KoMnaHHR AnM i BOAAKL pbwepHtl p,pymecrna, 4:MIO Kenl-ITall
subsidiaries, collectively. KoMnaHt1HTa npviTe>l<asa npHKO 11 HenpHKO, B3eTl/l

3aep,Ho.
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Corporate

DPM's head office located in Toronto, Canada and/or a
Corporate Function, regardless of location.

KopnoparnseH o<fiic

UeHrpallH1-dm 0¢1-1c Ha AnM s TopoHrn, KaHaAa, H/H11H
KOpnoparnBHa tYHWUMR Ha KoMnaHI-1RTa, He3aBFIGHIMO
B KOR /IOKaUHR.

Corporate Function Each or any of Legal & Compliance, Finance, Commercial, | KopnopaTMBHa BCRKa O 1136poeHl-lre  <YHKUMII, 33eAHO  WAK
Business Optimization, Assurance & Advisory Services, | <yHKQUMF noOTAe/lHO, H KopnoparnsHo HHI80: ,npaBHI-1
Information Technology, Innovation, Human Resources, Bbnporn k CbOTBeTCTBI-e", ,C>HHaH01",
Sustainability, Corporate Development and Technical JJ1IKOHOMH4eQdH L. AeliHOCTEL Y | DH13Hec onTHIMIFI3aURIR!,
Services & Operational Excellence at Corporate. ,BbTpeweH  OAHT', 1T, JIHOBaUHH e
,YCTOII4-1BO pa3BH1THle", ,KopnopaTl-1BHO pa3BHITH1e",
TeXHF14eCK-1 dipI<6H! i ,,OnepaTl-1BHO
CbBbpWeHCTBO".
CGNC Corporate Governance and Nominating Committee of | CGNC KOVHIGIR £3] KOpnoparnBHO  ynpaslleHl-le 4
the DPM Board HoMil-1Hl-1peHe KoM 6opAa Ha AnM
Diversity Diversity refers to all the characteristics that make | MHoroo6pa3Me MHoroo6pa31-lern ce OTHaCR 3 BCH4KHL
individuals different from each other. It includes, but not xapaKrep-1CTHIK-1, KOHTO OT/IF14aBaT xopara eAVH Or
limited to, characteristics such as race, religion, color, APYr. Tosa BK/It04Ba, HO He ce cse>KAa aMO AO
gender, sexual orientation, national or ethnic origin, age xapakrepl-1a1-1K1-1 Karo paca, pellr-R UBRT Ha KO>Kara,
disability, indigeneity, education, skills, and experience. noll, ceKcyallHa opl-leHaulm, HauyldOHallHa  mam
eTHK14eCKa npl-1HaAlle>KHOCT, Bb3pacr, HHBall FIAHOCT,
npl-1HaAJ1e>KHOCT KbM KOpeHHO HacelleH1-1e,
06pa30BaH1-1e, yMeHHR H onl-IT.
DPM Dundee Precious Metals Inc. (the parent company | AnM JAbHAIF1L npewbc Merallc" 1IHK (KoMnaH1-1madViall1Ka,
incorporated in Canada). Y4PeAeHa s KaHaAa)
DPM Board As a group, all members of the board of directors of | 6opA HaAnM Bm4Kl-1 4/leHose Ha 6opAa Ha Aklpekropl-lre Ha AnM,
DPM. B3ern 3aeAHO.
Employee An individual engaged by the Company on a full-time or | Pa60THMK/ GAY>KVITe/1 nl-lue Haero O KoMnaHl-lma no  TPYAOBO

part-time permanent, fixed term, or temporary basis, as
well as a secondment employee, student, intern, or
apprentice. For clarity, Employees also include officers.

npaBOOTHOWeH1-1le Ha nb/HO HAXL Henb/HO pa60THO
speMe (bC cpodeH HAH 6e3CpO4eH AOrDBOp,
BK/MO4H1Te/IHO H KOMaHAF1IPOBaHO Ha APYrD pa60THO
MRCTO MAH speMeHHO Haer CTYAeHT, CTa>KaHT HAKL
npaKT-1KaHT. 33  noseye RCHOTa  Kareropi,ima
pab0THHIK/C11y>1<1-Irell, BK/t04Ba K 4/leHOBeTe Ha
BFIOWETO pbKOBOACTBO.
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5. Role Relationships, Authorities, and Accountabilities

5. B3a vVMOU€&/LCTBVIR, npaBOMOUJVIR vl OTrOBOpHOCTVL Ha
pollviie

To facilitate compliance with this Policy, certain roles are defined in Section 1 -
Defined Terms, and related relationships and accountabilities are prescribed
herein.

3a Aa ce cna3Ba HaCTOHWIIHT AOKyMeHT, B Pa3Aell 1 "TepMHHHL" ca Ae<phlHHIpaHH
onpeAe/leHl-1 p/111. (Bbp3aH1-1Te Crnx OTFOBOpHOCTHL +1B3aHIMOOTHOWeHHIH Chll,O ca
AeTaiil111311peH1-1 B HICTOHW-IH AOKyMeHT.

5.1 DPM Board

5.1. 60pA Ha AvlpeKrnpvire Ha UnM

Board Members are accountable for approving Undertakings for which they are
authorized as detailed in this Policy as well as approving situations where it is
unclear if Management has authority to approve an Undertaking.

L11eHOBeTe Ha 50pAa HOCHT OTfOBOpHOCT 3a OAO6pHBaHe Ha Hall-1HaHHH, 3a KOHITO
@ ynb/HOMOW,eHH. Chbr/laCHO HaCTOHW,ara noll1-1THK3, a (GOWO H3a OAO6peHHIH B
Ayayl1ll, 3a KOMTO HVE HeHCHOTa Al PbKOBOACTBOTO HMVB npeBOMOWIIH Aa
OAO6pHBa AaAeHO Hall-1HaH1-le.

5.2 Chief Executive Officer

5.2. 1/laBeH v13nb/Hv1Te/leH AvlpeKTOp

Members of Senior Management are accountable for approving Undertakings for
which they are authorized as detailed in this Policy. Additionally, they are
accountable for delegation of authority limits for major capital project. They can
revoke the delegated authority of any Employee.

r11aBHHIHT F13nb/IHF1Te/leH Al-1peKTOp HOd1 OTFOBOpHOCT Aa 6bAaT 1-1AeHTH<pHLHpaH
Hlnpenopb'laHl-1 Ha 50pAa KaHAI-1Aam 3a 'l/leHOBe Ha 1113nb/HHTe/HHIH KOMKITET
Cbr/laCHO HaCTOHW_aTa nol11-1r-1Ka

53 CGNC

5.3. KOMMJ/R no KopnopaTvlBHO ynpas/leHvle vl1HOMMVIHVIpaHe KoMl
bopUa (CGNC)

The CGNC is accountable for identifying and recommending to the DPM Board
candidates for appointment to the DPM Board in accordance with this Policy.

CGNC KOMKF1mHra e orroBopHa 3a onpeAe/IHHe HHOMI-AHK-peHe npeA UnM 60pAa,
Ha KaHA1-1Aam 3a 'l/leHOBe Ha 6opAa B CbOTBeTCTBHle CTBH nO/HITHKa.

5.4 HCCC

5.4. KO(WMGJ/MA no YOBeWKv1 pecypcvl V1Bb3Hampa>tslleHviF KoM 60p,l,a
(HCCC)

The HCCC is accountable for overseeing the compliance and enforcement of the
Company's Diversity objectives and Policy.

HCCC HOd1 OHOBOpHOCT 3a KOHTpOIl Bbpxy ChOTBETCIBIeTO C HaCToHw,ara
nol1-rddka  H pealll-131dpaHero Ha uelllde Ha KoMnaHFIHTa no OTHOWeHl-le Ha
MHoroo6pa31-lern.

5.5 Human resources

5.5. OrUell .YosewKvlpecyprn"

The Human Resources Function is accountable for the implementation of the
Company's Diversity objectives and ensuring compliance through the Human

OTAe/l "UoBeWK-1 pecyprn" HO OTFOBOPHOCT 3a pealll-131-1paHelO Ha uelllde Ha
KoMnaH1-1Hra no orHoweHl-le Ha MHoroo6pa3l-lero, KaKro *l3a ocl-lrypHBaHe Ha
CbOTBeTCTBIle C OAO6peH1-1Te H31-1GBaHIH B TBH c<pepa 'lpe3 npaKrnKI-1, nporpaMi-1
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4. Performance Requirements

4. 1131-1KBaHIA 3a H3nb/1HeHHle

4.1 Key Requirements

To support the Company's Diversity objectives, those accountable for conducting
recruitment, hiring, promotion, selection, and appointment processes shall:

® consider only candidates who have the appropriate experience,
professional expertise, personal skills, qualities, and values;

* review potential candidates from a variety of backgrounds and
perspectives, with the Company's Diversity objectives in mind;

®* ensure that the Company's Diversity objectives are considered in
succession planning processes;

* with respect to the DPM Board, review the Board Skills & Competencies
Matrix, which is developed and maintained to identify the skills and
competencies required for the DPM Board, and to monitor how those
requirements are currently satisfied, along with potential areas for growth
and improvement; and

® ensure compliance with applicable laws regarding Diversity and hiring
practices.

4.1. OCHOBHv1 v13vICKBaHVIR

B noAKpena Ha uemne Ha KoMnaHvIRTa 3 MHoroo6pa3vleTO, Muala KOMIO a
OTrOBOpHV 3 npou,ernTe no ThpCeHe Vi HaeMaHe, nOBHWeHHR, nOA60p 11
Ha3HadaBaHe Ha nepcoHall @ AlllbKHVL Aa:

®  pa3rlle>KAaT VIO KaHAHAarn CnOAXOARW. on HI, npog>emoHallHI-1 3HaHvifl,
JF14HOCTHM yMeHvifl, KadeCTBa \i u,eHHOcm;

®  pa3me>KAaT noTeHUHalHF KaHAHAarn C pa3JM4HFL 3HaHwifl, meAHKL TO4KI1
11 oIT npeABHA uenllle Ha KoMnaHvIRTa 3 cmMynvlpaHe Ha
MHOroo6pa31,1eT0.

* mll nnaHl-lpaHe Ha npl-leMcTBeHocT B pa3BHTHETO Ha nepcoHalla, Aa
ornrypRBaT pearv13L1paHe Ha uenl-ITe Ha KoMnaHHRTa 33 nOMbp>KaHe Ha
MHoroo6pa31-lem;

®* o olHoweHlle Ha 60pAa Ha AnM, v13BbpwsaT nperneA Ha Malplluala 3
yMeHHfl 11KOMneTeHTHOCm Ha oOpAa, 3 Aa HAeHmMG>1-1uvlpa yMeHvIRTa 1
KoMneTeHTHocrnTe, HeotoAl-IMML Ha 6opAa Ha AnM, VlAa rneART KaK s
MOMeHTa @ cna3BaT Tl 14311dBaHIR  napanenHo ¢ noTeHuvlallHviTe
apepll 3 pa3sllme 1InoAO6peHl.le; 11

® ocl.1rypRBaT cna3BaHe Ha nplUIO>KIIMOTO 3aKOHOAQTeCTBO no OTHOWeHLe
Ha MHoroo6pa3l.1eTo 1lnpeKT11KLITe Ha HaeMaHe Ha nepcoHall.

4.2 HCCC Oversight

On an annual basis, the HCCC will:
®* monitor the implementation of this Policy;
® assess the effectiveness of the recruitment, hiring, promotion, selection,
and appointment processes at achieving the Company's Diversity
objectives outlined in this Policy; and
® review best practices with respect to Diversity throughout the Company.

4.2. KOMVICVIR no 40BeWKV1 pecyprn Vi Bb3Harpa>t<p,eHvIR KbM 60pp,a

(Hcce)
HCCC npasvl cneAHOTO Ha rOAlIWHa 6a3a:

®* (JeAl 3 113nkbj1HeH.1eTO Ha HaCTORWaTa nalll.1T1.1Ka;

® QOueHRBa ecj>eKrmBHocna Ha npouernTe no TbpceHe 11 HaeMaHe,
nosLIweHLIR, noA6op 11Ha3HadaBaHe Ha nepcoHall 1lnocTllraHe Ha uenldTe
3 MHoroo6pa31.1R B KoMnaHvIRTa, onpeAelleH1.1 B HaCTORW,aTa nonl.lmKa; 11

®* npose>KAa nperneA H HaHAo6pllTe npakmKll no olHoweHlle Ha
MHOroo6pa31.1eTO B KoVinaHI.1RTa.
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2. Purpose and Scope

2. Uen vlobxsaT

The purpose of the Diversity Policy (this "Policy") s to:

® promote Diversity throughout the Company, including among its Board
Members and Employees;
diversify perspective, thereby enhancing the decision-making process and
improving corporate governance;
reflect the Company's core value of embracing inclusion.

UenTa Ha HacToHw,aTa nonllTllKa 3a MHoroo6pa3lle ("HacToHw,aTa non11T11Ka") e
Aa:
®  (CMMynllpa MHoroo6pa311eTO B ujmaTa KoMnaHitlH, BKn104"1TenHO cpeA
paB0THIU It Te/a>1<1-1Tenl-ITe 11YneHoBeTe Ha 50pAa;
®  BHece MHoroo6pa3lle Ha meAHH TO4K'l, KOlITo Aa noAo6pm npou,eca Ha
B311MaHe Ha peweHItIH 11ChOTBETHO KOpnoparnBHOTO ynpasneH1tle;
®  OTpa3HBa ooul,1anHOTO BKnl04BaHe KaTO eAHa OT OCHOBHItITe ueHHOCTIL Ha
KoMnaHIt1HTa.

This Policy defines the Company's approach to fostering Diversity throughout the
organization and sets forth the Company's commitment to achieving and
maintaining Diversity for all Employees and Board Members.

HaCTOHW aTa nonllnlka  AeblHEm nOAXOAa KoM cnMynllpaHe Ha
MHoroo6pa3l,lern B uHnalTa KoMnaHIIH 11 onpeAenH aH=>1<lIMeHTI1Te H
KoMnaHI1HTa 3a nocrnraHe 11nOAAbp>KaHe Ha MHoroo6pa31lern cpeA aw>1<11TenliTe
1lYneHoBeTe Ha SopAa,

This Policy applies to all Board Members and Management involved in
recruitment, hiring, promotion, selection, and appointment processes.

HacTOHW,aTa nonliTltlKa Bl 3a BA14K1 4neHOBe Ha 50pAa 11 pbKOBOACTBOTO Ha
KoMnaHI1HTa, KOITO y4acrnaT B npou,ernTe no TopceHe 11HaeMaHe, nosl-lweH11H,
noA6op 11Ha3Had4aBaHe Ha nepcoHan.

3. Overarching Speak-Up Report Handling Requirements

3. 06w,0BafivLHv1 v13viaBaHVIR

The Company believes that its recruitment, hiring, promotion, selection, and
appointment decisions should be based on merit and remains committed to
selecting the most appropriately qualified individuals to fulfill these roles. At the
same time, the Company recognizes that Diversity is key to achieving effective
decision-making, strong business performance, continuous innovation, and good
governance.

KoMnaH11HTa (4"1Ta, 4e peweHitIHTa OTHOCHO TbpCeHe 11 HaeMaHe, nosllweH1tlH,
noA6op 11Ha3Had4aBaHe Ha nepcoHan TpH6sa Aa ca 6a311paH11l Ha AOCTOHCTBaTa Ha
KaHA1lAaTa 11 e a&Ha¥kllpaHa Aa noA6llpa KaHAIt1AaT1ITe C Ha-nOAXOAH wa
KBanl1g>1-1KAUAH 33 CbOTBeTHIHe Mb>KHOCTI1. napanenHO C TOBa, KoMnaHIt1HTa
OCb3Hasa, Ye MHoroo6pa3llern e Knl04OB eneMeHT 3a egekT11BHtIH npou,ec Ha
B311MaHe Ha peweH1tlH, c11nHO npeACTaBHHe Ha 6113Heca, nOCTOHHH,1 THOBEUNINT 11
AO6po KopnoparnsHo ynpasneH1le.
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Executive Committee

As a group, the President & Chief Executive Officer and

3nbnHIlITeneH

npe31t1PeHTLT 11 rnaseH 13nb/1HItITe/leH PltpeKTOp 11

all executive vice presidents and senior vice presidents | KOMI/TeT BOWK-1 "IB3nb/IHiITe/IHI1  slluenpe3l-1PeHm 1 aepwll
of DPM. s1,1u,enpe311PeHm Ha AnM, B3arl1l 3aeP,HO.

Effective Date The date on which the Performance Requirements | B diina OT AaTaTa, Ha KOHTO BATM3ET B d11la 113VieHeH1 1131-1GBaH"IR
within a Policy Document, as may have been amended 3 npeP,cTaBRHe s PaPeHa nollllri-1ka 2111111noP,06eH
from time to time, become applicable. P,OKyMeHT.

HCCC Human Capital & Compensation Committee of the DPM | KPB KOM"QIR no 40BeWK|,1 pecyprn 11Bb3Harpa>t<PeH1tIR KoMl
Board. S5opP,a Hh AnM

Management As a group, all or some of the members of the Executive | MeHIIASt&<MbHT/ 3aePHO - BCQ'4K1 1V111HRKO/KO OTPe/H|1 4/leHOBe Ha
Committee, Business Unit Heads, Business Function | PbKOBOACTBO [13nb/1H1Te/1HLIR  KOMIFTeT, pokKOBOPAtITel11,1 Ha 61t13Hec
Heads, and Reporting Managers. ePIH"1U", polOBOPITe1111 Ha 61t13HeC yHKULITL Ilnpeki-1

pbKOBOP,"1Te/1"1.

Policy Document Each or any of a Policy, Standard, Procedure or Guideline | <>111dViEH AOKyMeHT nol1HITIKg CTaHP,apT, npou,eP,ypa, HaCOK"1,

created by or for the Company or one or more of its
Business Units.

pa3paboreH1,1 O 11111 3a KoMnaH"IRTa 1111 HeClHa
6113Hec eP11H11ua.

Reporting Manager

The Employee to whom an individual reports in
accordance with his or her employment arrangement, or
pursuant to the Employee's accountability for services
contracted to Third Parties.

npHK pbKOBOAIlITen

PbKOBOP/ItiTe/1, Ha KODTO P,aPeHO 1Ml e nOPA"1HeHO
Cbr/laCHO TPYAOBI-Te {1 npaBOOTHOWeH"IR 111111 no
d1Maa Ha orrosopHocrllre Ha ra3ll pbKOBOP11rell 3
ycliyl,l, B3110x1<eHll Ha rperl,1 ClpeHl-L

Site and Site Head

Each and any DPM operation together with directly
supporting management service companies, as well as

Apy>t<ecrso 111
PbKOBOAIIITen Ha

BCRKO APY>t<ecrno Ha AnM 3aeP,Ho c¢ P,py>t<ecTsara,
KOHTO npRKO npeP,OCTaBRT ynpaB/leHCKI,1 yrnyrn, KakKTO

each and any advanced exploration property or | APY>KeCTBO 11P,py>t<ecrnara s HanpePHa/1 eran Ha psal1113a-H Ha
development project. The Site Head is the individual npoydsarel1H1,1  Pe CHOCm 1411 "1HBecmu,110HHI1
accountable for the Site. npeP110>1<eH11R.  PbKOBOP/ItITe/IHT Ha  APY>t<eCTBO e
1111uero, KOeTO HOQ1 OTrDBOpHOCTTa 3a Hero.
Third Party An individual, company, or other entity, that is interested | TpeTa CTpaHa 1,131,14ed0 11111 op1t1P114eCKo 1111ye cbe cronaHcKa 111111

in entering into or has an existing business relationship
with the Company. Third Parties include, but are not
limited to, suppliers, contractors, advisors, consultants,
agents, brokers, lobbyists, donation and sponsorship
beneficiaries, customers, and joint venture, merger, and
acquisition partners.

Ppyra uell, KOeTO e B PeflBll OTHOWeHFH C
KoMnaH1tIRTa 11111HIVB 1tlHrepec Pa ycraHosl,1 raKllsa
OTHOWeHHFH C HeR. Karerop"1HTa BK/Il04Ba, HO He ce
orpaHll4asa PO  POCTaBAULM,  nOPJt13nb/1 H1lelll],
(bBeTH'1U1,1, KOHCYATaHTH1, areHTl1, 6pOKepl,1, 110611a1],
6eHedl11u,1-1eHm Ha PapeHIH 11cnOHCOPCTBO, K/litleHrn 11
napTHbOp-1 B CbBMeCTH|1 npeP,npl1RmH, CAFIBaHFIR 11
nplt1P061,1saH1t1H.
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Resources practices, programs and employee appointments to support the
Company's Diversity objectives and Policy.

1Ha3Ha4aBaHe Ha nepcOHall, KONTO noAnoMaraT noll11T11KaTa 3a MHoroo6pa3lle 11
(CBbp3aH11Te CHeR yel1ll Ha KoMnaHI1RTa.

5.6 Management

5.6. MeHIIAS<MbHT Ha UnM

Other than as set out in this Policy, Management is accountable for the
recruitment, hiring, promotion, and selection of Employees in accordance with
this Policy.

OcBeH OTrDBOpHOCTIITe no Cl1/laTa Ha HaCTORL\aTa nol111T11K3, PbKOBOACTBOTO HO(L
OTrDBOpHOCT 3a TbpCeHe 11 HaeMaHe, nosllweHI1R, noA6op 11 Ha3Ha4aBaHe Ha
nepcoHa/1 B CbOTBeTCTBl1le CHaCTORLU\aTa nol111T11Ka.

6. Effective Date and Review of this Policy Document

6. Jlala Ha snvl3aHe B Cvllla v nperne,l], Ha HaCTORLJMR
J1,OKyMieHT

Board Members and Management must comply with all requirements described
within this Policy as of the Effective Date.

"|/leHOBeTe Ha EiOpAa 11PbKOBOACTBOTO ca Aflb>KHI1 Aa cna3BaT BA14KI111311CKBaHI1R,
onllcaH11 B HaCTORU\aTa nol111T11Ka OT AaTaTa Ha B/1113aHeTO i B Cl1/la.

This Policy will be reviewed every three (3) years by DPM and may be amended
with approval by the DPM Board.

HacTORLU\aTa nol11lmKa mAllesiil Ha npepa3rne>1<AaHe Ha sceKl1l 3 (Tpll} mAlMHI1 11
MO¥e Aa 6bAe 113MeHRHa C OAO6peH1le Ha EiOpAa Ha LnM.

7. Compliance with this Policy Document

7. CbOTBeTCTBvle C HaCTORWaTa nomnvlKa

Failure to comply with this Policy may subject Board Members and Management
to corrective action by DPM, as described in the Code of Business Conduct and
Ethics.

3a Hecna3BaHe Ha HaCTORU\aTa nol111T11Ka MOXe Aa 6bAaT Ha/lO>KeHI1 KOpeKTI1BHI1
MepKll Ha 4/leH Ha EiOpAa 11 PoKOBOACTBOTO Chr/laCHO npaeunHUKG 3G 6U3HeC
emuKa u noeeaeHue.

8. Appendices

8 1 pvUlO>KeH wd

This Policy does not contain any appendices.

KoM HaCTORU\aTa n0/111T1Ka HRMVia npl1110>1<eH11R
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