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1. Defined Terms

1. JednHUUNM Ha TEPMUHMN

The following terms and acronyms are integral to the understanding of this
Standard and have the meanings assigned within this Section or as referenced
herein:

TepmnHUTE N CbKpaLWLeHMATa NO-40Jy Ca BaXKHW 3a NPaBUIHOTO pa36MpaHe Ha
HaCTOAWMNA CTaHAAPT U Ca U3NON3BAHU CbC C/IeAHUTE 3HAYEHUNA!

the anti-bribery and anti-corruption rules of any
international financial institution with which the
Company does business.

Board Member(s) As a group or individually, any member of the DPM

Board or any member of the board of directors of any

Term Definition TepmuH DeduHnuma

Anti-Bribery and Anti- | All laws pertaining to bribery and corruption, that are 3aKoHoZaTencTso BCUUYKM 3aKOHM, Kacaely MNoAKynuTe M KOpynuuaTa,

Corruption Laws (ABC | applicable to the Company, including, but not limited cpelly noakynuTe u KOMUTO BakaT 3a KomnaHuATa, B TOBA YMCNO, HO He

Laws) to, the Canadian Corruption of Foreign Public Officials KopynumaTa e4MHCTBEHO KaHaACKUA 3aKOH cpewy Kopynyuama Ha
Act, the Canadian Criminal Code and anti-bribery and YyWoecmpaHHU  AuUyda, 3aemauwyu nybau4Ha
anti-corruption laws in the jurisdictions in which the 0nvHHOCM, KaHaackua  HakazameneH  KooOekc,
Company carries on business. ABC Laws also include 3aKOHUTE  cpewy NOAKYyNM W Kopynuus B

OPUCOMKLMUTE, KbAeTo paboTu KomnaHuATa. Tesu
3aKOHM cpely NOoAKYMM M KOpynuua BKAOYBAT WU
CbOTBETHWUTE  MNpaBu/a  Ha  MeXAyHapogHute
WMHCTUTYLUMN, C KOUTO paboTn KomnaHusATa.

3aeHO MW NOOTAENHO — BCAKO /NLE B CbCTaBa Ha
bopga Ha aupektopute Ha ANM uan Ha HAKoe OT
OblULEepPHUTE M APYXKECTBA, KAKTO WM BCAKO AWLe, Ha

YneHose Ha bopaa
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DPM subsidiary or any individual delegated equivalent
authority by the shareholder(s) of such entity.

KOETO aKLUMOHep(-1) Ha Te3n ApYyrKecTBa ca Bb3/10KUM
€KBMBANEHTHU NPaBoOMOLLMA.

Business Function
and Business
Function Head

A team of Employees with a designated cost centre, or
multiple cost centres, accountable for establishing and
maintaining business systems, including through Policy
Documents, internal controls, and applications;
managing or supporting implementation; and
providing ongoing support to other Employees and
relevant Third Parties. The Business Function Head is
the individual accountable for the Business Function.

BusHec GyHKUMA U
pbKOBOAMTEN HA
6u13Hec PpyHKUMA

EKMN OT paboTHULKU/CNYRUTENN C OTAEeNEH Pa3XOoLeH
LEHTBP WM C HAKONIKO PasXOL4HW LLEHTPOBE, YMUTO
OTFOBOPHOCTM BK/IOYBAT M3rpaxkaaHe U NoAAbprKaHe
Ha OM3HeC CcUCTeMM, BKIOYMTENHO Ype3 (UPMEHMU
NOJINTUKKN, BBTPELUHN MEPKM 33 KOHTPO U Pas3/INYHU
NPWAOXKEHNA; ynpaBieHMe U  CbaeNncTsMe  3a
BHeApABaHEe; OKasBaHe Ha MOAKpena Ha Apyru
paboTHUUM/CayRUTENN n Tpetu CTpaHW.
PbKOBOAMUTENAT € INLETO, KOETO HOCKM OTFTOBOPHOCT 3a
busHec dpyHKUMATA.

Business Unit and
Business Unit Head

DPM and each of its Sites, individually. The Business
Unit Head is the individual accountable for the
Business Unit.

BusHec egmMHMLA U
pPbKOBOAWTEN HA
6u13Hec egnHULA

OMNM 1 BCAKO OT AbLUEPHUTE U APYKECTBA NOOTAENHO.
PbKkoBOAUTENAT € INLLETO, KOeTO HOCKM OTFOBOPHOCT 3a
bu3Hec eanHMLaTA.

CGNC

The Corporate Governance & Nominating Committee
of the DPM Board.

CGNC

Komucma no  KopnopaTUBHO  ynpasneHwe U
HOMWHMpPaHe Ha YneHoBe Ha 6opaa Ha AMNM.

Chair

The Chair of the DPM Board or of the CGNC or of the
HCCC of the DPM Board.

Mpeacepaten

Mpeacepaten Ha 6opaa Ha AMM, Ha KomucuaTa no
KOPNOPaTMBHO YMNpaB/IEHWE U HOMUHUPAHE Ha
yneHoBe Ha 6opaa Ha AMNM wan Ha Komucuata no
YOBELLKN PeCYPCU U Bb3HarpaxkgeHus KoM bopaa Ha
ANM.

Code

The Code of Business Conduct and Ethics adopted by
the DPM Board, as available on the Company’s
website and in the Policy Document Library at DPM
Connected.

MpasnnHUK

MpaBUAHUKBT 32 BU3HEC NOBEAEHME U €TUKA, 04006peH
oT 6opaa Ha ANM u nybaukyBaH Ha yebcaiTa Ha
KOMNaHuWATa, a CbWO W B pasgena c ¢upmeHuTe
nonntukn 8 DPM Connected.

Community

In aggregate, persons or groups of persons living
and/or working in areas adjacent to Company
operations, or at distance, and that are, or reasonably
can be expected to be, economically, socially, or
environmentally impacted by the Company’s activities.

MecTHa obLHoCT

CbBKYMHOCTMUTE OT /IML@ WM TPYNM OT XOpa, KOUTO
®ueeatr wu/unm  pabotaT B palioHUTE, KbAETo
KOMNaHMATa OCbLecTBABa AEMHOCTW, MWAM  Ha
pPa3CcToOAHME OT TAX, U KOWUTO ca MOBJIUSHU WU Cce
OYyaKBa Ja 6baaT MNoBAMAHW OT Te3n AeMHOCTU B
WKOHOMMUYECKK, COLIMANEH NN €KONIOTUYEH NAaH.

Company

DPM and all its directly and indirectly owned
subsidiaries, collectively.

KomnaHusa

AMNM 1 BCUUYKK OblEepHU ApyrKecTBa, YNUTO KanuTan
KOMMNAHMATA NpuUTeXasa NPAKO W HenpAKo, B3eTH
3aefHo.
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Company Information

Information, in any media or format, that is processed
by the Company for a specific business purpose
determined by the Company. In the context of
Company Information, the verb “to process” includes
any activity that involves the use of Company
Information (whether through manual or automated
means) such as the collection, recording, storage,
retrieval, use (i.e. organization, adaption, alteration,
consultation, alignment, or combination), disclosure
(i.e. transmission, dissemination, or otherwise making
available), transfer to Third Parties, and destruction of
information.

dupmeHa
MHbopmaLms

NHbopmaunsa, He3aBUCMMO OT HelHUA dopmaT Uau
cpefa, KoaTo ce obpaboTBa OT KomNaHuATa C
onpeaeneHa oT Hes Len. B KOHTeKcTa Ha duMpmeHaTa
uHpopmauma rnaronbt ,,06paborBam”  BKAKOYBA
nenHoct ¢ dupmeHa UHbopmaumsa (pbYyHa UK
aBTOMaTM3MpaHa) KaTo CcbbupaHe, 3anucBaHe,
CbXpaHeHWe, U3BAUYAHE M M3NON3BaHe (Hanpumep 3a
OPraHM3auMOHHWN Lenwn, aganTupaHe, W3MeHEeHUe,
KOHCYNTaLMU, CUHXPOHU3UPaAHE UM KOMBUHaLMA oT
Tesn Luenu), onosecTABaHe (KAaTo  Hanpumep
M3bYBaHE, Pa3NpPOCTPAHEHME UM NPEAOCTaBAHE NO
APYr HauyuH), npepasaHe Ha TpeTn CTpaHM W
YHULW0KaBaHe Ha UHPOpMaUUaTa.

Compliance
Professional

The Corporate Compliance Officer or any other
member of the Legal & Compliance Function at
Corporate or Site, or any other individual who has
been assigned compliance accountabilities for a
Business Unit by the respective Business Unit Head.

Cneuymnanuct no
CbOTBETCTBUE

KopnopaTUBHMAT OTFOBOPHUK MO CbOTBETCTBMETO UK
BCEKM APYr YfieH Ha dyHKumMATa ,lpaBHN 4eAHOCTU U
CbOTBETCTBME", WAW BCAKO APYro /MLe, Ha KOeTo
pPbKOBOAUTENAT Ha CbOTBETHaTa 6M3HeC eauHMUa e
Bb3/IOXKWA  OTTOBOPHOCTM 3@  OCUTypsABaHe Ha
CbOTBETCTBME OT CTPaHa Ha BuU3Hec egMHMLaTa.

KoHduaeHuymanHa
nHdopmaums

BcAka MHOOpMaums 3a KOMMNAHMATA, KOATO He e
ny6anYHO AoCTOsHME.

Confidential Any non-public Company Information.

Information

Corporate DPM'’s head office located in Toronto, Canada and/or
a Corporate Function, regardless of location.

Corporate The Corporate Director Legal & Compliance or any

Compliance Officer

other Employee appointed as Corporate Compliance
Officer by the DPM Board.

KopnopatuseH odpuc

UeHTpanHuat odpuc Ha AOMNM B TopoHTto, KaHaga,
n/vnn KopnopaTMBHa OYHKUMA HA KOMMNAaHMATA,
HEe3aBMCMMO B KOA JIOKALMA.

Corporate Function

Each or any of Legal & Compliance, Finance,
Commercial, Business Optimization, Assurance &
Advisory Services, Information Technology,
Innovation, Human Resources, Sustainability,
Corporate Development and Technical Services &
Operational Excellence at Corporate.

KopnopaTtuseH KopnopatusHuat aupektop ,llpaBHM BbNpPOCU U

OTrOBOPHUK no | cboTBeTCTBME” WAM APYr CAYKUTEN, HasHayeH oT

CbOTBETCTBUETO bopga Ha [ANM Ha pgabKHOCT ,KopnopatmseH
OTrOBOPHMUK MO CbOTBETCTBUETO.

KopnopaTtusHa Bcaka oT  wu3bpoeHuTe  PyHKUMM, 33ae4HO UM

byHKLMA nooTAEeNHO, Ha KOpnopatMBHO HuBO: ,[llpaBHuU
BbMNpocu " cboTBeTcTBME”, , PUHaHCK,

,VIKOHOMWYeckn agelHocTn”, ,, BUsHec ontummsaums“,
,BbTpeweH ogut”, UT, ,UHoBauumn”, YP, ,YcTonumeo
passutme”, , KopnopatMBHo passutmne”, , TeXHUYECKU
cny6un” n,,0nepaTMBHO CbBBbPLUEHCTBO".
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DPM Dundee Precious Metals Inc. (the parent company anm ,AbHaun Mpewbc MeTanc” UHK. (KomnaHuATa-malka,
incorporated in Canada). yupeneHa B KaHaza)
DPM Board As a group, all members of the board of directors of Bopg Ha ANMM Bcuukn uneHose Ha bopaa Ha anpektopute Ha AMM,

DPM.

B3€Tu 3ae4HO0.

DPM General Counsel

The Executive Vice President, Corporate Affairs,
General Counsel & Corporate Secretary of DPM

[naBeH HOPUCKOHCYNT
Ha MM

N3nbaHuTenHnAaT suuenpesmgeHTt ,KopnopatusHu
OTHOLWEHMA", TNaBeH HPUCKOHCYAT U KOpnopaTuBeH
cekpetap Ha ANMM

Employee

An individual engaged by the Company on a full-time
or part-time permanent, fixed term, or temporary
basis, as well as a secondment employee, student,
intern or apprentice. For clarity, Employees also
includes officers.

EthicsPoint

A platform operated by an independent Third Party,
contracted by the Company to provide all
stakeholders, including Board Members, Employees,
and External Stakeholders, with a mechanism to make
confidential and, at their discretion, anonymous
Speak-Up Reports, to serve as a central repository for
all Speak-Up Reports, and to facilitate Corporate
Compliance Officer oversight.

PaboTHMK/cnyxuTen

Nlnue, Haeto OT KOmNaHMATa MO  TPYAOBO
NpaBOOTHOLWIEHWE Ha MbJIHO WAM HEMbJHO PaboTHO
BpemMe CbC cpoyeH uanm 6escpoyeH [0rosop,
BK/IIOUNTE/IHO U KOMaHAMPOBaHO Ha Apyro paboTHo
MACTO MAU BPEMEHHO HaeT CTYAEHT, CTa)kaHT Wau
npakTMKaHT. 3a noBeye ACHOTAa KaTeropusaTa
,PaBOTHUK/CNyKnUTeN” BKAIOUYBA U PbKOBOAUTENMUTE.

Executive Committee

As a group, the President & Chief Executive Officer and
all executive vice presidents and senior vice presidents
of DPM.

EthicsPoint

Mnatdopma 3a pgoKnafdBaHe, ynpasBasBaHa oOT
He3aBMCMMa TPeTa CTpaHa, KOATO M3BBbPLLUBA YC/YIM 33
KOMMaHMATa C LUen A3 OCUTypsBa Ha BCUYKM
3aMHTEpPEeCcoBaHM CTPaHM, BKNOYUTENIHO Ha Y1eHOBETe
Ha 6opaa, pPabOTHMUM WU CAYXKUTENUM U BbHLIHMU
3aMHTEpPEeCcoBaHM CTPaHW MEXaHU3bM 3a NogaBaHe Ha
KOHOMAEHUMANHM U @aHOHMMHM  CUrHaAM 33
HEpPeaHOCTH, Aa CAYKM KATO LEHTPANHO XPaHUAMULLE
3a CUrHaM 33 HepPeAHOCTU U Aa NoANoMara KoHTpona
OT CTpaHa Ha KOPMOPaTUBHWUS OTFOBOPHMK MO
CbOTBETCTBUETO.

External Stakeholder

An external party (individual, company, or other
entity) that can reasonably be expected to be
impacted by the Company’s activities or whose actions
can reasonably be expected to affect the ability of the
Company to meet its purpose and successfully achieve
its strategic objectives. External Stakeholders include,
but are not limited to, Third Parties, existing and
potential shareholders, Communities, Public Officials,

M3nbaHuTenex
KOMUTET

Mpe3naeHTbT U rNaBeH M3MbJHUTENEH AUPEKTOP MU
BCUYKMU U3MBAHUTE/IHM BULENPE3NAEHTU M CTAPLUK
BuuenpesnaeHTy Ha MM, B3eTn 3aegHo.

BbHLWHNK
3aMHTEpecoBaHun
CTpaHu

BbHLIHaA cTpaHa (PU3NYECKOo Aunue UAK HPUANYECKO
iMLe CbC CTOMaHCKa UAM Apyra Len), KOATO MoXe aa
6bae NoBAMAHA OT AeMHOCTUTE Ha KOMMaHuATa Uau
YNUTO AENCTBMA MOraT Aa NOBAUAAT Ha KOMNaHMATA B
ocbllecTBABAHETO Ha HelHaTta obwa uen w
MOCTUraHEeTO Ha CcTpaTerMyeckute u uUenu. Tasu
KaTeropus BKAOYBA, HO He Ce OrpaHM4YaBa A0 TpPeTu
CTpaHW, HacToAWM WU MNOTEHUMANHU aKLMOoHepw,
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government authorities, and non-governmental
organizations (NGOs).

MECTHM OOLWHOCTM, AMua, 3aemalum nybavyHa
O/TbXKHOCT, AbprKaBHU NHCTUTYLUN "
HenpaBUTeNCTBEHM opraHusaummn (HNO).

HCCC

The Human Capital & Compensation Committee of the
DPM Board.

K4YPB

Komuncuata no yosewku PecCypcu n Bb3HarpaxgeHumaA

Indigenous Peoples

Distinct social and cultural groups, identified by
national or international law, regulations and/or
agreements or through self-identification, that share
collective ancestral ties to the lands and natural
resources where they live, occupy or from which they
have been displaced and can subscribe to their
customary or elected leaders and organizations for
representation that are distinct or separate from
those of the mainstream society or culture.

Information Breach

The deliberate or inadvertent disclosure of Company
Information to anyone, who does not have a
legitimate business purpose to access such Company
Information, and/or the theft of, loss of, destruction
of, alteration of or unauthorized access to Company
Information because of a breach of security (e.g.,
improper storage or deliberate attempts by
unauthorized external parties).

KopeHHO HaceneHue

lpynM C  OT/IMYUTENIHU  COUMANHU WU KYATYPHM
XapaKTePUCTUKH, naeHTUOMLMpPaHU CbrNacHo
HaUMOHAMHU UM MEXAYHapOAHW 3aKOHM, Hapesnobu
n/Man cnopasymeHua, UM Ypes camoonpeaesnieHue,
YUUTO NpeaLEecTBEHUUM Ca CBbP3aHU CbC 3eMU UK
NPUPOAHN Pecypcn B MecTaTa, KbAETO KUBEAT UM
npebuBaBaT, WAM OTKbAETO ca OWUAM U3CeneHu, U
KOMTO MOXe CbriacHo obuyaute cvM ga wumat
cobcTBEHN MAW M3OpaHW AMAEPUM M OpraHM3aumw,
KOMTO fa M MpeactaBaABaT, HO Ca PA3NUYHU UM
OTAENHU OT Te3n B npeobnagasaliata O6LWHOCT Uan

KynTypa.

HeoTopusnpaHo
pasKkpuBaHe Ha
nHdopmaums

YMUWAEHO WMAM HenpeaHamMepeHo pasKpuBaHe Ha
dupmeHa uHPopmauma npeg AMUE, KOETO HAMA
OCHOBaTe/IHM BU3HEC MPMYMHM 33 AOCTbN A0 TaKaea
nHpopmauma, n/mnm Kpaxkba, 3aryba, yHuLLOXKaBaHe
WAU M3MeHeHMe Ha oupmeHa WHbopMauMA WK
HEeoTOpPU3MpPaH AOCTbN 40 HeA NOpPaam HapyLlweHWe Ha
M3WCKBAHM KbM CUIypHOCTTa (Hanpumep nopaau
HENpaBWJHO CbXpaHeHMe Ha WHpopmaumaTa WM
YMULLIEHWN ONUTU HA HEOTOPU3MPAHU BBHLLUHW nLa).

Information Subject

An identified or identifiable natural person to which
Personal Information relates.

Cy6eKT Ha
nHdopmaums

NaeHTnounumpaHo nnm Bb3MOXKHO 3a
ngeHtnduumpaHe ¢uU3MYECKO AMUE, 3a KOeTo ce
OTHacA AageHa MMYHa nHpopmaumsa.

Investigation

An objective and reliable determination into the facts
and circumstances of a reported Misconduct.

PascnepgBaHe

O6GEKTMBHO W HaAeXAHO YCTaHOBABAHEe Ha GaKkTuTe U
obctoATenctsata Mo  AOKNagBaH  C/ayyalh  Ha
HapyLleHue.

PascnegBalyo nuue

OpraHusauma WM NULE, Ha KOETO Creuuanuct no
CbOTBETCTBMETO WM HAKOW OT npeacedatenure, B
3aBMCMMOCT OT C/lyyan, € Bb3/IOXWA [a nposeae
pascniegBaHe. .
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Investigator

An individual or an organization assigned to conduct
an Investigation, by a Compliance Professional or a
Chair, as applicable. .

Management

As a group, all or some of the members of the
Executive Committee, Business Unit Heads, Business
Function Heads and Reporting Managers.

PvkoBoacTBo

3aegHO — BCMYKM  UAM  OTAE/IHWM 4Y/eHOBE Ha
U3NbAHUTENIHUA KOMUTET, pbKOBOAUTENM Ha BU3Hec
eaMHULUM, PbKOBOAUTENN Ha BM3HEC GYHKLMU U NpeKn
pbKoBOAUTENN.

Material Information

Each or either of a material fact or material change,
defined respectively as:

e Afact that significantly affects, or reasonably
would be expected to have a significant effect on,
the market price or value of the securities of the
Company; or,

e Achange in the business, operations or capital of
the Company that reasonably would be expected
to have a significant effect on the market price or
value of any of the securities of the Company and
includes a decision to implement such a change if
such a decision is made by the board of directors
or by senior management of the Company who
believe that confirmation of the decision by the
board of directors is probable.

ColiectseHa
nHdopmaums

CbulecTBeH ¢aKT UM CbllleCTBEHA NPpoMAHa, KOATO Mo
aebvHULmA e:

e DaKT, KOUTO MMa 3HAYUTENHO Bb3AENCTBME UK C
OCHOBaHME MOXKe [a Ce 04YaKBa A4a MMa 3HAYNTENHO
Bb34ENCTBME BbPXy MNasapHaTa LeHa UM
CTOMHOCTTa Ha LUEHHMUTE KHUXKa Ha KOMNAHWATa;
nnu,

e [lpomsaHa B 6U3Heca, AeNHOCTTa UM KanuTana Ha
KomnaHuATa, 3a KOUTO C OCHOBaHME MOXe Ja ce
OYaKBa, 4Ye Le MMaT 3HauYUTe/IHO Bb3AeNCTBUE
BbpXy NasapHaTa LUeHa WAW CTOMHOCTTA Ha LEeHHM
KHM)Ka Ha KomnaHuATa, KaTo TOBa BK/OYBA
pelueHune 3a peannsnpaHe Ha TakaBa NPoOMsHa, ako
TakoBa pelweHne e B3eto oT bopaa, wam
peLleHNEeTo e B3eTO OT BMUCLIETO PbKOBOACTBO Ha
KomnaHuATa, KOETo cunTa, Ye e Bb3MOXKHO bopabT
Aa opobpu ToBa peLleHme.

Misconduct

Any violation of the Company’s Code of Business
Conduct and Ethics, any other Policy Document, or any
law or regulation applicable to the Company.

HapyweHue

Bcekun cnydyaiiHa Ha HecnasBaHe Ha [lpasusaHuKa 3a
busHec emuka u nogedeHue WUNN APYrU GUPMEHMU
NONUTMKM, MAN Ha 3aKOHU MAW Hapeabu, KOUTO ca
NPUNOMKMMM NO OTHOLLEHME HA KOMNAHMUATA.

Personal Information

Any information relating to an Information Subject,
including an identifier such as a name, an
identification number, tax number, social security
number, location data, an online identifier or to one or
more factors specific to the physical, physiological,

JInyHa nHbopmaums

MHpopmauma, KoAToO ce OTHacAa 3a CcybeKT Ha
MHPopmMaumaA, BKIOYUTENHO WAEHTUPUKATOPM KaTo
ume, UAEHTUOUKALMOHEH HOMEpP, AaHbYeH HOMep,
EMH, AaHHKW 33 mecTononoXeHue, naeHTUdMKaTop 3a
OH/IAalH AEeMHOCT AW 33 eguH UAu nosedve dakTopw,
KOUTO ca crneundunyHn ¢usmdeckn, GU3NONOTMUYHM,
reHeTUYHW, YMCTBEHWN, MKOHOMUYECKU, KYNTYPHU UK
COLMA/IHN XapaKTEPUCTUKM Ha MOEHTUYHOCTTA Ha TO3M
Ccy6eKT Ha nHdpopmaums.
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genetic, mental, economic, cultural, or social identity
of that Information Subject.

drpmeH JOKYMEHT

MonnTuKa, CTaHZapT, npoueaypa, HACOKM,
paspaboTeHn OT WM 3a KOMMAHMATA WAM HelHa
busHec eanHMLA.

Policy Document

Each or any of a Policy, Standard, Procedure or
Guideline created by or for the Company or one or
more of its Business Units.

Public Official

Each or any of the following:

e An official or an employee of a government
authority, whether executive, legislative, or
judicial, of a country or of a political subdivision of
a country;

e A person in a position of authority at a public
international organization (such as the United
Nations, the World Bank or the International
Monetary Fund);

e A person in a position of authority at a
government-owned or government-controlled
company;

e An official of a political party or a candidate for
public office;

e An elected or hereditary official or an employee of
any governing authority representing Indigenous
Peoples; or

e Any other person who acts at the instruction or for
the benefit of any of the above.

Jlnue, 3aemawto
ny6anMYHa ANbKHOCT

BcaKko egHo OT cneaHuTe:

® MpeacTaBUTEN WAWM  CAYXUTEN B  ObPKaBHA
WMHCTUTYLUA, HE3aBUCMMO AaNM B U3MbJAHUTENHAT],
3aKoHOZaTenHaTa Unu cbaebHaTa BNacT Ha gaaeHa

AbprKasa nnn HelHo MOJINTUYECKO
noapasaeneHue;

e oB/facTeHo nuvue B nybanyHa MexkayHapoaHa
opraHusauus, KaTo OpraHusauusaTa Ha

obeamHeHnTe Haumu, CsBeToBHaTa 6aHKa WM
MexayHapoaHus sanyteH ¢poHa;

e OBNAacTeHO /iMUe B  AOPYKecTBo, KoeTo e
Ccob6CTBEHOCT Ha Abp)KaBaTa UK Ce KOHTPOAMPA OT
Hes;

e npeactaBuTen Ha MNOAUTUYECKA
KaHAMAaT 3a Ny6ANYHA ANTbKHOCT;

e HacneactseH uMan usbupaem npeacrtasuten uau
CNYXWUTEN Ha  ynpasassal, oOpraH, KOWTO
npeAcTas/sfBa KOPEHHO HaceneHune; nan

® BCAKO APYro Anue, KOeTo AeicTBa No HapexaaHe
WAW B NON3a Ha HAKOe OT ropensbpoeHunTe numua.

naptma waun

Mogaten

Jlnue, koeTo nogasa curHan B obxeaTa Ha llpasuaHuUKa
W HacToAwms CmaHoapm.

Reporter

The individual making a Speak-Up Report within the
scope of the Code and this Standard.

Reporting Manager

The Employee to whom an individual reports in
accordance with his or her employment arrangement,
or pursuant to the Employee’s accountability for
services contracted to Third Parties.

MpsAK pbKoBOAUTEN

PbkoBOAUTEN, HA KOrOTO A3AEeHO nue e NoAYUHEHO
CbrnaCHoO TpygoBUTE CU NPaBOOTHOWEHMA WUAKN NO
Chnata Ha OTrOBOPHOCTUTE Ha TO3UM PBKOBOAUTEN 34
YCNyru, Bb3/10XKEHU Ha TPETU CTPAHMN.

Site and Site Head

Each and any DPM operation together with directly
supporting management service companies, as well as

LdpyxectBo 1
pbKoBOAMTEN HA
Opy*KecTBO

Bcako gpyxectso Ha AINM 3aegHO € gpyXecTsaTa,
KOWUTO NPAKO NPefoCTaBAT YNPaBAEHCKM YCAYTU, KaKTO
W py)KecTBaTa B HanpeaHan eTan Ha peanusauma Ha
npoyysaTeNHn  OEeNHOCTU  WAM  UHBECTULMOHHM
npeanoXeHna. PbKOBOAUTENAT Ha [OpPYKeCcTBO e
INLETO, KOeTO HOCKM OTFOBOPHOCTTA 33 Hero.
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each and any advanced exploration property or
development project. The Site Head is the individual
accountable for the Site.

Speak-Up Report Matters and circumstances pertaining to Misconduct
or ethical concerns reported by a Reporter or
documented by a Compliance Professional.

Third Party An individual, company, or other entity, that is
interested in entering into or has an existing business
relationship with the Company. Third Parties include,
but are not limited to, suppliers, contractors, advisors,
consultants, agents, brokers, lobbyists, donation and
sponsorship beneficiaries, customers, and joint
venture, merger, and acquisition partners.

Workplace Company-controlled or other premises at which
Company health and safety protocols apply to any
Board Member, Employee, Third Party, or other
External Stakeholder visiting or working at those
premises.

CurHan 3a HepegHocT | Bbnpocu M obcToATencTBa, OTHacAWM ce A0
HapylleHne wauM etuyeH npobsiem, AOKNaABaHU OT
nogatens Ha CWrHana WAM  [OOKYMEHTUPaHW oT
cneumanncT no CboTBETCTBME.

TpeTa cTpaHa Pur3MYECKO MM IOPUANYECKO /INLLE CbC CTOMAHCKA UK
Apyra uen, KOeTo € B [fe/loBM OTHOWEHMA C
KomnaHuATa nam Mma uHTEpec Aa YCTaHOBW TaKMBa
OTHOLWeHUsA ¢ HedA. KaTeropmaTa BK/AlOYBa, HO He ce
OorpaHu4YyaBa [0 A0OCTaBYMUM, MNOLM3INDBAHUTENN,
CbBETHUUM, KOHCYNTaHTU, areHTu, bpoKepu, 1obuctu,
beHedUUMEHTM Ha JAPEHMA N CMOHCOPCTBO, KANEHTHU
W NapTHLOPU B CbBMECTHU NPeANpUATUSA, CIMBAHNA U
npuaobusaHus.

PaboTHO mAcTO TepuTopus nog KOHTPOJA Ha KOMMNaHWATA UAKW Apyr
06eKT, KbAeTo HelHuTe npaBuaa U npoueaypu 3a
3apaBe M 6€30MacHOCT Cca  33aA4b/MKUTENHWM 33
M3MNb/IHEHWE OT BCUYKM BBTPELWHU WAN BbHLIHU
3aMHTEpecoBaHM CTPaHM W TPEeTU CTPaHWU, KOWUTO
nocew,aBaT WM W3BbLPLWBAT AEMHOCTM Ha Tasu
TepuTopma Unm obeKT.

The term “our” as used herein refers collectively to the Company and Board
Members, Employees, and Third Parties, as applicable. The terms “you” and “your”
as used herein refer collectively to Reporters.

dopmuTe ,HME" U ,HalL/HN" B HACTOAWMA AOKYMEHT Ce OTHACAT 3a KOMNaHMATa U
uneHoBeTe Ha HellHMTe 6opaoBe, 3a HelHMUTE PaBOTHULM/CAYXKUTENM 1 33 TPETK
CTPaHW, KbAEeTo e MPUaoXKMmo. TepmuHute “Bme” n  “Baw/u” ce oTHacaT 3a
iMuaTta, KoUTo ca NoZanu CUrHanu.

2. Purpose and Scope

2. LUen n obxsar

The Purpose of the Speak-Up Standard (this Standard) is to facilitate the reporting
of Misconduct, as well as any other concerns related to ethical issues.

Llenta Ha HacToAWwMA CmaHdapm 3a nodasaHe HA cu2HAAU 3a HepedHocmu € aa
noanomorHe noaaBaHETO Ha CUINHA/IM 3a HENPAaBOMEPHO nNoseaeHUe, a CblOo U
Apyrn CurHaaum, CBbpP3aHM C ETUHYHKU BBMNPOCHK.
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This Standard sets out the parameters and “how to” instructions for reporting
Misconduct and provides a high-level overview of steps that will be followed once
a Speak-Up Report has been made.

Hactoawmar craHgapT onpeaens napametpuTe, Aasa MHCTPYKLMM Kak Aa ce
[OKNaaBa HeNnpaBoMepHO NoBeaeHWe U onpeaensa CTbMNKUTE 3a U3MbJHEHME Cles,
noJsiydaBaHe Ha CUrHal.

This Standard is applicable across the Company and is to be followed by Board
Members, Employees, Third Parties, or other External Stakeholders who wish to
report Misconduct or raise a concern.

CraHZapTbT BaXKM 3a uAanata KomnaHua v e B cmaa 3a 4yaeHoseTe Ha bopaa,
paboTHULUTE/CNYKUTEANTE U TPETU CTPaHW, KaKTO M 33 APYrM BbHLIHK
3aMHTEPEeCcOBAHM CTPAHM, KOMTO MCKaT Oa NoAadaT CMrHan 3a HenpaBOMEPHO
noBeAeHMe UK Aa AOKa4BaT 3a CBOM ONACEHMUA.

3. Speak-Up Requirements

3. N31CKBaHMA KbM CUTHaNTE

To promote ethical conduct, our Code establishes a duty for Board Members and
Employees to report any known, potential, or suspected Misconduct and sets the
same expectations with respect to our Third Parties.

3a HanaraHe Ha eTUYHMU npasuvna 3a nosejeHWe HawwuAT [IlpasusHUK Bb3nara
3a4gb/IXKeHNE Ha YAeHOBETE Ha 60p,c|,a n paGOTHMLI,MTE/Cﬂy)KVITe.ﬂMTe Aa
AOKNaaBaT HenpaBomepHO noBegeHwme - noTteHuunaaHm wuan npegnosiaraemu
C/ly4an, M TaKMBa KOWUTO Ca MM M3BECTHU. [1paBUNHMKBT onpegena CbliuTe
O4YaKBaHWMA U MO OTHOWEHWE Ha HaWNUTe TPEeTU CTPaHW.

3.1 Misconduct

3.2 HapylweHune

Misconduct includes, but is not limited to, any instance of or situation involving
the following:

HenpaBomepHOTo noeegeHmne Bka4YBa, HO He Ce n3yepnea CbC cnyqam/cmyau,mm
KaTo:

e Accounting and external financial reporting and disclosure matters;

e OcyeToBoAsABaHEe W BbHWHM GUMHAHCOBM OTYETM W OMNOBECTABaHE Ha
nHpopmauus;

e Bribery and corruption;

e [loaKkynu u Kopynums;

e Conflicts of interest;

e  KOHOMKT Ha UHTepecy;

e Discrimination or harassment;

o  [IUCKPUMMHALUA UAN TOPMO3;

e Falsification of or omissions in books and records;

L CDaJ'ILLIMd)MKaLl,Mﬂ WU NPONYCKU B KHUTU U 3aNUCH;

e Improper gifts and hospitality or political contributions;

e HepeaHu nogapbuM M NPOABM HA TOCTONPUEMCTBO WM AapeHusa 3a
nonvtnum/ napTum;

e Insider trading;

e TbproBus C LLEHHM KHUXKA OT CTPaHa Ha /iMLa, pasno/aralim ¢ BbTpeLlHa
nHpopmaumsa

e Non-compliance with laws and regulations or Policy Documents, including
the override of internal controls, money laundering, embezzlement, and
anti-competitive practices;

e HecnasBaHe Ha 3aKOHM, Hapeabu WAN OOKYMEHTU C MOAUTMKKU Ha
KomnaHuATa, BKAOYUTENHO 3a00MKansHe Ha MepKM 3a BbTPeLleH
KOHTPO, NpaHe Ha Napw, 3/10ynoTpebu 1 aHTUMOHOMOIHN MEPKY;
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e Retaliation against a Reporter;

PenpecusHu AEﬁCTBMﬂ cpeuwly noaaten Ha CUrHan a 3a HepeaHOCT;

e Theft, misappropriation, or misuse of Company assets, including sabotage

or vandalism;

Kpaxkba, 3noynotpeba uAM HepeaHO W3MOM3BaHE Ha aKTMBUTE Ha
KomnaHuATa, BKAOYUTENHO CaboTaxK M BaH4ANN3BM.

e Unauthorized disclosure of Company Information;

HeoTopwu3unpaHo pa3KkpuBaHe/onoBecTaBaHe Ha UpMeHa MHPOPMaLMS;

e Unethical behaviour that impacts the Company’s reputation or its license

to operate; and

HeeTMuHO noBedeHWE, KOETO WMa HEraTMBHO Bb3AENCTBME BbPXY
penyTauuata Ha KOMMaHWATa MAM coUManHata nogkpena 3a HenHus
busHec; n

e Unsafe Workplace behaviour.

HebesonacHo noseaeHue Ha paboTHOTO MACTO.

To assist Reporters, Misconduct reporting categories with descriptions have been
developed to align with the topics introduced and explained in the Code, see

Reporting Channel

Contact Information

1. Management

As applicable to each Board Member, Employee,
or Third Party

2. Any Compliance
Professional

e DPM: ethicscanada@dundeeprecious.com

e DPM Chelopech and DPM Krumovgrad:
ethicsbulgaria@dundeeprecious.com

e DPM Tsumeb:
ethicstsumeb@dundeeprecious.com

e DPM Ecuador:
ethicsecuador@dundeeprecious.com

e DPM Serbia:
ethicsserbia@dundeeprecious.com

3. The Chair of the Audit
Committee of the DPM
Board of Directors

EMAIL: AuditChair@dundeeprecious.com

MAIL (envelop when marked “Confidential” will
be forwarded unopened to the Chair of the Audit
Committee):

In care of André Boivin

Cassels, Brock & Blackwell LLP

3200, Bay Adelaide Centre

North Tower, 40 Temperance Street

Toronto, ON M5H 0B4 Canada

4. EthicsPoint

WEB: www.ethicspoint.com

TELEPHONE:

B nomouy, Ha nofatennTe Ha CUrHan ca pa3paboTeHn KaTeropun HenpaBoOMEPHU
OeNCTBUA CbC CbOTBETHUTE onucaHuA. KaTeropuute CbOTBETCTBAT Ha TemwuTe,
KOWUTO ca BbBeAeHU U 0bacHeHu B MpaBuaHUKa (Busk MpunoxkeHne B — Kateropun
HenpaBoMepHU AencTBUSA)
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Canada & US: Toll-free at +1-866-870-0733

Bulgaria: Toll-free using AT&T Direct Dial Access at|
00-800-0010 followed by 866-870-0733 or +1-503-
601-4965*

Ecuador: Toll-free using AT&T Direct Dial Access at|
1-800-225-528 or 1-999-119 followed by 1-866-
870-0733

Namibia: 083 380 0151

Serbia: 0800190338

* Long distance charges may apply. This telephone|
number can accept collect/reverse charge calls, if
the service is available in the country from which
you are making the call. To have the long-distance
call charges applied to EthicsPoint, call your local
phone operator and request a reverse charge call
to the above number.

3a KaHaga n CALL: +1-866-870-0733 (6e3nnaTtHO)

3a bwbarapua: CebprkeTe ce u4pes cucTemaTta 3a
AMPEKTHO HabupaHe Ha AT&T Ha 00-800-0010, cnep,
KoeTo Habepete 866-870-0733 umam +1-503-601-
4965* (6esnnaTtHo)*

3a EkBagop: Cebp)KeTe ce 4pe3 cuctemaTta 3a
AVPEKTHO HabupaHe Ha AT&T Ha 1-800-119, cnep,
KoeTo HabepeTe 1-866-870-033 (6e3nnaTtHoO)
Hamnbus: 083 380 0151

Cbpbua: 0800190338

*Pa3roBopbT MOKe ga bbae TakcyBaH no Tapudu 3a
MeXayHapoaHu pasroBopu. ObaxkaaHnaATa Ha To3n
TenepoH morat ga 6bAaT 3a CMeTKa Ha M3bpaHus
HOMep, aKo Tasu yc/yra ce npeanara B AbpyKaBarTa,
OT KOAITO ce obaxkaaTe. AKO Kenaete CTOMHOCTTA Ha
pasroBopa Aa 6bae 3annateHa ot EthicsPoint,
CBbP}KETE Ce C MecTHMA TesnedoHeH onepaTop U
3anBeTe Pa3roBop 3a CMEeTKa Ha roOpHUS HoMep.

Appendix B — Misconduct Reporting Categories [MpunoxeHne B — Kateropumn HenpaBoMepHU AencTBmna

3.3Reporting Channels 3.4 KaHan 3a AoKNaaBaHe

There are four confidential reporting channels available to you as a Reporter: Nma yeTnpn KoHPUAEHUMANHM HAYMHM Aa NoJafeTe CUTHAA 33 HepeaHOCT:

e Channel 1: Your Reporting Manager or any other member of Management e KaHan 1: ype3 BawuMA NpAK PbKOBOAUTEN WAW BCEKU APYr 4YaeH Ha
(includes Company contact for Third Parties); PbKOBOACTBOTO (BK/HOUBA /IULLETO 33 KOHTAKT C TPETU CTPaHMU);
e Channel 2: Any Compliance Professional; o KaHan 2: ypes cneymannct no CbOTBETCTBUE;
e Channel 3: The Chair of the Audit Committee of the DPM Board; and e KaHan 3: Ypes npeacenatenn Ha Komucuata no oaut Kbm bopaa Ha AMM;
7
e Channel 4: EthicsPoint. e KaHan 4: ypes nnatdopmarta EthicsPoint.

Refer to Appendix A — Speak-Up Quick Reference Chart for contact details. TenedoHUTe, U-MeNANTE U APYIrM HAYMHM 33 KOHTAKT ca gaseHu B MpunoxeHune A

- KpaTka cnpaBo4Ha MHd)OpMaLI,VIFI 3a NoAaBaHe Ha CUTHANU
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3.5 Protection of Reporters

3.63aumTa Ha NoAaTeNn Ha CUTrHaA 3a HepeaHOoCT

The Company is committed to protecting Reporters from all forms of direct and
indirect retaliation.

KomnaHuATa ce e aHraXkupasa 4a 3alimMtaBa BCUUYKM Noaatenu Ha curHan(un) cpeluy
BCUYKM GOPMU HA AMPEKTHU N KOCBEHMW PENpPECUBHU OeNCTBUA.

The Company will not discharge, demote, suspend, or in any manner retaliate, and
shall not condone any retaliation, direct or indirect, against any Reporter who
honestly and in good faith:

KomnaHuATa HAMa Aa yBO/IHABA, NOHMXKaBa UM BPEMEHHO @ OTCTPaHsABa TaKMBa
/IMLa, MO HMKaKbB HauMH HAMA 4a MM penpecupa U LWe oCbXKaa BCAKa dopma Ha
penpecmMBHU AENCTBUA - AUPEKTHU UM KOCBEHW, CPELLy /MLA, KOUTO YECTHO U
nobpoHamepeHo:

e Raised a concern or reported a Misconduct;

e ca cbobwMAM 3a oOnaceHUs WAM ca [OKAadsBanu HernpaBoMepHo
aencrene/noseaeHue;

e Sought advice about providing information, expressed an intention to
provide information, or provided information regarding any actual or
suspected Misconduct; or

®  Ca ce KOHCYATMPaM OTHOCHO NpesoCcTaBsHe Ha MHbOopMaLMs, 3aABUIM Ca
HamepeHMe [a npeaocTaBaT uHboOpmauMa MAM ca MpeaocTaBuUaAn
MHPOpMaLMA MO OTHOLIEHWE Ha peasHo WAXM npeanosaraemo
HenpaBoOMEpPHO NoBeaeHue; UNn

e Assisted or expressed an intention to assist the Company or any law
enforcement or other government authority in an investigation or
proceeding related to Misconduct.

® Ca OKasanu CbAelcTBUEe WAM ca 3aABMAM HamepeHue 3a cbaelicTBue Ha
KomnaHuATa MAM NPaBOOXPaHUTENHUTE OPraHU WUAM APYTU AbPXKaBHU
MHCTUTYUMW 33 pa3ciedBaHe aun npoLeaypa, CBbp3aHa C HenpaBoMepHoO
noseaeHune

Any Board Member or Employee who retaliates, or threatens to retaliate, whether
express or implied, against a Reporter who honestly and in good faith took any of
the above actions, is subject to corrective action, including termination of their
employment or relationship with the Company.

Bcekn uneH Ha bopaa, KOWTO penpecupa MK 3anaallBa (ABHO UKW NPUKPUTO) Aa
penpecupa /uUe, KOETO YecTHO U A06poHamMepeHo € M3BBPLIMIAO HAKoe OT
ropHUTE AENCTBUSA, MOANEXKM Ha KOPEKTUBHU MEPKU, BKAOUYMTENHO NPeKpaTaBaHe
Ha TPYA40BUTE AW APYrK OTHOLWEHUA ¢ KomnaHuaTa.

If you believe you have been subject to any retaliation, speak-up and report such
retaliation using one of the reporting channels listed in Subsection 3.3: Reporting
Channels.

AKo cmsATaTe, Ye cTe HBUAM NOANOXKEHM HA PenpecuBHU AEUCTBUA, cbobLieTe 3a
TOBA W MM fOKNAABANTE MO HAKOWM OT KaHanuTe 3a lOKNaABaHe, nocoyeHn B Pasaen
3.3: Reporting Channels.

3.7 Protection of Information

3.8 3awmTa Ha nHPopmaumaTa

The Company will protect Confidential Information and Personal Information
contained within Speak-Up Reports, and any documentation created during the

KomnaHuATa We 3aumTaBa KoHoOMAeHLMaNHaTa U InYHaTa MHGopPMaUUs, KoATo ce
CbAbpXKa B CUTHaNMTe 3a HepeAHOCT(M), KaKTo U B AOKYMeHTauuMATa, cb3gageHa
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course of any Investigation, in accordance with applicable laws, regulations, and
Company requirements.

Nno Bpeme Ha pa3c/iiefBaHeTo, B CbOTBETCTBME C MPUIOKUMUTE 3aKOHU, Hapeabu n
M3NCKBaHMATA Ha KomnaHuAaTa.

4. Speak-Up Process

4. ﬂpou,ec Ha NnoaaBaHe Ha CUTHA/IN 3a HEPEOAHOCTH

The reporting process begins when you “speak-up”. Managers or Company
Compliance Professionals are then involved in “follow-up”. Lastly, the Corporate
Compliance Officer “reports-out”. See Appendix C — Speak-Up Process .

MpouecbT 3ano4ysBa B MOMEHTa, B KOWTO nogaanete CurHan 3a HepeagHOoCT.
MeHngxbpute Ha KOMNAHWMATA WK HEeNHUTE cneunannctn no CboTBETCTBUE
npocnegAasat CUrHana 3a HepegHOoCT. HaKpaﬂ, KOPNOPaTUBHUAT OTFrOBOPHUK NO
CbOTBETCTBMETO AOKNagBa pesyntatute. Buk [lpunoxkeHue C - Mpouec Ha
nogaBaHe Ha CUTHAN 3a HEPEOHOCT.

4.1 Speak-Up

4.1 CurHanmsmpaHe

To “speak-up” means that when you “see something that does not seem right, say
something” using one of the reporting channels listed in Subsection 3.3: Reporting
Channels. This includes anything that comes to your attention in the course of your
assigned duties or in dealings with other individuals internal or external to the
Company, including, without limitation, the Company’s external auditor and legal
advisors, law enforcement and other government authorities, Communities, etc.

CurHanusmpaHe o3HayaBa, Ye KOraTo BMAMTE Hewo HepeaHo, TpabBa ga ro
CbObLMTE MO HAKOM OT KaHa/UTe 3a AOKNa[BaHe, KOMTO ca BKAKOYEHM B pasaen
3.3: KaHanu 3a poknagBaHe. ToBa Kacae BCAKO HeLLo, KOETO BW MpuB/edve
BHMUMAHMETO NpPU U3MbJAHEHME Ha CAYKEOHUTE BM 33AbKEHUA MAM NpU
B3aMMOLENCTBME C APYIUN XOPA, KOUTO €A BbTPELIHM UK BbHLIHKM 33 KoMnaHuATa,
BKNOUUTENHO WM 6€3 OrpaHUYEHMA: BbHIIEH OAUT U HOPUANYECKN KOHCYATAHTH,
NPaBOOXPaHUTENHWN OPraHu U APYTY ObPXHKABHU UHCTUTYLLMKN, MECTHM 0BLWHOCTU 1

AP.

As the first reporting channel, Board Members and Employees are encouraged to
contact Management. Similarly, Third Parties are encouraged to contact their
designated Company contact. In any situations where you are uncomfortable
making a Speak-Up Report in this way, you may use one of the other reporting
channels listed in Subsection 3.3: Reporting Channels.

KaTo nbpBM KaHan 3a [AOKNagBaHe, OT 4neHoBeTe Ha 6opaa "
paboTHUUUTE/CAYKUTEINTE Ce O4YaKBa [a Ce CBbp)KaT C PbKOBOACTBOTO.
AHa/fIOrM4YHO, OT TPETUTE CTPaHM Ce O4YaKBa Aa Ce CBbPKaT C /INLLETO 33 BPb3Ka B
KomnaHuAaTa. BbB BCAKa CUTyaums, B KOATO He ce 4yyBcTBaTe KOMGOPTHO Aa
nofageTe CUrHaa 3a HepPeAHOCT MO TO3M HauMH, MOXEe Aa M3Mnos3saTe Apyrute
KaHanu 3a A0oKNaABaHe, KOMTO ca NocoYeHu B pasgen 3.3: KaHanuv 3a AoknaasaHe.

When making a Speak-Up Report using EthicsPoint, you may call the dedicated
phone lines or submit the Speak-up Report via the internet. If you choose to call
EthicsPoint, a trained intake specialist will document your concern. If alternatively,
you choose to access EthicsPoint via the internet, you will be asked to complete a
form providing detailed information of your concern or the suspected or known
Misconduct.

Korato nogasaTe curHan 3a HepeaHocT ype3 EthicsPoint, moxke ga ro Hanpasute
ypes obaxaaHe no TenedoHa UM No MHTepHeT. AKo M3bepeTe fa ce CBbpXKeTe No
TenedoHa c EthicsPoint, BawmnTte onaceHus we 6baaT 4OKYMEHTUPAHM OT 0by4YeH
cneumanuct. AKo usbepete gpyrnsa BapuaHT - ga ce cebpkete ¢ EthicsPoint no
WHTEpPHeT, Tam TpAbBa Aa nonbaHMTEe dopmynsap C AeTanHa MHPopmauma 3a
BalLMTe OMaceHnA 3a HENPaAaBOMEPHO NOBeAEHME - NPeAN0aaraemo, UaM TaKoBa,
3a KOETO 3HaeTe.
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EthicsPoint allows you to file anonymous Speak-Up Reports. It does not log or
identify the telephone number from which calls are made or generate logs of
computer IP addresses for Speak-up Reports submitted via the internet. If you
choose to remain anonymous, it is important to check regularly for status updates
or information requests from the Compliance Professional who is managing the
Investigation. To do so, you must keep the password you have created for your
Speak-Up Report and the identification code, called the “Report Key”, generated
by EthicsPoint. If you have provided your name and contact details with your
Speak-up Report, you may be contacted directly for further assistance during the
follow up, including any Investigation.

EthicsPoint BM paBa Bb3MOXHOCT fAa MoJaBaTe aHOHMMHM CUTHaAW 3a
HepeaHocT(n). Cuctemara EthicsPoint He uaeHTUGMUMPa HOMepa Ha TenedoHa, OT
KOWTO 3BbHUTE U HE FO 3aMnCBa B PErncTbp. AHANOMMYHO, CUCTEMATA HE 3anucea B
pernctbp IP agpeca, OT KOMTO ce NogasBa CMrHaA Mo MHTepHeT. AKo pewuTe ga
OCTaHeTe aHOHMMHM, e BaXXHO pPefoBHO Aa NpoBepsaBaTe aKTyaAHMA CTATyC UM
uHbopmaumnATa, MOWUCKAHa OT CcheuManncta no CbOTBETCTBME, KOMTO
aAMMHUCTPUpPA pasciesBaHeTo. 3a Tasun Len TpAabsa ga nasute naposarta, KoATo
CTe BbBE/NW MpPM NOLaBaHe Ha CUrHasia 3a HepeaHOCT, a CbWoO W Koda 3a
naeHtTndukauma (“Report Key”), Koito ce reHepupa ot EthicsPoint. Ako cTe
npenocTaBMnm MHPOpPMaLMA 3a KOHTAKT B CUIHana CU 3a HepeaHOCT, C Bac
OMPEKTHO MOXKE [la Ce CBbpPKAT 3a CbAeNCcTBME NO BPpEMe Ha NPOC/aeaABaHETO Ha
CUTHaNa, BKAOYUTEIHO U HErOBOTO pa3ciesBaHe.

Regardless of the selected reporting channel, your Speak-Up Report must be
factual and include specific and detailed information to enable follow-up. See

Reporting Channel Contact Information

He3aBnMcMMO KaKbB KaHan cTe M36panv1, BaWUNAT CUTHaN Tpﬂ6Ba Aa 6'b,£l,e
d)aKTOIIOI'MLIeH M Oa CbAbpxKa KOHKPETHa U ,D,ETaf/'IﬂHa MHCI)OpMaLI,VIﬂ, KOATO
no3Bo/aABa nNpocnegAasaHe. Bux

1. Management As applicable to each Board Member, Employee,
or Third Party

2. Any Compliance e DPM: ethicscanada@dundeeprecious.com

Professional e DPM Chelopech and DPM Krumovgrad:
ethicsbulgaria@dundeeprecious.com

e DPM Tsumeb:
ethicstsumeb@dundeeprecious.com

e DPM Ecuador:
ethicsecuador@dundeeprecious.com

e DPM Serbia:
ethicsserbia@dundeeprecious.com

3. The Chair of the Audit EMAIL: AuditChair@dundeeprecious.com
Committee of the DPM

i MAIL (envelop when marked “Confidential” will
Board of Directors

be forwarded unopened to the Chair of the Audit
Committee):

In care of André Boivin

Cassels, Brock & Blackwell LLP

3200, Bay Adelaide Centre

North Tower, 40 Temperance Street

Reporting Channel Contact Information

As applicable to each Board Member, Employee,
or Third Party

1. Management

2. Any Compliance e DPM: ethicscanada@dundeeprecious.com

Professional e DPM Chelopech and DPM Krumovgrad:
ethicsbulgaria@dundeeprecious.com

e DPM Tsumeb:
ethicstsumeb@dundeeprecious.com

e DPM Ecuador:
ethicsecuador@dundeeprecious.com

e DPM Serbia:
ethicsserbia@dundeeprecious.com

3. The Chair of the Audit EMAIL: AuditChair@dundeeprecious.com
Committee of the DPM

. MAIL (envelop when marked “Confidential” will
Board of Directors

be forwarded unopened to the Chair of the Audit
Committee):

In care of André Boivin

Cassels, Brock & Blackwell LLP

3200, Bay Adelaide Centre
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Toronto, ON M5H 0B4 Canada

ot EbwWerydf) AerMparpacante Seteet

Torboton @NONEM BBDB4rCatmda

4. EthicsPoint

WEB: www.ethicspoint.com

TELEPHONE:
Canada & US: Toll-free at +1-866-870-0733

Bulgaria: Toll-free using AT&T Direct Dial Access at|
00-800-0010 followed by 866-870-0733 or +1-503-
601-4965*

Ecuador: Toll-free using AT&T Direct Dial Access at|
1-800-225-528 or 1-999-119 followed by 1-866-
870-0733

Namibia: 083 380 0151

Serbia: 0800190338

* Long distance charges may apply. This telephone
number can accept collect/reverse charge calls, if
the service is available in the country from which
you are making the call. To have the long-distance
call charges applied to EthicsPoint, call your local
phone operator and request a reverse charge call
to the above number.

4. EthicsPoint

WEB/EBwwnveshatdpos pbizdnaom

TE/TEREFHHONE:

34
Al

44
33
Jal

Cy
il
M
G
H(
o1
pa
CE

339 Ganaga & GAMLII+tek66:3710365337(6@Z88aTHO)

Edgaajan ol Chepxeing Ad 8dpRaeckhDiaMaceessal
106800 +80fate we 4 B8 B 66G-80B003BA 04 LABA3
€50149653eTe 866-870-0733 wam +1-503-601-
)@t fesmfietiHEe using AT&T Direct Dial Access af
1ERBAADRS - 28 o edr® 98el 19 éall awerk hyTd -866
1BA0HOT IB6MpaHe Ha AT&T Ha 1-800-119, cnep,
elamilfiap@88 BEBHOIHI0-033 (6e3nnaTHO)
hiiethia: 088RIEDA381

’p‘q{’lﬂié)ﬁg%ﬁpééﬁarges may apply. This telephone
) 3noBDEHTanNceRegrH Geliectd keyerse roh aage o33 if
ey sapigeis paaitzdde in Ota xmanngfrora wobich
nechoarenoTaki gptbe aall. 3o dragexdh eidbongedistante
brael,chienges a poligdatoebtpiesPeinatp gabpyeasaltsa
wdronoece pEatgraard Arg tesih Zereversia ebargeHa |
Imibpabpae bumbesannateHa ot EthicsPoint,

bprKeTe Ce C MeCTHMA TenedoHeH onepaTop U

3aABeTe Pa3roBop 3a CMETKA Ha TOPHUA HOMeEP.

Appendix B — Misconduct Reporting Categories

Appaodiz Bire BlisdaTeoop R pam pepbategarigr nCTBNA

for detailed descriptions and examples of Misconduct by category. A failure to
provide specific details in a Speak-up Report may impede the ability of the
Company to properly investigate your concern or the reported Misconduct.

C I'IOﬂ,pO6HM OonncaHMA U NpUMepn 3a HENPABOMEPHO NoBedeHNE NO KaTeropmun.
AKO He pajgeTte KOHKpeTHU ,CI,eTal‘;U'IM B CMITHasna CW, TOBa MOXXe Aa nonpeyn Ha
KomnaHuAaTa ga nposege afeKBaTHO pascinefBaHe Ha BallMTe OMNaceHua uUaum
AOKNaABaHOTO HEMPaBOMEPHO nNoBegeHMeE.
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4.2 Follow-Up

4.2 lpocneassBaHe Ha pesyatTatute

Filing a Speak-Up Report triggers a follow-up process that will be managed by the
Compliance Professionals or, the relevant Chair, in accordance with the Speak-Up
Report handling process, and which may involve:

C nogaBaHeTO Ha CUrHaA 3a HepeaHOCT Cce aKTMBMpPA Npouec Ha npocneasasaHe,
KOUTO ce ynpasaAaBa OT CneunaancTtute no CboTBeTCTBUE UM OT CbOTBETHUAT
npeacenarten Cor/1aCcHoO CmaHdapma 3a pazeﬂemdaHe Ha Nod0adeHu cuzHanu 3a
HepedHocmu. ToBa MOXKe Aa BKAKOYBA:

e A Speak-Up Report handling process including documentation, an initial
assessment, and notifications in accordance with Company processes;

o  AgMUHUCTpPUpPaHe Ha CUrHan 3a HepeaHocCT, BKTKOYNTENHO
AOKYMEHTUPAHE WU NbPBOHAYA/IHA OUEHKa CbrnacHoO npouecnte B

KOMMAHUATA;
e An Investigation in accordance with Company processes and applicable e PascnegBaHe CbIlaCHO MNPOLLECUTE B KOMMAHUATA WU MNPUIONKUMOTO
laws; 3aKoHOAaTe/NCTBO;
e A recommendation on corrective action(s) in accordance with the Code; e [lpenopbKa 3@ KOPEKTUBHU MEPKU CbINacHO [pasuaHUKa; n
and,

e Feedback to you as the Reporter, and other Employees, depending on the
nature of the Speak-Up Report and the outcome of the Speak-Up Report
handling process.

L O6paTHa BPb3Ka KbM BaC KaTO NoAaTten Ha CUTHAN, KaKTO U KbM ApYyru
pa6OTHMLI,M/CI'Iy>KMTe!'IM - B 3aBUCMMOCT OT XapaKTepa Ha CUrHana 3a
HEPEeAHOCT U pe3ynTaTa OT HEFOBOTO aAMUHUCTPUPAHE.

As a result of the initial assessment, Reporters or the Speak-Up Report may be
redirected to another Company report handling process if the matter pertains to
an employment issue, health, safety, or environmental incident or an Information
Breach

B pe3ynTaTt oT NbpBOHAYaNHATa OLEHKA, aBTOPBT Ha CUTHANAa UM CaMUAT CUTHaN
MoXe fa 6bae npeHacoYyeH KbM Apyr NpoLec 3a aAMUHUCTPUPAHE Ha CUTHAAN B
KOMMaHWATa, aKo CAy4anaT Kacae BbNPOCK, CBBP3aHW CbC 34PABETO,
TPYAO0BOMPABHU OTHOLWEHMUA, 6€30MacHOCT UM HEOTOPU3MPAHO PasKpUBaHe Ha
nHpopmauma.

If an Investigation is launched, you are expected and required to cooperate by
providing truthful and relevant information and by answering pertinent and
reasonable questions. Unless you have chosen to remain anonymous, you may
also be asked to speak with an Investigator.

Mpu 3anoysaHe Ha pasc/iedBaHe OT BaC Ce O4YaKBa M M3UCKBA A3 CbTPyAHMYUTE
ypes npeaocTaBsHe Ha BAPHa U peneBaHTHa MHbOpMaLMA, KaTo 3a UuenTa Tpsabea
Oa OTroBapaTe Ha OCHOBAaTe/IHM BbMPOCH, CBbP3aHM CbC CUrHana. AKO He cTe
n3bpann ga oCTaHeTe aHOHMMHW, MOXe Ja BW NpeasoXaT Aa roBopute C
pascnieaBallo Auue.

4.3 Report-Out

4.3 [loknaasaHe

The Corporate Compliance Officer must keep the Executive Committee informed
as regards to all Speak-Up Reports and related Investigations (except for Speak-Up
Reports related to members of the Executive Committee). On at least a quarterly
basis, the Corporate Compliance Officer must report to the DPM Board and its

KopnopaTMBHMAT OTFOBOPHMK MO CbOTBETCTBMETO PEeAOBHO MHbOPMMPa
M3NbAHUTENHOTO PHLKOBOACTBO 33 MNOAAAEHWUTE CUFHAAM 338 HEpPegHOCTU U
CBbP3aHUTE C TAX pa3cneaBaHua (C U3KAOUYEHUe Ha CUTHaAW, CBbP3aHU CbC CAMOTO
M3NBbAHUTENHO PbKOBOACTBO). [lOHEe BeAHBX Ha BCAKO TpUMeceuue,
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applicable committee(s) on the number and nature of Speak-Up Reports received
during the most recent quarter, together with the status of any on-going
Investigations and summarized findings and recommendations for Investigations
completed during the same quarter. To the extent possible, the inclusion of
Personal Information in these reports must be avoided.

KOPNOpPaTUBHUAT OTFTOBOPHMK NO CbOTBETCTBMETO TPAOBa Aa AOKNaABa Ha bopaa
Ha MM 1 cbOoTBETHUTE HEFOBM KOMMUCUM OTHOCHO BPOA 1 XapaKTepa Ha CUrHanuTe
3a HepeaHOCTU, KOUTO ca bnan nonyyYeHn Npes NOCAeAHOTO TPUMeEceUne, 3ae4HO0
CbC CTaTyca Ha TeKywuTe pascnenBaHMAa M 0606LWLEHM KOHCTaTauuu ot
pascneaBaHuATa, KOUTO Ca MPUKAKOYEHW Mpe3 MNoCnegHOTO Tpumeceuue.
[OKONIKOTO € Bb3MOXKHO, A0KNaauTe TpsbBa Aa M30sAreaT BKAOYBAHETO HA IMYHA
nHpopmauma.

5. Role Relationships, Authorities, and Accountabilities

5. B3anmoaemncrems,
CBbP3aHU C poamnTe

npasomowna W OTTOBOPHOCTK,

To facilitate compliance with this Standard, certain roles are defined in Section 1:
Defined Terms, and related relationships and accountabilities are prescribed
herein.

3a ocurypsaBaHe Ha CbOTBETCTBME C HACTOALWMA CTaHAAPT, HAKOM PoaM ca
aeduHupann B Pasgen 1: Defined Terms cbC CbOTBETHUTE B3aMMOOTHOLLEHUA U
OTroBOPHOCTM CbrnacHo CTaHaapTa.

5.1 Corporate Compliance Officer

5.1 KopnopaTmBeH OTTOBOPHMK MO CbOTBETCTBMETO

The Corporate Compliance Officer is accountable for the Speak-Up process
described in this Standard. This includes promptly notifying the Executive
Committee and the chair of the appropriate committee of the DPM Board of any
Speak-Up Reports.

KopnopaTMBHUAT OTFOBOPHMK MO CbOTBETCTBMETO HOCU OTFOBOPHOCT 3a MpoLeca
No agMWHUCTPUPAHE Ha CUrHaAMTE 3a HEepPegHOCTU CbFNACHO HaCTOALLMA
CmaHOapm. ToBa BK/OYBa CBOEBPEMEHHO YBeAOMABAHE Ha M3NbAHUTENHUA
KOMUTET M npeacefatens Ha CbOTBETHAaTa KOMMCMATA Kbm 6opaa 3a BCEKM
noAaAeH CUrHan 3a HepeaHoCT.

5.2 Other Compliance Professionals

5.2 [Opyrv cneumanmct no CbOTBETCTBUE

Working together with the Corporate Compliance Officer, who has the overall
accountability for the Speak-Up process, the other Compliance Professionals are
primarily accountable for supporting this Standard within their respective Business
Unit(s). When advised by Management or otherwise notified of Misconduct or
ethical concerns, Compliance Professionals are accountable for managing related
follow-up within their Business Unit(s) and keeping the Corporate Compliance
Officer informed.

B cbBmecTHa paboTta ¢ KoprnopaTUBHMA OTFOBOPHMK MO CbOTBETCTBMETO (KOMTO
HOCM OTFrOBOPHOCT 33 LEeAMA MPOLUEC Ha CUrHaNUTe 3a HepeaHOCTW), Apyrute
CMeumnaancT no CboTBETCTBME HOCAT OTFOBOPHOCT OCHOBHO 3a MoAnomaraHe Ha
M3NbAHEHNETO Ha HacToAwma CmaHOapm B CbOTBETHUTE BU3HeC eauHUUM. Mo
MHCTPYKUMM OT PBKOBOACTBOTO WMAM NpPW NojJydYaBaHe Ha WHPopmaums 3a
HeNnpaBOMEPHO WAM HEeTUYHO MoBeAeHWe, chneumanncTuTe No CbOTBETCTBUE
HOCAT OTrOBOPHOCT 3a YyNpaB/eHWe Ha Mpoueca Mo npociaefsaBaHe B TeXHWUTe
6usHec eaMHMUM W 33 pPepoBHOTO MHbOpmMpaHe Ha OTroBOpHMKa Mo
CbOTBETCTBMETO.
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5.3 Management

5.3 PbKoBOACTBO

When approached by a Reporter, Management must:

Korato HAKoe nuue rv uHbopmMpa 3a HEPeaHOCT, Y1eHOBETe Ha PbKOBOAHMA
eKkun Tpabsea:

e Listen carefully and remain neutral;

e Jla nscaywsat BHUMATE/IHO U Aa He B3UMAT CTPaHa;

e Notify the accountable Compliance Professional and/or submit a
completed “Manager Incident Report” (the “Speak-Up Report (Form for
Management)”) is available on DPM Connected); and,

e [la yBefOMAT CbOTBETHMA ChneumanucT no CboTBETCTBUMETO W/uan aa
noZaaaT Nonb/IHEH AOKNAL OT MEHUAKBP OTHOCHO MHLMAEHT (,,CurHan 3a
HepeaHoCT - PopMynsap 3a MeHUAXKbpK” e Ha pasnosioxkeHne B DPM
Connected); n

e Comply with Company requirements with respect to Confidential
Information and Personal Information.

e [la cnaseaT W3MCKBaHMATA Ha KomnaHMATa nNo OTHOWeHMe Ha
KoHUAeHUMaNHaTa MHOOPMALMA WM NMYHATa WMHopMauma/AnyHUTe
JaHHM.

Management is also accountable for supporting Compliance Professionals in
gathering information, if and as requested.

OcBeH TOBa, PbKOBOACTBOTO HOCW OTFOBOPHOCT Aa OCUIypsBa MoAKpena Ha
cneuManncTuTe No CboTBETCTBME 3a CbbMpaHe Ha MHPOPMALLMA - aKO U KOraTo TOBa
e Heobxoanmo.

5.4 Reporters

5.4 TMopatenu

Reporters may be Board Members, Employees, Third Parties, or other External
Stakeholders. Reporters are accountable for reporting all Misconduct, promptly,
in good faith, and in accordance with the processes described in this Standard, as
well as for reporting any other wrongdoing or concerns related to ethical matters.

MNopaTennte Ha CUrHaNM MOXKe [a Ca YIeHOBe Ha 6opp,a, pa6OTHMLI,M/CI'IY)KMTe/'IM,
TpeTu CTPaHM 1 BbHLIHM 3auHTEpPecoBaHu CTpaHu. llogaTtennte HOCAT OTTOBOPHOCT
3a AOKNagBaHeE Ha HENPAaBOMEPHO nosBeaeHUE - CBOEBPEMEHHO, ,a,o6p0HamepeHo
M CbrnaCHoO npouecnTe B HaCToALWMNA CTaH,D,apT, a CbWO M 3a gOKNaaBaHE Ha ApYyrU
HepeaHu AeﬁCTBMﬂ nnanm CBOU onaceHumaA nNo OTHOWEHWE Ha ETUYHU BbMNPOCK.

6. Effective Date and Review of this Policy Document

6. [laTa Ha BAM3aHe B CWa W nperieam Ha HACTOALLMA
CraHaapT

This Standard must be reviewed every two years and updated when necessary,
subject to approval by the Executive Committee. For oversight purposes, this
Standard will also be submitted for information and discussion to the CGNC and
the Audit Committee of the DPM Board.

Hactoawmatr CmaHdapm nopneu Ha nperfies Ha BCEKU ABE TOAMHU U NpuU
HeobXogMMOCT ce  aKkTyanusupa. AKTyanmsaummte ce opobpasat  oT
M3NbAHUTENHOTO pPbKOBOACTBO. 33 OCUTypABaHE Ha KOHTPOJ, HACTOAWMAT
CmaHdapm we 6bae npegocTaBeH Ha KomucmaATa No KopnopaTUBHO yrpaBaeHue
U HOMWHMpPAHE Ha YneHoBe Ha bopaa Ha AMNM n KomucuaTa no oamnt kbm bopaa
Ha ANM 3a nHpopmauma n obcbxKaaHe.
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7. Compliance with this Policy Document

/. CbOTBETCTBME C HACTOALLMA AOKYMEHT

Failure to comply with this Standard may subject a Board Member, Employee, or
Third Party to corrective action by the Company, as described in the Code.

Mpu HecnasBaHe Ha HACTOALWMA CTaHOAPT, CbOTBETHUAT uneH Ha 6opaa,
PabOTHUK/CAYXUTEN MAM TpeTa CTPaHa MOANEXM Ha KOPEKTUBHU AEWCTBUA OT
CTpaHa Ha KOMMNaHMATa CbracHo [1pasuaHUKa.

8. Appendices

8. [pnnoxeHuna

The following appendices are integral to the understanding of the Code and this
Standard:

N3bpoeHnTe No-40Ny NPUNOXMKEHUA ca HepasgenHa 4acT oT [paBuUAHUKA W
HacToAwuma CTaHaapT:

e Appendix A —Speak-Up Quick Reference Chart

o [lpunoxeHne A — KpaTka cnpaBoyHa MHPopmauma 3a NogaBaHe Ha
CUTHaNn

e Appendix B — Misconduct Reporting Categories

e [IpunoxeHue B — Kateropmm HenpaBomMepHU AENCTBUA

e Appendix C — Speak-Up Process Overview

L MpunoxeHue C - Mpernep Ha npoueca No nogasBaHe Ha CUrHan 3a
HepeaHOCT

Appendix A — Speak-Up Quick Reference Chart

[MpunoxkeHme A — KpaTka cnpaBoyHa MHOPMaLMA 33
noJaBaHe Ha CUTHaNU

Reporting Channel Contact Information

KaHanu 3a goknagBaHe | MHpopmauma 3a KOHTaKT

As applicable to each Board Member, Employee,
or Third Party

1. Management

1. PrkoBOACTBO B 3aBMCUMOCT OT KOHKpEeTHUA cnyqaﬁ 3a BCEKMN

yneH Ha 6opa, paboTHMK/CAYKUTEN M TpeTa CTPaHa

2. Any Compliance e DPM: ethicscanada@dundeeprecious.com

Professional e DPM Chelopech and DPM Krumovgrad:
ethicsbulgaria@dundeeprecious.com

e DPM Tsumeb:
ethicstsumeb@dundeeprecious.com

e DPM Ecuador:
ethicsecuador@dundeeprecious.com

e DPM Serbia:
ethicsserbia@dundeeprecious.com

2. OTroBOpHMUM NO e [NM: ethicscanada@dundeeprecious.com

CbOTBETCTBUE e MMM Yenoneu n 4NM Kpymosrpaa:
ethicsbulgaria@dundeeprecious.com

e [NM Uymeb:
ethicstsumeb@dundeeprecious.com

e [IM1M EkBagop:
ethicsecuador@dundeeprecious.com

e MM Cbpbus:
ethicsserbia@dundeeprecious.com
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3. The Chair of the Audit
Committee of the DPM
Board of Directors

EMAIL: AuditChair@dundeeprecious.com

MAIL (envelop when marked “Confidential” will
be forwarded unopened to the Chair of the Audit
Committee):

In care of André Boivin

Cassels, Brock & Blackwell LLP

3200, Bay Adelaide Centre

North Tower, 40 Temperance Street

Toronto, ON M5H 0B4 Canada

4. EthicsPoint

WEB: www.ethicspoint.com

TELEPHONE:
Canada & US: Toll-free at +1-866-870-0733

Bulgaria: Toll-free using AT&T Direct Dial Access at
00-800-0010 followed by 866-870-0733 or +1-503-
601-4965*

Ecuador: Toll-free using AT&T Direct Dial Access at
1-800-225-528 or 1-999-119 followed by 1-866-
870-0733

Namibia: 083 380 0151

Serbia: 0800190338

* Long distance charges may apply. This telephone
number can accept collect/reverse charge calls, if
the service is available in the country from which
you are making the call. To have the long-distance
call charges applied to EthicsPoint, call your local
phone operator and request a reverse charge call
to the above number.

3. Mpeaceparten Ha
KOMMCUATA MO OANT KbM
6opaa Ha gupekTopuTe
Ha ANM

Mo N-MEWN: AuditChair@dundeeprecious.com

MOLLEHCKA MPATKA (BCAKO NMMCMO B MOLLEHCKU
navk ¢ Hagnuc CONFIDENTIAL (KoHbuaeHuManHo)
ce npenpatia HeOTBOPEHO A0 NpeaceAaTens Ha
KomucusaTa no ogut):

In care of André Boivin (upe3 AHgpé ByeBo)
Cassels, Brock & Blackwell LLP

3200, Bay Adelaide Centre

North Tower, 40 Temperance Street

Toronto, ON M5H 0B4 Canada

4. EthicsPoint

WEB: www.ethicspoint.com

TENNTED®OH:
3a KaHapga u CALL: +1-866-870-0733 (6e3nnaTHO)

3a bwbarapua: CebprKeTe ce 4ype3 cucTemaTta 3a
AMPEKTHO HabupaHe Ha AT&T Ha 00-800-0010, cnep,
KoeTo Habepete 866-870-0733 wmam +1-503-601-
4965* (6e3nnatHo)*

3a EkBagop: CebprkeTe ce 4ype3 cuctemaTta 3a
OMPEKTHO HabupaHe Ha AT&T Ha 1-800-119, cnep
KoeTto HabepeTe 1-866-870-033 (6e3nnatHo)
Hamunbua: 083 380 0151

Cbpbusa: 0800190338

*Pa3roBopbT MOXKe Aa 6bae TakcyBaH no Tapudu 3a
MeXAyHapoaHu pasrosopu. ObaxaaHWATa Ha TO3U
TenedpoH morat ga 6baaT 3a cMeTKa Ha M3bpaHus
HOMep, aKo Tasu yc/ayra ce npeasara B AbprKaBaTa,
OT KOATO ce obaxkaate. AKO Kenaete CTOMHOCTTa Ha
pasroBopa Aa 6bae 3annateHa ot EthicsPoint,
CBbP)KETE Ce C MecTHMA TenedoHeH onepaTop U
3anABeTe pPa3roBOp 3a CMETKa Ha FOPHUSA HoMep.

Appendix B — Misconduct Reporting Categories

[MpunnoxeHne B — Kateropun HenpaBoMepHU AenNCTBUA
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Misconduct and ethical concerns must be reported under one of the following
reporting categories:

HenpaBomepHOTO WM HEETMYHO NOBeAeHUe Ce AO0KNAABAT B HAKOA OT CAefHUTe
KaTeropuu:

Reporting Category Reporting Category Description

Accounting and external | The recording, analysis, or reporting of financial
financial reporting and transactions, in a way that is inconsistent with the
disclosure matters Company’s system of internal control over reporting
and disclosure, or applicable accounting and
financial reporting rules and practices that result in
an error or a misstatement in the Company’s
external financial reporting and disclosure.
Misconduct in this category may involve falsification
of or omissions in books and records or the override
of internal controls and may result in fraudulent
financial reporting or non-compliance with securities
laws and regulations.

Karteropuu 3a OnucaHue Ha KaTeropuaATa

AOKNagBaHe

OcyeToBOAABaHE, CyeToBOAHM 3aMMCKU, aHaNM3M M OTYETU 3a
BbHLWHM GUHAHCOBU bMHAHCOBUTE TPaH3aKUMKM, KOUTO MO HAKAKbLB
OTYETU M OMNOBECTABAHE | HAYMH HEe CbOTBETCTBAT HA BbTPELUHUTE CUCTEMM 33
Ha nHdpopmaumn KOHTpon B KomnaHuATa NoO OTHOWEHWE Ha

OTYETHOCTTa M OMOBecTABaHe Ha WHdopmauuaTa,
AW Ha MPUNOKMMWUTE MpPaBuMNa U MPAKTUKM B
CYETOBOACTBOTO M PUHAHCOBATA OTYETHOCT, KOETO
BOAM A0 TpelKa MAM HEeTOYHO npeacTaBAHE Ha
BbHWHUTE PUHAHCOBM OTYETM MAM OMOBECTeHaTa
uHpopmauma 3a KomnaHuATa. HenpaBomepHOTO
noBeaeHWe B TasWM KaTeropua MOXKe Aa BK/O4YBa
danwmndmnkaums A NPONyCcKM B KHWUMM U 3anncu
WAM 330buKansHe Ha BbTPEWHUTE MEPKM 3a
KOHTPOJI, YUITO pesynTaT moxKe Aa 6bae M3mamHa
UHPopmauua BbLB (MHAHCOBUTE OTYETU WM
HecnasBaHe Ha HOPMaTMBHUTE W3UCKBAHMA 3a
LEHHUTE KHUMKa.

Bribery and corruption Bribery is the offering, promising, giving or
involving a Public authorizing, directly or indirectly, the transfer of
Official anything of value to a Public Official for the purpose
of obtaining or maintaining a business or any
business advantage for the Company. Corruption is
the misuse of entrusted power for private gain.
Anything of value includes both cash and non-cash
benefits, such as gifts and hospitality, offers of
employment, directing business to a particular
individual or company or other favours. Facilitation
payments paid to Public Officials fit within this
category. Misconduct in this category may result in
non-compliance with ABC Laws.

MogKynu n Kopynumsa ¢ MogKynbT NpeacTaBanBa npegnaraHe, obelasaHe,
Yy4acTMETO Ha nLa Ha [aBaHe MM ynbAHOMOLLaBaHe ga b6bae AafdeHo
06LLEeCTBEHA ANBKHOCT | (MPAKO WM KOCBEHO) HELWO LUEHHO Ha Juue,
3aemalo nybnyHa gNbKHOCT, C Les 4a ce ocurypm
WAW  3anmasn  geilHocT Ha KomnaHuAata  wau
npeaMmcTBo 3a HeWlHua 6usHec. KopynuwusTa
npeacTasassa 310ynotpeba ¢ npegocTaBeHa BAacT
C uen NWYHO obnarogetencreaHe. [loa “Heuwo
LeHHO” ce pas3bupa napuyHM M HenapuyHu obnarm
KaTo nogapbuM M MPOABM HA TFOCTOMPUEMCTBO,
npeanoxeHun 3a paboTta, NnpeaocTaBsaHe Ha BU3Hec
Bb3MOMKHOCTM Ha KOHKPETHO $U3NYECKO anue uam
KOMMaHWA, WAM Jpyra AnvdHa ycayra. B coblata
KaTeropusa BAM3AT NJAWAHMA KbM  JMLE Ha

I'Iy6I'IMLIHa ANBKHOCT 3a ocurypasaHe Ha
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cbaencteMe. Pe3ynTaTbT OT HeENnpaBOMEpPHOTO
nosegeHve B TasW KaTeropus Moxe na b6bae
HecnasBaHe Ha 3aKOHUTe cpelly MoAKynn W
Kopynuus.

Commercial bribery

Commercial bribery includes extending a bribe or
any other improper incentive to, or receiving a bribe
or any other improper incentive from, a Third Party
or any other External Stakeholder, to induce,
obligate, reward, or cause that person to behave
improperly and/or to obtain an advantage for the
Company or for oneself. Misconduct of this type may
involve inappropriate gifts or hospitality and/or
conflicts of interest.

MoaKyn B TbProBCKK
OTHOLUEHUA

Moaxkyn mesay TbprosuM [B cMuUcbaa Ha
TbproBcKMA 3aKoH] npeactaBnAsBa  fJaBaHe Ha
NoAKyN WUau NpeaocTaBaAHe Ha APYr HenpaBoMepeH
CTUMY/ Ha INLE, AW MOoAyYaBaHe Ha NOAKYM MK
ApYr HenpasomepeH CTUMYA OT AnLe, KoeTo e TpeTa
CTpaHa UM BbHLIHA 3aUHTEpecoBaHa CTpaHa, ¢ uen
0a TO CKJOHW, 3a4bAXW, Bb3Harpagu, WM Aaa
npeamMsBMKa Yy TaKoBa /iMUe HernpaBoOMepHOo
nosegeHve u/MaAn ga noayyn npPeamMmcTBO 3a
Komnanuata wam 3a cebe cu. Tosn BuA
HenpaBoOMepHO MNoBeAeHWEe MOXKe [a BKAYBa
HepeaHU noaapbLm nnm npoAsu Ha
rocTonNpUemMcTBO U/UAN KOHPAMKT Ha UHTEpecH.

Conflicts of interest

An actual or perceived conflict of interest may
impact the independence and objectivity of a Board
Member or Employee. Conflicts of interest may arise
as a result of family relationships, improper dealings
with Third Parties, being engaged in activities that
compete with the Company’s interest, certain
personal financial interests, and other outside
activities. Conflicts of interest may involve improper
gifts and/or hospitality and may result in commercial
bribery.

KoHpAUKTK Ha
NHTepecu

PeanHmaT nan Bb3MoXKeH KOHPAMKT Ha MHTepecu
MOXe ga ce OTpasuM  HeraTMBHO  BbpPXY
HEe3aBMCMMOCTTA " 0b6eKTUBHOCTTa Ha
paboTHUK/cay»KuTen nam uneH Ha bopaa. KoHanKT
Ha WHTEpecM MOKe Aa Bb3HMKHE B pe3ynTaTt oT
POAHVHCKU BPbB3KM, HEMPABOMEPHU OTHOLLIEHUSA C
Tpetn cTpaHu, OeNCTBUA, KOWUTO ca B paspes ¢
MHTepecuTe Ha KomMnaHMATa, HAKOM IMYHMU
OUHAHCOBU MHTEPECU U APYrY BbHLUHU AENHOCTM.
KOHPAMKTBT Ha WHTEpecnm MoXKe Ja BK/YBa
HepegHn nogapvum n/vnn npoABsu Ha
rocTonpuemcTBO, YMUTO Pe3yaTaT MoXKe ga bbae
nogKyn mexay Tbprosum.

Discrimination

Uninvited and unwelcome treatment of an
Employee or Third Party because of their gender
identity or expression, religion, ethnicity, sexual
orientation, or beliefs, including for example bias in
hiring, bias in assignments, wrongful termination,
bias in promotions, bias in educational decisions, or

AnckpnmnHauma

HeocHOBaTENHO M HEXenaHo OTHOLEHWE KbM
paboTHUK/cnyxuten mam TpeTa cTpaHa nopagu
TAXHaTa MOAOBa WAEHTUYHOCT WAM  HEMHOo
NposiBNieHWe, WAM NOopaan Penurus, eTHUMYecka
NPMHAANEKHOCT, CeKCyasHa OpMeHTauus Wau
BAPBAHWA, BKAOYMUTENHO Hanpumep npeaybeneHo
OTHOLLEHME NpPU HaemaHe Ha paboTa, Bb3naraHe Ha
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unfair compensation. Misconduct of this type
negatively impacts equal opportunity.

pPO/IY MNK 3a4a4u, HENPaBOMEPHO 0CBObOXKAaBaHe
OT [ANbXHOCT, npeaybeneHo OTHOLLEHWE npu
MoBUILIEHNE B [AJIbKHOCT, peLlleHns OTHOCHO
obpa3oBaHMe, WAW Hecnpasea/MBO 3ansallaHe.
To3n BWA HENpPaBOMEPHO OTHOLIEHWE UMa
HeraTMeHoO Bb3AencTeme BbPXY paBHUTE
Bb3MOKHOCTMU.

Falsification of or
omissions in books and
records

Incompletely recording or not recording financial or
operational transactions or events in the Company’s
books and records, or altering, fabricating, falsifying,
or forging all or any part of a record for the purpose
of gaining an advantage or misrepresenting any part
of the record. Misconduct in this category may result
in fraudulent reporting or non-compliance with
accounting and financial reporting standards,
securities laws and regulations and ABC Laws.

Panwmndpurkaumna nam
MPOMYCKM B KHUTU U
3anucu.

M3pbplwBaHe Ha  HembAHM  3anuMcK UK
HeM3BbpLWBAHE Ha 3anucM 3a OGWHAHCOBM WAU
onepaTUBHU TPAH3AKLMN UAU CbOUTUA B KHUTUTE HA
KOMNaHUATa, WAN  UM3MeHaHe, ¢abpuKyBaHe,
danwmndnumparHe Man nognpassaHe Ha BCUYKU UM
YyacT OT 3anuc(K) c uen u3BaMYaHe Ha nossa, Mau
HEBAPHO MpeAcCTaBAHE Ha 4acT OT  3anwuc.
HenpaBomepHOTO NoBegeHWe B Tasu KaTeropus
MOXe KaTo pesynTaT Aa gage $anluuB OTYeT Uau
HecnasBaHe Ha CTaHZapPTUTE 33 0CYETOBOAABAHE U
M3roTeaHe Ha GMHAHCOBM OTYETW, HecnasBaHe Ha
HOPMAaTMBHUTE M3NUCKBAHUA KbM LEHHUTE KHUXKa M
3aKOHOAATE/ICTBOTO 33 NOAKYMNN U KOPYNUMA.

Gifts and Hospitality

Gifts or hospitality solicited from a Third Party or
another External Stakeholder by a Board Member or
Employee, or gifts and/or hospitality offered by a
Board Member or Employee to a Third Party or
another External Stakeholder of inappropriate nature
or value, to influence decision making to benefit
either the Board Member, Employee, or the Company
are considered inappropriate. Misconduct in this
category may result in conflicts of interest or non-
compliance with ABC Laws.

MNogapbum 1 NpoAsm Ha
rocTonpuemcTso

MNogapbuyn UAM NPoABKM Ha rOCTONPUEMCTBO, KOUTO
paboTHUK/cAyKuUTen nan yneH Ha boppa ucka oT
TpeTn CTpaHu WA APYTU BBHLUHM 3aUHTEPEeCcoBaHn
CTPaHKW, KakKTo M nogapbuu w/MaM nposABM Ha
rOCTONPMEMCTBO, KOWUTO PabOTHUK/CAyXuUTeNn uaun
yneH Ha boppa npegnara Ha TpeTu CTpaHU UM
OPYTM BbHLIHM 3auMHTEPEeCcoBaHWM CTpPaHW, Korato
MMaT HepeaeH XapaKTep MM CTOMHOCT M UeNAaT aa
NOB/UAAT BbPXY B3UMaAHE HA pelleHne C uen
M3B/MYaHe Ha nonsa 3a KomnaHuATa, MM 3a
paboTHUK/cNyXKuUTeN nam YneH Ha bopaa, ce cumTar
3a HenpaBoOMepHU. Pesyntatsbt oT
HenpaBoOMepHOTO noBeAeHMe B TasW KaTeropwus
MoXKe f[a 6bae KOHONMKT Ha WHTepecu uau
HecnasBaHe Ha 3aKOHUTe cpely noAKynNu wu
Kopynums.
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Harassment

Uninvited and unwelcome conduct in the Workplace
that creates an intimidating, hostile, or offensive
work environment, that unreasonably interferes
with work performance, or that adversely affects
employment opportunities, including Workplace
violence, inappropriate or offensive communication
or behavior such as bullying. Misconduct of this type
is counter to mutual respect and may result in non-
compliance with various laws and regulations.

Topmos

HeocHoBaTeNlHO W HeXeNaHO MNoBeAeHWEe Ha
paboOTHOTO MACTO, KOETO Cb3haBa Cpeda Ha CTpax,
BpaxkaebHocT maMm obuam, U KoeTo npedynm Ha
npeactaBsaHeTo B paboTaTa MAM MMa HeraTMBHO
Bb34eNCTBME BbPXY Bb3MOXKHOCTUTE 32 HAEMaHe Ha
paboTa, BK/OYMUTENHO HacuanMe Ha paboTHOTO
MACTO, HepeaeH Man obnaeH HauMH Ha obulyBaHe
AN noBefeHWe, KaTo Hanpumep MaatTpetupaHe
(bullying). To3n BuA HenpaBoOMepHO MoBeAeHUE
BUA nNpeactaBnsBa o6pPaTHOTO Ha  B3aMMHO
yBaXKeHWe, pe3yaTaTbT OT KOETO MOXe Aa bbae
HecnasBaHe Ha pasnnyHK HOPMATUBHU
WN3NCKBAHWA.

Insider Trading

Insider trading includes directly or indirectly buying
or selling DPM securities when in possession of
Material Information that has not been publicly
disclosed or providing such information to an
External Stakeholder for the same purpose.
Misconduct of this type will result in non-compliance
with securities laws and regulations.

TbproBus C LEeHHM
KHWKa OT CTpaHa Ha
Mua, pasnosarawm ¢
BbTpeLHa MHPopMaums

Ta3n TbproBmMA BKAOYBA AMPEKTHA WU KOCBEHA
NOKyMKa Uan npoAaxba Ha LeHHM KHUKa Ha AMNM
OT CTpaHa Ha AMUA, KOUTO pasnonarat cbe
cbllecTBeHa MWHpopmauma, KosTo He e buna
nybaMyHo onosecTeHa, WAM  pasnonaraT ¢
nHbopmaumsa, KoAaTo e Ouna npesocTaBeHa Ha
BbHLHW 3aMHTEPEeCcoBaHM CTPAHMU 3a CbLLUTe Lenu.
Pe3ynTaTtbT OT TO3M BUA HENPABOMEPHO nosegeHune
Mmoxe fJa Obge HecnasBaHe HA  PA3/IMYHU
HOPMATMBHU U3UCKBAHUA.

Money Laundering

Using, or attempting to use, Company systems to
make the proceeds of a crime appear legitimate or
part of a normal business transaction. Misconduct of
this type may result in non-compliance with ABC
Laws.

MpaHe Ha napu

MN3nonseaHe Uan onuT ga ce N3nos3BaT CUCTEMM HA
KomnaHuATa ¢ Uen Aa HanpasAT Taka, Ye npuxoam
OT nMpecTbNHa [AeWHOCT Ja WM3rnexaaT KaTo
HOopMa/iHa BU3Hec TpaH3aKUmMA. Pe3ynTaTsbT OT TO3U
BUA, HeEnpaBOMepHO MoBeAeHUEe MoXKe Ja bbae
Hecrna3BaHe Ha 3aKOoHWUTe cpeully MoAKynu W
Kopynuus.

Non-compliance with
Policy Documents

Any action or inaction that is in direct or indirect
violation of the Code of Business Conduct and Ethics
or any other Policy Document, including, but not
limited to, the override of internal controls, that is
not specifically described under another reporting

Hecna3BaHe Ha
dUPMEHU NONUTUKN U
pasnopenbu

Bcako aeicteme namn 6esaeincTene, KOeTo AUPEKTHO
WAN KOCBEHO Hapyluasa [IpasunHuxka 3a 6usHec
nogedeHue U emuKkad WA APYr AOKYMEHT C
NOMIUTUKA, BKNIOUYUTENHO, HO He camo 3aobuKansaHe
Ha MEepKM 3a BbTPelleH KOHTPO/a, U KOEeTo He e

category. Misconduct of this type may result in non- ONMCaHO KOHKPEeTHO B Apyra KaTeropua 3a
compliance with various laws and regulations. [OKnagBaHe. PesyntaTbT OT TO3M BUA
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HenpaBoOMepHO NoBeAeHWe MoXe pJa bObae
Hecna3BaHe Ha pPa3NnMUHK HOPMaTUBHM
WU3UCKBaHUA.

Non-compliance with Any illegal activity, act, or violation of a law, HecvoTtBeTcTBME C BcAKa He3aKOHHa  AeMHOCT, [JelcTeBMe  Uan

laws and regulations

regulation, or operating permit or approval that is
not specifically described under another reporting
category. Misconduct of this type includes non-
compliance with environmental laws, operating
permits, and human rights legislation.

HOPMAaTUBHM
N3NCKBaHUA

HapylleHWe Ha 3aKoH, Hapeaba, paspelunTenHo 3a
onepaTMBHa AeNHOCT AN M343aeHo oaobpeHue,
KOETO He e OMMCaHO KOHKPETHO B Apyra KaTteropus
3a fJoknagBaHe. To3n BUA  HENpaBOMEPHO
noseZieHMEe BKAOYBA HECMAa3BaHe Ha EKOMIOTMYHOTO
3aKOHOAaTe/NCTBO, pa3pelunTenHN 3a onepaTUBHA
OeNHOCT M 3aKoHOAaTe/NCcTBOTO B 3aluTa  Ha
YoBeLKUTe Npa.a.

Other Fraud

Intentional acts or omissions aimed to mislead the
Company or an External Stakeholder to obtain
improper financial benefit or to avoid an obligation.
This category includes fraudulent acts that are not
specifically described under another reporting
category such as anti-competitive practices and
embezzlement. Misconduct of this type may involve
falsification of or omissions in books and records.

Apyrn nsmamm

YmulineHnn aeictena nnu besaeinctene c uen aa ce
noasene KomnaHuaTta nnn BbHLIHO
3aMHTEpecoBaHO /MUe, Taka 4Ye [a ce u3B/aedye
¢uHaHcoBa nonsa wam pga ce usberHe pageHo
3afbaXeHne. Tasn KaTeropus BKAOUYBA AEACTBUA C
Luen M3Mama, KOUTO He ca KOHKPEeTHO onucaHu B
Apyra Kateropua 3a goKnafBaHe, KaTo Hanpumep
aHTUMOHONMOJ/IHN MEPKK U 3/10ynoTpebu. Tosm Buag,
HenpaBoOMEpPHO MNOBeAEHWE MOXKe [a BK/YBa
danwmndukauma AN NPONYCKU B KHUTU U 3aMNUCH.

Reporter Retaliation

Retaliatory behaviour or threats thereof, including
but not limited to demotion, transfer, termination,
or bodily harm, targeted directly or indirectly at a
Reporter. Misconduct of this type may involve
harassment.

PenpecuBHu aelicTeus
cpelly nogarten Ha
CUTHan 3a HepeaHoCT

PenpecvBHM [elCTBMA WAM 3annaxa 33 TaKMBa
OEeWCTBUSA, BKNKOYMUTENIHO, HO HE CaMO NOHUKEHUe B
AJTBXKHOCT, npexsbpasHe Ha apyra
ANbKHOCT/MecTopaboTa, yBONIHEHME UAW TeNECHM
HapaHABaHMA, KOMTO Ca HACOYEHW AUPEKTHO WU
KOCBEHO cpelly nogaTten Ha curHan. Tosu Bug,
HenpaBoOMepHW AEeNCTBUA MOMKe fa BKAo4YBaT
Topmos (harassment).

Theft, misappropriation,
or misuse of assets,
including sabotage or
vandalism

The taking or removal, misappropriation or misuse,
or willful destruction of the Company's property,
equipment, or other assets (both tangible or
intangible), or the hindering of a process including a
work slowdown or implementation of computer
virus.

Kpaxba, 3noynotpeba
WA HepeaHo
M3M0N3BaHE Ha aKTUBMH,
BKNIOUMTENHO caboTaxk
M BaH4ANN3BM

OTtHemaHe, Kparkba, HepeAHO W3MO/A3BaHe WM
YMULIAEGHO  YHULLOMKaBaHE  Ha  MMYLLECTBO,
obopyaBaHe UAK APYTU aKTUBKU (MaTepuanHu uau
HemaTepuanHm) Ha KomnaHuaTta nnu
Bb3MPEnATCTBAHE Ha  MNPOLEC, BKAKOUYUTENHO
3abaBAHe Ha paboTata MAM MHCTaAMpaHe Ha
KOMMNIOTbPEH BUPYC.
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Unauthorized disclosure
of Company Information
(other than insider
trading)

An Information Breach or any other unauthorized,
incomplete, misleading, or unlawful disclosures of
any non-public Company Information about the
Company, its business, financial performance,
operating results, prospects, or Personal Information
pertaining to Board Members, Employees, or Third
Parties. Misconduct in this category may result in
non-compliance with privacy laws and/or securities
laws and regulations.

HepernameHTnpaHo
pa3skpusaHe/
onoBecTsiBaHe Ha
dmpmeHa nHbopmaumn
(pasnnuHa ot Thbprosun
C LLeHHM KHW¥Ka OT nLa,
pasnonarawm c
BbTPELLHA
MHbopmauus)

HeoTopusnpaHo paskpuBaHe Ha MHbOPMALUA MK
OPYro HeoTOPM3MpPAHO, HEMb/HO, MNOABEXKAALLO
WANW  HE3aKOHHO pasKpuBaHe Ha HenybanyHa
MHpopmauma 3a KoOMMNaHWATa, HeWHuAa 6busHec,
dUHAHCOBOTO I MpeacTaBaHe, oOnepaTtuBHUTE
pesynTatu, NepcnekTUBMTE 3a pPasBUTUE WM IMYHA
MHbopMaums Ha yneHose Ha Bopaa,
pPaboTHUUM/CAYKUTEAN  UAM  TPETU  CTPaHM.
Pe3ynTaTbT OT HEMPABOMEPHO MOBeAEHME B Tasu
KaTeropusa moxke ga 6bae HecrnasaHe Ha 3aKOHU U
Hapeabu 3a IMYHMTE aHHU U/UAM LEHHUTE KHMKA.

Unethical behaviour

Any other intentional wrongdoing or action that is in
direct or indirect violation of the Code of Business
Conduct and Ethics, any other ethical concern, or any
other activity that could negatively impact the
Company’s reputation or license to operate that is
not specifically described under another reporting
category.

HeeTnyHo nosegeHune

Bcako pOpyro 310CTOPHO AOeNcTBUE, WAW  ApYro
[eNCcTBUE, KOETO AMPEKTHO HapylaBa [IpasusnHUKa
30 6usHec noeedeHUEe U emuKd, KakKTo U Opyru
€TUYHU HapyLeHuUa WAM gpyra [enHOCT, KOoSTo
MOXe Ja MMa HeraTMBHO Bb34ENCTBME BbPXY
penyTauusaTa Ha KomnaHuATa WM coumanHarta
noAKpena 3a HeliHuA BU3Hec, KOMTO He ca OnucaHu
KOHKPETHO B Apyra KaTeropusa 3a AOKNa4BaHe.

Unsafe Workplace
behaviour

Failures of any kind pertaining to non-compliance
with Policy Documents, “Golden Rules”, supervisory
directives, poor housekeeping, etc. or other
activities resulting in threats to human life, health,
or wellbeing. Misconduct of this type may involve
non-compliance with laws and regulations.

Hebe3onacHo
noseaeHue Ha
paboTHOTO MACTO

HecnasBaHe Ha W3WCKBaHMATA, MOCOYEHU BbHB
bMPMEHM [OKYMEHTM OT BCAKAKbB XapaKTep, KaTo
Hanpumep GUPMEHM LOKYMEHTHM OT 06l XapaKTep,
3naTHU NpaBuia, HapeaaHe Wau Apyr SOKYMEHT
OT HaA30peH opraH, HecnasBaHe Ha peda MU
yucToTaTta Ha PaboOTHOTO MACTO U AP., KAKTO U APYTY
OEeVHOCTW, KOWTO MoOraT fga 3acTpallaT KMBOTA,
34,paBeTo M 61aroCcbCTOSHMETO Ha xopaTa. Tosu Bug,
HernpaBoOMepHO MoBeAeHWEe MOXe A3 BK/YBA U
HecnasBaHe Ha HOPMAaTUBHM U3UCKBAHUSA.

Contact a Compliance Professional with any questions related to the above
reporting categories and descriptions.

MpM BLMPOCK OTHOCHO FOPHWUTE KaTeropuMmM W OMMUCaHWUA Ha HepeaHOCTU 3a
AOKNaABaHe MOXe Aa Ce CBbPXKeTe CbC CNeLmnanmcT no CboTBETCTBUETO.
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Appendix C — Speak-Up Process

HpVIfIOH-(eHI/Ie C — I'lpou,ec Ha MNoAdaBaHE Ha CUIHa/1 34
HeEPeAHOCT

lNpouec Ha nogaBaHe Ha curHan Speak-Up Process
CrieynanucT no CHOTBETCTBUETO SIS SIS
Mopaten Ha curHan PbkoBoacTBO Pascnepgalo nvue (paanuyeH ot KopnopaTusHus croTseTcTBMeTO (CCO) Remwiar MErEs T (I Compliance Professional Corporate Compliance
QLCECPEE) 9 (other than the CCO) Officer (CCO)
MopasaHe no Kaxan 3 ¢ 3
Report via Channel 3
MonaBaHe Ha
CurHan 3a HepeHoCT — ninn nHopmrpare Ha Yeegomnexue oT ,
[ I Panopt oT MeHUmibP "CneumanvcT no CboTBETCTBIE npepceparens Ha Submit “Manager and/or advise =
g![n R BTN D TR |  Incident Report” Compliance Professiona Sticatoniing
=3 onasaHe no CurHan, nonyyeH no a Report via Channel 1 Audit Cttee
2 Kanan 3 2 \_/_\ Chair of Report
ﬁ y b received via
= CbanasaHe u ;).’_ + Chanrel 3
<
AobassiHe Ha Kasyc,
8 ako He e nogaaeH : o aCSr:ait'eu szi ::"dnm
< 1 | nonasare no Kanan 2 Curtan E—— »| aiready submitted y
Cb3pasaHe 1 fobassHe e Y] ]
Create and add
Ha Kasyc P »
Case'
e
S —
ol Kasyc, cbapnaneH c N
P ) N ase opened in
Monasae Ha curkan 8 EthicsPoint KopnopatusHust Submit “Report” via EthicsPoint
no Kavan 4
OTFOBOPHMK Nofny4asa Channel 4 .
aBTOMaTUIHO CCO receives
Ccrobuenne automated alert
(A O g g g SOy |
Mpouec Ha = EHR Report Handling
* Ha CurHana ¢ [
[ &
§ C""e”j_;”:o;:;:; Hy*HO ] A - Support if and as |
® - [LoknaasaHe Ha ManbnHutenHus 5 requested +
g Mpouec Ha komutet n Bopaa Ha iNM é N Repon to the
5] pascneasaHe OTHOCHO XapakTepa W cTaTyca Hal = o Executive Team and
Q " J Kasycute (<] Cooperate re facts > Investigation DPM Board re nature
E— Cupeiictene 3a hakti u : and evidence Process and status of Cases
Aoka3aTencrea d »
~ ~
< Mpenopbyann Recommend J
KOPEKTMBHIN Mepku corrective action
O6paTHa Bpb3ka Feedback <
|2 4 E
| g [HoknagsaHe Ha ManbnHuTenHms : o .
| % KomuTeT 1 Bopaa Ha ANM I & Report to the Executive
15 OTHOCHO KoHcTaTaummTe ot | 2 T?am e DPMquard
I o pascneasaHusTa I g re Investigation findings
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