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1. JednHUUNM Ha TEPMUHMN

The following terms and acronyms are integral to the understanding of this Policy
and its Related Policy Documents and have the meanings assigned within this
Section or as referenced herein:

M3non3BaHUTe B HacToAWATA NOJIUTUKA TEPMMHUN M CbKPALLEHUA Ca BaXKHM 33
NPaBUAIHOTO M pa3bupaHe, KaTo TEXHUTE 3HaAYeHus U AePuHUUMM ca AaaeHun

aony:

Term

Definition

TepmuH

OeduHnumsa

Board Member(s)

Asa group or individually, any member of the DPM Board
or any member of the board of directors of any DPM
subsidiary or any individual delegated equivalent
authority by the shareholder(s) of such entity.

YneHose Ha bopg,

3aelHO UAM NOOTAENHO — BCAKO /iNLEe B CbCTaBa Ha
bopaa Ha aupektopute Ha ANM wnnam Ha HAKoe OT
OblLEPHUTE M ApYXKecTBa, KAaKTO M BCAKO AuuEg, Ha
KOeTo aKuuoHep(M) Ha Te3nM JApyxkecTBa ca
BbH3/10XKUIN €KBMBAJIEHTHW MPABOMOLLUA.

Closure The process of securing an Operating Site physically and | /Iuksugauma mn Mpouec, KOWTO ocurypsaBa XMMMYEcKata WU
chemically once it has been decommissioned. Closure | pekyntnauma dusnyeckata ctabunHoct n 6e3onacHoOCT Ha gaaeH
typically refers to the period where short-term activities, npon3BoACTBEH OOeKT c/ien M3BeXAaHETo My OT
including, but not limited to, the demolition of ekcnnoaTauma. OTHaca ce 3a nepuoga Ha
infrastructure and re-sloping and re-vegetation of land M3NbJIHEHME HA KPATKOCPOUHW AeMHOCTU, KOUTO
are performed. BK/IOYBAT, HO He Ce CBeXAaT A0 paspyllaBaHe Ha

06eKTH OT  TexHM4yeckaTa NHPPACTPYKTYpPa,
TEXHUYECKA M BUONOrMYECcKa PEKYATUBALMA.
Community In aggregate, persons or groups of persons living and/or | MecTtHa 06wHocT CbBKYMHOCTU OT /iMUa WAW TPYMNM OT XOpa, KOMTO

working in areas adjacent to Company operations, or at
distance, and that are, or reasonably can be expected to
be, economically, socially, or environmentally impacted
by the Company’s activities.

XuBeaT wn/uanm  paboTAT B palioHUTE, KbAeTo
KOMMaHUATa OCblLecTBABa [AEWHOCTU, WAN  Ha
pa3cTosHMe OT TAX, U KOUTO ca MOBAWUAHU UM ce
oyakBa Aa 6bAaT NOBAMAHW OT Te3n AeNHOCTU B
MKOHOMMWYECKU, COLMANEH UM €KONOTUYEH NAaH.

Company or Group

DPM and all its directly and
subsidiaries, collectively.

indirectly owned

KomnaHwua uam rpyna

AMNM 1 BCMYKM AblepHU ApYKeCcTBa, YUUTO KanuTan
KOMMNAHMATA NpuUTeKaBa MNPAKO M HenpAaKo, B3eTu
3aeHo.

DPM Dundee Precious Metals Inc. (the parent company | 4NMM ,»AbHAM Mpewbec MeTtanc” UHK. (KomnaHuaTa-maiKa,
incorporated in Canada). yupeaeHa B KaHaaa)
Employee An individual engaged by the Company on a full-time or | PaboTHUK/cny»uTen Nlnue, HaeTo OT KOMMaHMATa NO  TPYLOBO

part-time permanent, fixed term, or temporary basis, as
well as a secondment employee, student, intern, or
apprentice. For clarity, Employees also include officers.

NPaBOOTHOLWEHNE HA MbJHO WAM HeMmbiAHO paboTHO
Bpeme CbC cpodeH WM 6escpoyeH A0rosop,
BKAHOUYMTENHO M KOMaHAMPOBAHO Ha Apyro paboTHO
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MACTO UNN BPEMEHHO HaeT CTYAEHT, CTaXXaHT WUAn
MPaKTUKaHT. 3a noBeye AcHOTa KaTeropunAaTta
pa6OTHVIK/C!'IY)+(MTe}'I, BK/IlO4MBAa W 4YN1eHOBETeE Ha
BUCLLETO PBbKOBOACTBO.

Executive Committee

As a group, the President & Chief Executive Officer and
all executive vice presidents and senior vice presidents
of DPM.

N3nbaHUTENEeH KomuteT

Mpe3naeHTbT N rNaBeH U3NbAHUTENEH AUPEKTOP U
BCUYKMN U3NBAHUTENHWU BULENPE3UOEHTM M CTapLumn
BuuenpesnaeHTy Ha [MM, B3eTn 3aegHo.

and Third Parties who feel ownership and responsibility
for safety culture and have the shared belief that zero
injuries is an attainable goal.

External Stakeholder An external party (individual, company, or other entity) | BbHLWHMK BbHLWHM CTpaHu (GU3NYECKU AN tOpUOMYECKN AnLa
that reasonably can be expected to be impacted by the | 3anHTepecoBaHu unn apyr cybeKktu), KouTo ce oyakBa Aa 6baar
Company’s activities or whose actions reasonably can be | ctpaHu NOB/INAHM OT AEeMHOCTUTE Ha KOMMAHUATA UAU YNUTO
expected to affect the ability of the Company to meet its [EencTBus morat Aa MNOBAWMAAT Ha KOMNAHWATA B
purpose and successfully achieve its strategic objectives. OCbLLECTBABAHETO Ha HelHaTta obwa uen u
External Stakeholders include, but are not limited to, NOCTUTaHETO Ha CcTpaTerMyeckute m uenn. Tasu
Third Parties, existing and potential shareholders, KaTeropus BKJ/lOYBA, HO HE Ce orpaHMyaBa 40 TPEeTU
Communities, Public Officials, Governmental CTPaHW, HACTOAWM M NOTEHUMANHU aAKLUOHEpPHU,
Authorities, and Non-Governmental Organizations MECTHM O0O6LWHOCTM, Auua, 3aemawm nybanyHa
(NGOs). ONTbXKHOCT, ObpXaBHU UHCTUTYLIUK 7
HenpaBuTencTBeHn opraHusaumm (HNO).
Interdependent Safety | The most advanced stage on the dependent - | B3aumosasucuma Hai-BucokaTa cTeneH Ha Ky/ATypa Ha 6e3onacHOCT Mo
Culture independent - interdependent safety culture maturity | KynTtypa Ha KpuBaTa Ha Cb3pABaHETO 3aBUCUMOCT-
curve, which is characterized by a team of Employees | 6e3onacHocT He3aBMCMMOCT-B3aMMO3aBUCUMOCT. Ta ce

XapaKTepusunpa c eaUHEH EKUN OT CIYKUTENU U TPETH
CTPaHW, KOMTO MMaT YyBCTBO 3a COOCTBEHOCT M
OTFOBOPHOCT MO OTHOLWEHWE Ha KyATypaTa Ha
b6esonacHOCT UM cnogenat ybexaeHueto, 4e
NOCTUraHeTo Ha Hy/leBa Bpea € peaincTuyHa Len.

Global Industry
Standard on Tailings
Management

A standard that establishes a framework for safe tailings
facility management, aiming to prevent catastrophic
failure and enhance safety of mine tailings facilities
across the globe, which was launched in August 2020, by
the United Nations Environment Programme, the
Principles for Responsible Investment and the
International Council on Mining and Metals with Dr.

rnobaneH cTaHAapT 3a
ynpaBsneHue Ha
MWUHHM/TEXHONOTUYHMN
oTnagbLm

CTaHgapT, KOUTO onpegens pamkaTa 3a 6esonacHo
ynpasneHue Ha CbOPDBKEHUATA 3a
MWHHUW/TEXHONIOTUYHX OTNAAbLUM M MMa 33 uen
HefoMnyCcKaHe Ha ronemMu aBapun € TAX M NoBuLIaBaHe
Ha 6e3onacHoCTTa MM B CBETOBEH MaLyab.
My6aunKysaH e npes m. aBryct 2020 r. oT MNporpamara
Ha OOH 3a okonHa cpeaa (UNEP), MexayHapoaHus
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Bruno Oberle, and shall include any amended, updated
or revised version thereof.

CbBET MO MMUHHO geno u metaan (ICMM) wu
MpuHLUMNUTe 3a OTTOBOPHO MHBecTUpaHe (PRI).

Government Authority

Any Canadian or non-Canadian: (i) federal, state, local,
municipal, foreign or other government; or (ii)
governmental, quasi-governmental, public or statutory
authority of any nature (including any governmental
division,  department, agency, regulatory or
administrative authority, commission, instrumentality,
official, organization, unit, body, or entity and any court,
judicial or arbitral body, or other tribunal).

AbpKaBHa UHCTUTYUMA

KaHapgcko mamn HekaHaacko: (i) deaepanHo, WaTcKo,
MECTHO, OBLMHCKO, YY)KAECTPaHHO WAW  ApPYyro
NPaBUTENICTBO UM OPraHn Ha ynpasneHue; uau (ii)
NpaBUTE/ICTBEHA nnm KBA3UMNpaBUTE/CTBEHA
WMHCTUTYUMA, Ny6AMYEH WAM KOHTPOJIEH OpraH oT
BCAKAKbB XapaKTep (BKNOUMTENHO AUPEeKUUn, oTaen
Ha Ny6/IMYHA MHCTUTYLMA, areHUMA, peryiaTopeH nam
aAMUHUCTPATMBEH OpraH, KOMMCUSA, OBJacTeHa
CTPYKTYpa, NpeaCTaBUTEN, OpraHuW3auus, 3BEHO,
OpraH WUAW ApYro IopuanYecKo auue, cbaebeH muam
apbuTpakeH opraH, Unu TpubyHan).

Human Rights

As described in the Universal Declaration of Human
Rights adopted in 1948 by the United Nations General
Assembly, basic rights, and fundamental freedoms of all
human beings.

YoseLlKu npasa

OcHOBHWTE NpaBa M pyHAAMEHTaNHUTe cBob6oaM Ha
BCMYKM XOpa CbriacHo Bceoblata aeknapauumsa 3a
npaBaTa Ha YoBeKa, npueTta oT O6WoTo cbbpaHme Ha
OOH npe3 1948 .

Net Positive Impact
(and Six Capitals)

Measured over the long-term, positive cumulative value
creation, resulting from the Company’s business
activities in terms of its outputs (products, services, by-
products and waste) and its outcomes (internal and
external consequences, whether positive or negative)
across the following Six Capitals, defined by the Value
Reporting  Foundation: financial, manufactured,
intellectual, human, natural, and social and relationship.

HeTHO nonoXutenHo
Bb3Jencrsme

(wecTTe BUAa KanuTan)

M3mepuma B AbATOCPOYEH acCMeKT Cb3gadeHa
MONOMKMTEIHA KYMY/aTUBHA CTOMHOCT B pe3yaTaT Ha
TbproBckata  AEWHOCT Ha  KOMMaHuATa MU
NpoM3n3almnTe OT Hea MPOAYKTM (KpalHu K
CbMbTCTBALLM MNPOAYKTM, YCAYrM W OTnagbuum) w
pe3ynTaTi (BbTPEWHM U BbHLHM MNOAOKUTENHN UK
oTpULATENIHM NOCNEACTBMA) NO OTHOLWEHWE Ha
wecrtTe BMAA Kanutan, aeduHupaHun ot Value
Reporting Foundation: puHaHcOB, NPOU3BOACTBEH,
WHTENEeKTya IeH, YOBELLKM, NPUPOLEH M COLMANEH.

Operating Site

Each, and any DPM operation! together with directly
supporting management service companies?, as well as

OnepaTtMBHO APYKECTBO

BcAaKo Npon3BoACTBEHO ApyecTBo Ha AMNM?! 3aeaHo
C ApYy)KecTBaTa, KOMTO MPAKO  NpenocTaBaT
yNpaBAeHCKN yCayrn? v ApyKectsaTa B HanpeaHan

'Dundee Precious Metals Chelopech EAD (operating in Bulgaria), and Dundee Precious Metals Krumovgrad EAD (operating in Bulgaria)

% Resource Management Services OOD (operating in Bulgaria)
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each and any advanced exploration property or capital
project?.

€Tan Ha peasin3aumna Ha npoyyBaTesHn AEVIHOCTM nnn
UHBECTULUUNOHHU I'IpeAI'IO)-KEHMFla.

existing business relationship with the Company. Third
Parties include, but are not limited to suppliers,

contractors,
lobbyists,

advisors, consultants,
donation and

agents, brokers,
sponsorship beneficiaries,

customers, and joint venture, merger, and acquisition
partners.

Public Official Each or any of the following: Nnue, 3aemalLo Bcsako egHo OT cneaHuTe:
¢ An official or an employee of a government ny6M4Ha ANbXKHOCT *  npeacTaBUTEN UAWN CAYKUTEN B AbPrKaBHA
authority, whether executive, legislative, or WMHCTUTYLMS, HE3aBMCMMO O3a/1N B
judicial, of a country or of a political subdivision M3NbJHUTEIHATa, 3aKoHOAATeIHaTa UK
of a country; cbaebHaTa BNacT Ha AafeHa AbpiKaBa UK
e Aperson in a position of authority at a public NOSINTUYECKO NogpasgeneHne Ha AbpiKaea;
international organization (such as the United e OB/aCTEHO AuLe B Nyb6AnYHa
Nations, the World Bank, or the International MeXAyHapoaHa opraHM3aums, KaTo
Monetary Fund); OpraHusauusaTa Ha obeaMHeHUTe Hauuu,
e Apersonin a position of authority at a CseToBHaTa 6aHKa nnan MexgyHapoaHus
government-owned or government-controlled BanyTeH GOHA;
company; ®  0BNACTEHO /IMLLE B APYMKECTBO, KOETO €
¢ An official of a political party or a candidate for COBCTBEHOCT Ha AbprKkaBaTa Uaun ce
public office; KOHTPO/INPA OT Hes;
¢ An elected or hereditary official or an employee * MpeacTaBUTEN Ha NOAUTMYECKA NapPTUA UK
of any governing authority representing KaHAMAaT 3a Ny6/nYHA ANBKHOCT;
Indigenous Peoples; or * Hac/neAcTBEH UKW U3bupaem npeactaBuTen
Any other person who acts at the instruction or for the WV CNYXKUTEN Ha YNPaB/ABALL, OPraH, KOUTO
benefit of any of the above npeacTaBaAsBa KOPEHHO HAaceneHue; nam
BCAKO PYro ML, KOETO AeNCTBA MO HAapeXaaHe uan
B N0J13a Ha HAKOE OT ropensbpoeHunTe Anua
Third Party An individual, company, or other entity, that has an | Tperta cTpaHa dusmyecko  aMue,  OPYKECTBO  UAM  gpyro

IOPUANYECKO NNLLE, KOETO MMa BU3HEC OTHOLLEHMUA C
KomnaHuAaTa. KaTteropuaAta BKAOYBA, HO He ce
orpaHuyaBa A0 AO0CTaBYMUK, MNOAM3NBAHUTENN,
CbBETHULM, KOHCYNTAHTK, areHTn, bpokepu, nobuctu,
beHedUUMEHTM Ha JAPEHMUA N CMOHCOPCTBO, K/IMEHTU
M NAapPTHbOPM B CbBMECTHWN NPeAnpUATUA, CIMBAHUA U
npuaobusaHus.

3 DPM Avala d.o.o. (operating in Serbia) and DPM Ecuador S.A. (operating in Ecuador)
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Workplace Company-controlled or other premises at which | PaboTHO msacTo
Company health and safety protocols apply to any Board
Member, Employee, Third Party, or other External
Stakeholder visiting or working at those premises.

TepuTOopua Noa KOHTpoAa Ha KomnaHuaTa uau gpyr
06EKT, KbAETO HelHMTe npasBuaa W npoueaypu 3a
3gpaBe M 6e30MacHOCT ca  3a4b/IKUTENHM 33
M3MbJHEHWE OT BCUMYKM BbTPEWHW WU BbHLIHM
3aMHTEPECOBaHN CTPaHU U TPETU CTPaHM, KOMUTO
nocew,aBat WAM U3BbPWBAT AEeMHOCTM Ha Tasu
TEPUTOPUA NN 0BEKT.

CTPaHM.

The terms “we” and “our” as used herein refer collectively to the Company, any | ®opmute ,,Hue” n , Haw"“, ynotpebeHn B HACTOALLMA AOKYMEHT, ce OTHAcAT 06,0
Board Member, Employee, and Third Parties. 33 KOMMaHMATa U yneHoBeTe Ha bopaa, cnyxutenn Ha KomnaHuata n Tpetu
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2. Purpose and Scope

2. Uen n obxsaTt

We believe that we need to define and operationalize a business strategy designed
to deliver on our Company’s purpose, “unlocking resources and generating value
to thrive and grow together”, and our strategic objective of generating a Net
Positive Impact. Our business strategy is supported by a foundation of six values
that inform a set of interdependent and complementary strategic objectives, that
with investments of financial and non-financial capital will support our four
strategic pillars — Environmental, Social and Governance (“ESG”), Innovation,
Portfolio Optimization, and Growth. Generating Net Positive Impact is one of our
Company’s strategic objectives. For us, generating a Net Positive Impact, by setting
and following through on the health and safety, environmental, and social
commitments defined in this Corporate Responsibility Policy (this Policy) will
demonstrate our “Corporate Responsibility”.

HawaTta nosuums e, 4ye e Heobxoaumo Aa AeduHupame M BbBeaeM bBusHec
cTpaTerva 3a M3NbJHEHWE Ha OCHOBHATa uen Ha KomnaHusATta ,PaskpuBame
pecypcuM n cb3gaBame CTOMHOCT, 33 Aa pacTem M npocrnepupame 3aegHo” 1
CTpaTerMyeckata HM Les 33 reHepupaHe Ha HETHO NOJIOXKUTENIHO Bb3gencTeme. B
OCHOBATa Ha HalaTta bM3Hec cTpaTerys CToAT WeCT LeHHOCTU, KOUTO onpeaenaT
Habop OT B3aMMHO CBbP3aHM U AOMb/BALLM CE CTPATErMYeckn Lienun, a Te oT CBoA
CTpaHa 4Ype3 MHBECTMLUMM OT GUHAHCOB M HePMHAHCOB KanuTan MoAAbprKaT
YeTUPUTE HU CTPATErMYECKM CTb/IbA — yNpaBaeHWe, COLMANHA U OKONHA cpeaa;
WHOBAUWMK; ONTUMM3MPAHE Ha nNopTPoAMOTO HWU; M pacTe. EpgHa ot
CTpaTerMyeckmTe Len Ha KOMNAHMATA € reHepupaHe Ha HETHO MONOXKUTENHO
Bb3gencTeme. TaKa Lie AEMOHCTPUMPAMe HalaTa KopnopaTMBHA OTrOBOPHOCT,
KaTo AeduHMpPame U U3MbAHUM aHTaXKUMMEHTUTE HU NO OTHOLLEHWE Ha 34paBe U
6€30NacHOCT, coLManHa M OKOIHA Cpefa, 3a/10XKEeHWN B HacTosLLaTa NOJINTHKA.

This Policy applies to all Employees, Board Members and Third Parties across the
Company.

HactoawaTta NoAnMTMKA ce OTHAcA 32 BCUYKM CNyXXuTtenm, yneHose Ha bopaa wm
TPETU CTPAHU Ha KomnaHuaTa.

3. Overarching Requirements

3. O6WOoBaNNAHN U3NCKBAHNA

For us, Corporate Responsibility success is predicated on having capable,
committed and motivated Employees and Board Members; having informed and
engaged External Stakeholders; applying global thinking with a localized approach;
applying leading international practices, wherever we do business; providing the
human, financial, and technical resources to support responsible business
practices; and having unquestionable ethics. Success is also dependent on having
management systems that embed risk and performance management, auditing
and assurance, transparent reporting, and continuous, as well as step change,
improvements into every aspect and level of our business.

3a Hac NOJIOKMUTENHUAT pe3yaTaT OT KOpPNopaTMBHATA OTTOBOPHOCT ce obycnass
OT TOBa Aa pasnonarame CbC CNocobHM U MOTUBUPAHM CNTYKUTEIN U YTIEHOBE Ha
Bopaa, KakTo 1 MIHGOPMUPAHU M aHTAXKMPAHU BbHLIHW 3aMHTEPECOBAaHW CTPaHM,
43 mucaum robasHo M Ja npunarame NoKaneH nogxon, Aa ciefapame
MeXAYHapoAHO NPW3HaTU 06PN MPAKTUKM BbB BCUYKM CBOM HauyMHaHUA, Aa
ocurypsasame MnoaxogsaLmTe YoBewwKM, GUHAHCOBM U TEXHUYECKM pecypcu 3a
npuaaraHe Ha OTFOBOPHM BM3HEC MPAKTUKKU, U eTUYHOCTTA HU Aa 6bae M3BBH
BCAKO CbMHEHMe. YcnexbT CblWo 3aBUCKM M OT MPUAAraHeTO Ha ynpaBieHCKU
cuctemu, 6asmpaHM Ha ynpaBiAeHWMETO Ha PUCKa W NpPenCcTaBAHETO, OAMT U
KOHTPOA, MNpo3payHa OTYETHOCT W MOCTOAHHW, KAKTO W MO-PagMKasHU
noaob6peHnsa BbB BCEKM aCNEKT M HUBO HA AEeMHOCTTa HU
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This Policy must be read together with DPM’s Code of Business Conduct and Ethics
and the Related Policy Documents referenced herein. Terms and acronyms defined
herein and referenced in Section 1 — Defined Terms are integral to the
understanding of this Policy and its Related Policy Documents.

HacToAwaTa noAnT1Ka Tpabea Aa ce pasrnexaa B CBETIMHATA Ha [1pasuaHUKA 3a
busHec nosedeHue U emuka v pedepupaHuTe TYK MOAUTUKU. TepMUHUTE U
CbKpalleHuATa, u3bpoeHn M passacHeHnu B T. 1 ,JedpuHnumMM Ha TepMmmnHK“, ca
BAyKHW 32 HEMHOTO pa3bupaHe 1 CBbpP3aHUTE C Hess PUPMEHUN AOKYMEHTW.

4. Commitments

4. AHTAXKUMEHTU

To achieve Net Positive Impact, we are committed to embedding the following
objectives in our business strategy:

3a NOCTUraHEeTO Ha HETHO MNOJIOKUTE/IHO B'b3,£l,el‘/JICTBVIe Ceé aHraxumpame QAa
3a/10XKUM cnegHUTE Lenn B HallaTa b6usHec cTpaTterunAa:

4.1Health and Safety Aspects

4.1.3apaBe 1 6esonacHocCT

e Striving to achieve zero harm to our Internal and External Stakeholders.

e (CrpemerK 3a MOCTUraHe Ha HyneBa Bpeda 3a HaluTe BbTPELWHWU U
BbHLWHWN 3anMHTEPECOBAHWU CTPaHMN.

e Designing, operating and maintaining safe and healthy Workplaces.

e [IpoeKkTMpaHe, eKcnjoataumMa U 6esonacHM U

34pPpaBOC/N1I0OBHM pa 60THM mecTa.

noagpbKKa Ha

e Continuously improving our leadership and behaviours to achieve an
Interdependent Safety Culture.

e HenpekbcHaTO YCbBbLPLIEHCTBAHE Ha MOAEAUTE Ha NUAEPCTBO MU
nosedeHMe 3a uM3rpaxgaHe Ha B3aMMO3aBMCMMa Ky/ATypa Ha
6e3onacHocT.

e Engaging Employees and Third Parties to identify Workplace hazards and
effectively managing risk through application of hierarchy of controls.

e  AHraXKMpaHOCT Ha CNYXUTENNTE U TPETU CTPaHN 33 naeHTudMnLUmMpaHe Ha
OMacHOCTM Ha paboTHOTO MACTO M e(dEeKTUBHO ynpasjeHue Ha
pUCKoBeTe, NPy cnasBaHe Ha MepapxuaTa Ha MEPKUTE 338 KOHTPOJI.

e Developing and maintaining a fit for work and competent workforce.

e Pa3BMBaHe W YCbBbPLIEHCTBAHE Ha pr,CI,OCI'lOCO6HM N KOMNETEHTHU
CNyXXUtenu.

e Promoting wellness to enhance physical and mental health.

e OcurypsaBaHe Ha BB3MOXKHOCTM 33 I'IO,CI,O6pFIBaHe Ha ¢M3VI‘-IECKOTO n
NCUXMNYHO 34paBe.

4.2 Environmental Stewardship Aspects

4.2.puKa 3a OKOJIHATa cpeaa

e Optimizing our environmental footprint throughout the business life cycle.

e  ONTUMM3MPAHE Ha EKOJIOTMYHMA OTNEYaTbK 3a LeNUA KU3HEH LMKbA Ha
AeNHOCTTa HW.

e Ensuring the efficient use and protection of the natural physical and biotic
environment.

e EQDEKTMBHO M3MoN3BaHe M OMasBaHe Ha ecTecTBeHaTa ¢u3aMuyecka U
61oTUYHa cpeaa.
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Controlling, reducing, and responsibly managing emissions, effluents, and
waste.

KoHTposn, orpaHMyaBaHe W OTFOBOPHO YMNpaB/ieHWE Ha eMUCUUTE WU
oTnaabuuTe.

Applying a rigorous holistic approach to tailings management, in line with
the Global Industry Standard on Tailings Management, that provides for
the long-term safe disposal of waste.

MpunaraHe Ha cuUCTeEMeH XOJUCTUYEH NOAXOA KbM ,CI,EI\;IHOCTVITe C
MMHHM/TEXHO}'IOI'M‘-IHM OoTnagbLKn B CbOTBETCTBUE C fobanHus CTaHAapPT
3a TAXHOTO ynpasseHue, KOMUTO ocurypnasa 6e30MacHOTO UM CbXpaHeHue
B Ab/ITOCPOYEH aCMnekKT.

Building resilience into our business plans, considering the impact of
climate change.

Pa3paboTtBaHe Ha ycToiumBu BM3HEC nnaHoBe, OTYMTAMKM edeKTa OT
NPOMEHUTE B KAMMaTA.

Identifying, planning, ensuring adequate funding and delivering on our
Closure obligations.

NpeHTnduumpaHe, naaHMpaHe, oOCUrypABaHe Ha  afeKBaTHO
dUHaAHCMpPaHe U U3MbJHEHME HA aHTAXKMMEHTUTE HW 3a 3aKpuBaHe U
peKkynTMBaLMA.

4.3 Social Aspects

4.3. CoumanHm acnekTu

Respecting Human Rights and avoiding contributing to adverse Human
Rights impacts.

3auynTaHe Ha YOBELLKUTE NpaBa M HeLOMYCKaHe Ha NPAKTUKN, KOUTO MmaT
HeraTMBeH edeKT BbpXy TAX.

Contributing to the development of vibrant Communities and sustainable
livelihoods.

MPUHOC KbM Pa3BUTUETO Ha KU3HEHU MECTHU 06U.I,HOCTM C yCTOﬁ‘-IMB
NMOMUHDBK.

Engaging openly with Communities, Government Authorities and other
External Stakeholders to build and maintain trust-based relationships.

MoaabpskaHe Ha OTKPUT AMaNor C MecTHUTe obLLHOCTK, BNACTU U ApYyTn
OpraHusauun 3a Cb3gaBaHe M pa3BMBaHe Ha OTHOLIEHUsA, 6a3mMpaHKu Ha
noBepueTo.

Collaborating to support Community health and wellness.

C'pry,CI,HVI‘-IECTBO C uen HacvpyaBaHe Ha 34paBeToO U 61arocbCTOSHNETO
Ha MeCTHUTE O6LLI,HOCTM.

Identifying and addressing the social impacts of our activities throughout
the business life cycle.

NaoeHTdUUMpaHe 1 pellaBaHe Ha COUMANHUTE Bb3AENCTBUA 3a Uenua
YKM3HEH UMKbA Ha AeNHOCTTa HU.

Respecting the local culture and protecting heritage resources.

YBarKeHMe KbM MeCTHaTa KyATypa M ona3BaHe Ha MeCTHOTO KYATypHa
Hacneacreo.

Across our entire value chain, we act to understand the Company’s impacts and
influences and, wherever possible, apply responsible business practices to
sourcing and materials stewardship.

Mo usnata HW Bepura Ha CTOMHOCTTA pPaboTMM 3a WM3ACHABAHETO Ha
Bb34ENCTBMATA M BAMAHMATA OT AeMHOCTTa Ha KomnaHuATa, U KbAeTo ToBa e
OCbLLECTBMMO — NpuNaraHe Ha OTFOBOPHM BM3HEC NPaKTUKM 3a PecypcHo
obesneyaBaHe 1 epEKTUBHO M3MOA3BAHE HA NPUPOSHNUTE PecypcH.
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5. Effective Date and Review of this Policy Document

5. [laTta Ha B/AM3aHe B CMAa M Nperiedn Ha HacToALlaTa
[lonnTnKa

The Company will review this Policy triennially and update it, when necessary,
subject to approval by the DPM Board of Directors.

KomnaHuATa we m3BbplBa nepuoandeH nperneq Ha lMoanTtukata BegHBXK Ha
BCEKM TPU rOAMHM, KaTo BHACS B HeA HEOBXOANMUTE U3MEHEHUS U AONbAHEHUS,
nognexKalm Ha ogobpeHune ot bopaa Ha gupekTopute Ha AMM.

6. Compliance with this Policy Document

6. CboTBEeTCTBME C HacToAwaTa [lonnTrKa

Failure to comply with this Policy may subject an Employee, Board Member or
Third Party to corrective action by the Company as described in our Code of
Business Conduct and Ethics.

Mpu Hecna3saHe Ha HacToAwarta MoOAUTUKA OT CTpaHa Ha CAYXKUTEN, YNeH Ha
bopaa nnun Tpeta cTpaHa, KOMNAHUATA MOXKe [a HANOKN ANCUUMIMHAPHU MEPKU
CNpAMO TAX CbrAacHo pasunHuKa 3a busHec nosedeHue u emuka Ha AMNM.

7. Appendices

7. NpunoxeHuns

There are no appendices to this Policy.

HacroawaTa noanTUKa HAMA NPUNOXKEHNA.
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